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ARTICLE 1.OOO - OAJECTS

The obJecis of lhis Agreemenl shall be lo slabilize lhe industry, elevate the trade, promote peace and
harmony between Employers and Employees, facilitate lhe peaceful adjustment of all disputes and
grievances, and prevent strikes, lockouts, waste, expense, and avoidable and unnecessary delays in
construclion.

ARTICLE 2,OOO - EFFECTIVE DATE AND DURATION

2.100

2.200

ThisAgreemenl shallbe for the period from and including I ay 1,2019, to and including April30,
2023, and from year to year thereafter su bject to the right of either party to this Agreement, within
four (4) monihs immediately preceding the date of expiry of this Agreement, which is April 30,
2019, or immediately preceding lhe last day of April in any year thereafte., by written notice to
require the other party to lhis Agreement to commence collective bargaining

Should either pady give written noiice to the other party pursuanl hereto, this Agreement shail
thereafler continue in full force and effeci until the Union shall give notice of a slrike, or the
Employer shall give notice of a lockout, orthe parties shallconclude a renewalor revision oflhis
Agreemenl, or a new collective agreement

2.300 The operation of Sections 50(2 ) and 50(3) of lhe L abou Relations Code ate hereby excluded

ARTICLE 3.OOO - EXTENT

3-102 Definition of lndustrial

Shall include all work performed under the Scope of Work of this Agreement, on
factories, mills, manufacturing plants, rellneries, processing, pumping and storing, and
power plants, on sleel or wood struclLrres, to include all induslrial equipment or
appurtenances thereto, such as pipes, flumes, penstocks, (inside orout) boilers, storage
lanks, brackets, hangers and molors, work on bridges, tanks, towers, stacks, vessels,
gantries, cranes, and rigging. All work in tunnels, shafls, silos and penslocks, rubber
sheeting, tank lining and other non-metallic sheetings, ail building cleaning and/or any
work not classifled as residenlial or commercal. The parties agree that the foregoing
definition does not include commercial/institulional work performed within plants or
facilities of an industrial nature

3. 1 03 Extraction a nd Remova l of S pent Blast Abras ive

This Agreement shallgovern all industrial work within thejurisdiction ofthe painterwhich
!s performed by the Employer within the province of British Columbia. The work
jurisdiction ofthe painler shallbe as determined from time lo time by the Umpire ofthe
Ju risd ictional Assig n ment Plan Refer also to Appendix '8".

(a) The extraction and removalofspent blasl abrasive by mechanicalmeans is work
whrch is normally performed by signatory Employers, and as such s work which
is governed by the Scope of Work pursuant to this Agreemenl

(b) Such work may be subcontracled io a non'signatory Employerwhen the client or
governmenl regulations dictate lhe usage of a particular firm or firms due lo
availability, client policy, or when the signatory Employers who normally perform
such seNices are prevented from doing so by lack of available equipment.

1

3.100 Scope of Work

3.101 WorkJurisdiction
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3.200

3.300

3.,O0

3-104 Work Performed by Employers

(a) Not more than one ( 1 ) partner/shareholderdirector of a ny one ( 1 ) Employer s ha ll

be allowed to perform work ordinarily performed by a Journeyperson.

(b) An Employer who works wilh lhe tools of the trade shall hire a minimum of one
(1) Journeyperson, and shallwork the same hours as their Employees.

Modlf icallons oI Aoreemenl Provisions

3.201 Enabllng

(a) The Ljnion and the Employer may determine on ajob byjob, area, orsectorbasis
if special dispensation is required lo become competitave and, should the
necessity arise, may by mulual agreement and in writing amend or delete any
term or conditions of this Agreement as required. lt is understood and agreed
lhal any amendmenls or deletions to any terms and conditions ofthis Agreement
made pursuant to lhis Article will only apply to the specilic job, area, or sector
idenlified by the Parties Sectoror area enabling will have a speciflc written end
date and when that date is reached or when lhe enabled job is complete all
regular terms ofthe Agreement will be reinstated.

(b) ll shallbe a violation ofthis Agreementforthe parties toagree lothe reduction or
elimination of any ofthe Employer coniribuiions required in accordance with this
Agreement without the specific priorwritten consent oI both CLR and the lJnion.

3.202 More Favourable Painting Agreement

ln the event ihat the Union signs or recognizes any Painting Agreement which is more
favourable to the Employers covered under this Agreement, lhe terms of such Painting
Agreement shall be included in lhis Agreement in the applicable Local Union area.

Subcontracllno

3.301 (a) There shall be no subletting, direclly or indirectly, eilher in whole or in part, lor
any labour services required by any Employer in performance of work included in
the Scope of Work ln lhis Agreement, to any person, persons, or contracting firm
not signatory to this Agreement. The Union reserves the right to withdraw its
members from any project of an Employer if such Employer fails to act in
accordance with the foregoing.

