
IUPAT Distrid Council #38

2023 lndustry Bargaining ProtocolTrade Level Memorandum ofAgreement

BY AND BETWEEN:

AND

IUPAT Distiict CouncilfrS (OCf38)
(the "Union")

Construction tabour Relations Association of 8.C. ("CLR")
!O^tsownbehaltandonbehalfol lsm€6berEmpLoy€Gwhohaveaulho zed CLR lo execule thE

Trad€ LevelMemorandum ofAgreement on rhet behalfand $ose membeBadd.d from time to t m€
by nolic€ Biven to lhe BCBCBTU

'Pu6uanttothe AuSust 9,2016 tetrerolaareement sy and B.lw€en the SCBCBTU and cLR

(the "Employe/')

RE: Craft DrywallTapers Finishers Standard lCl ASreement

(the "Agreement")

The union and CLR (the "Parties") agree that this Trade Level Memorandum of agreement ("TtMOA"), in
conjunction with all other TLMOAS concluded by CLR and the constituent members of the Bargaining
Council of BC Building Trade Unions ("BCBCBTU") in accordance with the 2023 lndustry Bargaining
Protocol(the "Protocol"), willform the basis of the final Overall Memorandum ofSettlement ("OMS")for
the 2023 round of industry bargaining ("2023 Bargaining") to be put to ratification by CLR and the
BCBCBTU,

A. TI-MOASettlementTerms

1 The provisions of this TLMOA and the OMS shall apply and shall replace any contrary provisions
in the 2019 - 2023 Collective Agreement and ancillary Agreement documents-

2 All provisions of the 2019 - 2023 Agreement, and ancillary Agreement documents not
specifically amended by either this TLMOA or the OMS shall remain in full force and effect.

This TLMOA shall be enabled into place on the effective date ofthe OMS.

A.ticle 4.0O- Monetary Package

(a) Amend Article 4.403 by:

3
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(i) replacing eiEht (8)with seven (7) in Articte 4.403(a)and (c)



2023 Trade Level Memorandum of Agreement
DrywallTapers Finishers Standard lCl Agreement (cont'd)

(ii) replacing the Uncertified Drywall Taper Finisher (UDTF) scale with the following

tevel 1 UDTF = 60%
tevel2UDTF=65%
Level3UDTF=70%
Level4 UDTF = 75%

Level5UDTF=80%
Level6 UDTF = 85%
LevelTUDTF=90%

(b) Amend Article 4.404 by

(i) replacing eight (8) with seven (7) in Article 4.404(a) and (d)

(ii) replacing the Apprentice scale with the following

1'r Term Apprentice = 60%
2"d Term Apprentice = 65%
3'd Term Apprentice = 70%
4rhTerm Apprentice = 75%

srh Term Apprentice = 80%
5th Term Apprentice = 85%
7rh Term Apprentiae = 90%

(iii) replacing Article 4.404(c) to read as follows

The applicable Drywall Finasher Apprentice traininB program shall be determined
from timetotime bythe FinishingTrades lnstitute ofBC, but shall generallV include
six thousand (6,000) hours of practical training, consistinB of seven (7) terms. The
first term will consist of fifteen hundred (1,500) hours wath all other terms
consisting of seven hundred fifty (750) hours. ln addition to such practical training,
each Apprentice will also successfuliy complete two (2) terms of technical training
prior to becoming a Certified Journeyperson. The Employer and the Union agree to
work together to encourage all Apprentices to attend each term of technical
training at the appropriate time.

(.) Replace Article 4.602 to read as follows

Of the total contributions to the lJnion Pension Plans in Schedules "a" and "8" fifty
cents (S0.50) per hour ofthe Vancouver lsland contribution shall be the District Council

38 Pension Trust Fund and the balance of the contributions shall be for the

lnternational Painters and Allied Trades lndustry Pension Fund (Canada).

The Employer shall contribute the aequired amount to the Union Pension Plans. Any
portion of a monetary package increase on or after May 1, 2023 which is applied to
pension instead ofwages will be applied to the Apprentice based on their index.
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2023 Trade level Memorandum ofAgreement
Drywall Tapers Finishers standard lcl Agreement (cont'd)

5. Article 5.mo- Hours ot Work and Overtime

(b) The Employer will make reasonable efforts to move employees from niSht shift
to day shift around a pre-scheduled day off of work to minimize the impact on

an employee of changing shifts.

6. article 11.500-Tool lnsuranae

Replace Article 11.500 with the following

11.600 Toollnsurance

Amend Article 6.401 by lettering the existin8 paragraph as (a) and add the followin8 new
paraSraph (b):

11.501 Employees shall submit an inventory of their tools and working
apparel on a project to the Employer. This Iist will be presented on a

form provided by the tmployer and will include the model, make,

serial number and replacement cost of all tools.