(b) Work which has lradilionally been subcontracted by Employers by reason of
specialized skills or equipment notgenerally within lhe Employer's resources (ie
erection and removal of complex or extensive scaffolding and maintenance of
equiprnent more extensive than routine servicing) shall be exempt from such
provision.

3.302 The ljnion agrees not lo allow its membership to contract, subcontract, or estimate on
work for their own gain, nor to act in any capacity other than that of an Employee. Any
member agreed by both parties to be in violation of this Article shall be terminated by
the Employer and shallbe disciplined by the Union.

Union Secu.lty and Affiliation

Subject lo reasonable notice given lo the Employer, it shall not be a violation of this
Agreemenl lor the Union to withdraw its members from a prolect(s) for rendering
assistance to labour organizations or refusal on ihe part ol Union members to handle
any materials, equipment or product declared unfair by Burldang Trade Councils, or

2
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3.500 Barqaininq

3.50'1

3.502

manufaclured, assembled, or produced by an employerwhose employees are on slrike
against orare locked out by an employer.

CLR is authorized to bargain on behalf of its member Employers who have authorized
lheAssociation to execute this Ag reement, and those membeB added from lime to time
by nolice given to the BCBCBTU pursuant lo the August 9, 2016 Letler ofAgreement
By and Between the BCBCBTU and CLR, in all matters relaling to the negotiation, re-
negoliation or amendment ofthis Agreement.

(a) Such CLR member Employers shall be bound by the tems and condttions ofthis
Agreement, and any amendments 10 ihis Agreement which are subsequenlly
negotiated between the parties during the term of this Agreement, and any
subsequent Agreement governing the same Scope of Work which is negoliated
between lhe parties.

(b) ln lhe event a CLR member Employer, subsequent lo the signing of this
Agreement, ceases to be a member of CLR, orwithdraws authorization for CLR
io execute the applicable lerms and conditions on their behalf, such Employer
shall nevertheless continue lo be bound by ihe terms and condilions of thjs
Agreement, pursuant lo Arlicle 2.100, until such time as the Employer becomes
boLrnd to a new collective agreemenl with the Union forthe work governed by this
Agreement.

The E mployer sha ll not bargain directly with employees on matters relating to the terms
and conditions ofemployment. Any agreement between an Employer and an employee
governed by this Agreemenl is null and void.

ln the event legislation or a tribunal of competent jurisdiction rules lhat construction
induslry bargaining or collective agreements shall be conducled, adminjstered, or
effected (i.e. employer accreditation), under a single or mulli-lrade entity, the terms and
conditions ofthis Agreement shallapply in their entirety for the painting industry.

ARTICLE 4.OOO _ MONETARY PACKAGE

4.100 Monetalv Packaqe

4.101 Wage Rates

Wage rales and beneilts are set out in Schedule'A' attached to this agreement.

4.102 lf an Employee wofts on multiple projects during the same working shn, and the
applicable minimum straighl time hourly wage rate differs between such projects, such
Employee shall be paid the highest applicable minimum straight time hourly wage rate
for the entire shift. For example, if an Employee works lwo (2) hours on an lndustrial
project and six (6) hours on a Commercial/lnstitulional (New) proiecl during the same
eight (8) hour working shift, such Employee shall be paid the applicable lndustrial rate
for the enlire eight (8) hour shift.

Premlums

The following premiums shall be paid an addition to the applicable minimum skaight time hourly
rate.

4.201 Spray painting, sandblasling, building cleaning (by sleam or other process)two dottars
and twenty-five cents ($2.25) per hour.

4.200

3
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4-202 Altitude and Hazard Pay

(c) No premium shall apply unlilwork is aciually perfomed

4.300 Emploveeclassifications

4.301 Forepersons

(a) General Foreperson

(a) "A" Foreperson

(b) "B" Foreperson

(a) A prem ium of fiiy cents ($0.50) per hour, over and above lhe otherwise applicable
minimum straight lime hourly wage rate shall apply to all work performed from
scaffolds fifty (50) feet and over. Such premium sha I also be applicable to work
performed on bridges, towers, tanks, cranes, erected slructural sleel, gantres,
poles, stacks, refinery vessels, skeleton structures, where access may be gained
with or without scaffolding.

{b) A premium of seveniy five cents ($0.75) per hour, over and above the olheMise
applicable minimum straight time hourly wage rale, shall apply to all work
perlormed over two hundred and fifty (250) feet Nolwithstanding the foregong,
such premium shall nol apply to work on buildings

(d) The heighi standard referenced in paragraphs (a) and (b) above shall be
determjned by what a painter would generally term to be the "length of the fall
required', provided lhe base from which the heighl is determined shall proiect at
least twelve (12) feet from the working vertical surface.

(e) \,r,/hen working with or near injurious chemicals in confined areas or close
quaders, Employees shallbe required to use an Employer supplied air hood or
respiralor as per WorksafeBc Regulations.

It shall be a violalion of this Agreement for an Employer to require an Employee to act
as a General Foreperson, 'A" Foreperson or'8" Foreperson unless such Employee is
paid the applicable Foreperson rate.