11.602 The Employer reserves the right to decline to insure tools it deems

are not necessary or are more expensive than required for the job.

ln that case the employee shall have the right to either take those
tools home or continue to use them with insurance only to the level

deemed reasonable by the Employer-

11,603 Upon receipt and approval of the tool inventory the Employer will
insure tools against theft, or excessive wear and tear or
unrecoverable loss during use (e.8. drops into an unrecoverable
location).

11.604 LJpon proof of theft, excessive wear or approved loss the Employer
will either replace or coverthe replacement cost of any tool that was
included on the approved inventory.

11.505 Claims for replacement under this insurance must be submitted in
writing to the Employer and include the applicants name, the date
and time of the loss, the nature of the loss and the tools requested
for replacement. Damaged or broken tools must be returned with
the application.

11.606 All thefts of seventy five dollars (S75) or more must be reported to
the police and the police report claim number must accompany the
application for replacement.
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2023 Trade Level Memorandum of Agreement
Drywall Tapers Finishers Standard lCl Agreement (cont'd)

7. Article 13.(x)O - EnablinB Provisions

(a) Replace Article 13.000 to read as follows

13.100 Procers

13.101

13.102

13.103

The Union and an Employe(s) may determine on a project by project,
area, or sector basis, if special daspensation is required to become
competitive, and should the necessity arise, may by mutual
agreement, in writinS, amend or delete terms or conditions of this
Agreement for the duration of the project. Notwithstanding the
foregoing, it shall be a violation of this A8reement for the Parties to
agree to the reduction and/or elimination of any joint industry funds
negotiated between the BCBCBTI.I and CLR (e.9. Rehabilitation Fund)
or individual dues to umbrella or8anirations, without the specific prior
written consentofthe BCBCETU and cLR.

Article 13.000 is specifically intended to provide Employers with
competitive relief where deemed necessary. A5 a result, unless
otherwise mutually agreed to in writing by the Union and CLR, no
enabling package, or individualterm or condition therein, shall include
a provision, not already provided for in this Agreement, which in any
way either increases the €mployer's cost and/or decreases the
Employe/s flexibility with respect to any term of this Agreement. Refer
to Article 13-103 for further details and examples.

The following example is offered to clariry the intent of Article 13.102.
It is not meant to be inclusive of every possible situation, but merely
to illustrate potential circumstances which could ultimately arise.

lf the Union provides competitive relief (e.9. reduction of rates,
relaxation of crewing ratio restrictions, suspension of premiums,

broadening of start time flexibility, mobility of members, etc.), but
makes such relief contin8ent upon the Employer purchasing material
from a Union sagnatory supplier, and/or waiving their right to utili2e

existing name request and/or recall provisions, then such contingency
shall not be enforceable.

(b) Delete the Letter of L,nderstanding RE: Enabling Provisions
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2023 Trade level Memorandum of Atreement
Drywall Tapers FinishersStandard lcl ASreement (conl'd)

8. Hous€keeplng

(a) Amend Appendix "D" (c) meal allowance to twenty-three dollars (S23.00);

(b) Revise the NationalHoliday list to reflect the current list ofholidays; and

B. Ratification and PrepeEtion ofRevised Atreements

subsequent to the ratification of the OMt all appropriate chanSes shall be made to the
Agreement to reflect the terms provided fo. within this TLMOA.

c. slgn.tures of Parties

Datedthis lLday ol Mhrch .2023

Sitned on behalfof:

D.ted this lj6-day ot iae.,( ,2023

Construction [abour Relations Association of BC IUPAT District Co cilf38

(c) Any items mutuallyagreed betweenthe partiesa5 housekeepint duringeither neBotiations
or drafting the new Collective Agreement shall be updated as agreed.

1. The Parties shall endorse and recommend acceptance of this TLMOA throughout the CLR and

BCBCBTU ratification process for the oMs.

2
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Craft Drywa ll Ta pers/Fin ishers Standard lclAgreement

LIST OF SIGNATORY EMPLOYERS '

The Employer recognizes the Union as the exclusive bargaining agent for all employees in the bar8aining
unit, and the Union recotnizes CLR a5 the exclusive bargainint agent for all CLR members who have
authorized the Association to sitn this Atreement on their behalf.

Effective lune 1, 2022 the following employers have authorized CLR to bargain a renewal C.aft Drywall
Tape.s/Finishers Standard lcl Agreement with lnternational Union of Painters & Allied Trades Distrid
Councilfi3S and to sign such Agreement on their behalf.

1. Benton & Overbury (Victoria) Ltd

2. Greer Contracting Ltd.

3. Wescor Contractin8 Ltd

The Letter of Agreement Re: By and Between tantuate signed by the BCBCBTU and CLR on Autust09,
2015 shallgovern the addition ofan authorized Employer(s) to the above list ofSignatory Employers.
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