When lhe Employer considers it necessary to appo nt a General Foreperson ihe
minimum straight tinre hourly wage rate for such General Foreperson shall be
one hundred and tlventy percent (120%) ofthe applicable Joumeyperson straighl
time hourly wage rale. Once appointed this rate shall apply until the project is
reduced in scope lo the point a General Foreperson is no longer required."

When the Employer considers il necessary lo appoint a Foreperson in charge of
flve (5) or more Employees, the minimum straight time hourly wage rate for such
Foreperson shell be one hundred and flfteen percent (1150/o) of the applicable
Journeyperson straight time hourly wage rale. Refer also lo Schedule "A". No
'A" Foreperson shall have theirwage rale reduced as a result olthis Article.

When the Employer considers it necessary to appoint a Forepelson in charge of
up to four (4) Employees, the minimum straight lime hourly wage rate for such
Foreperson shall be one hundred and eight percent (108%) of the applicable
Journeyperson straighl lime hourly wage rate. Refer also to Schedule A.
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(c) Calculation of Otherwise Applicable Wage Rate

(d) Selection and Qualification

4-302 Apprentices

Refer to Article 9.100 for additional provisions regarding Apprentices

(a) Classification and Wage Rates

ao%
754/o

704/o

650/0

ssa/o

500/0

The calculation ol the otherwise applicable wage rale over and above which the
Foreperson premium is added, shall specifically include anylall premiums which
may apply.

All Forepersons shall be selecled and assigned at the option of the Errployer,
and shallpossess a recognized Tradesperson Certificate in ihe trade.

AllApprentices shall be classified in accordance with the following schedule The
mlnimum slraight time hourly wage rate for an Apprentice shall be the applicabie
percentage of lhe applicable minimum skaight lime hourly wage rate for a
Journeyperson on lhe project. Refer also lo Schedule'A'.

A6 5,001 hours to 6,000 hours
A5 4,001 hours lo 5,000 hours
A4 3,001 hours lo 4,000 hours
A3 2,001 hours to 3,000 hours
M '1,001 hourc to 2,000 hours
A1 0 hours to 1,000 hours

4.303 Pre'Apprentices

Refer to Article 9.200 for additional provisions regarding Pre,Apprentices

Wage Rates

4.400 AnnualVacation and Statutorv Holidavs

4.441 Vacation Pay and Statutory Holiday Pay

(a) Forepersons, Journeypersons and Apprentices

(b) Pre-Apprentices

The minimum slraight time hourly wage rate for a Pre-Apprentlce shall be forty perceni
(40%) of the applicable Journeyperson minimum straight lime hourly wage rate on lhe
project. Refer also to Schedule A".

Annual vacation pay shall be six percent (6%) of gross earnings and statutory
holiday pay shallbe six percent (6%)ofgross earnings Annualvacation pay and
stalutory holiday pay shall be combined at the rate of twelve percenl (12o/a) of
gross earnings, and shall be paid to each Employee on each pay cheque and
upon termination of employmenl.

Annual vacation pay shall be four percent (4%) of gross earnings and stalutory
holiday pay shall be four percent (4%) of gross earnings. Annual vacalion pay
and statutory holiday pay shall be combined al the rate of eighl percent (8%) of
gross earnings, and shall be paid to each Employee on each pay cheque and
upon termination of employment.
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4.4O2 AnnualVacation

4.403 StatutoryHolidays

An Employee maytake uplothree (3) weeks annualvacalion in any calendaryear. The
vacation period shall be arranged by mutual agreement between the Employee and lhe
Employer Such mulual agreement shall nol be unreasonably wilhheld for any
Employee who has worked 1,200 hours forthe specific Employer in the previous twelve
(12) months.

4.s00 E4pDy.er_q9!g!-b!!b!s

The Employer contribuiions as provided for within Schedule "A" shall apply lo all wolk performed
in accordance wih this Agreemenl. All remittances for hours of work on lndustrial Constructaon
projects shallbe calculated and paid on the basis of'hours earned".

4.501 union Health & Welfare Plan

(a) The Em ployer shall contribute the requrred amountto the Union Health & Welfare
Plan in the manner setforth in Arlicle 5 000 Such amount, andlheeffective dales
applicable therelo, shallbe as slipulated within Schedule A.

(b) The Employer contribution to the L,nion Health & Welfare Plan required on behalf
of a Pre-Apprentice shall be calculated as followsr ((A x B) + C)where

The following Statutory Holidays shall apply to lndust alConst.uction projects.

New Year's Day, Fam ly Day, Good Friday, Easter Monday, Victoria Day, Canada Day,
Friday preceding B.C. Day, B.C. Day, Friday preceding Labour Day, Labour Day,
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day, and/or any other
day so proclaimed by the Federalor Provincial Government. When a Statutory Holilay
falls on a Saturday or Sunday, the following workiog day shall be observed.

ln the event the Federal or Provincial Governments declare a new Statutory Holiday,
represenlatives from BCBCBTU and CLRA shall meet with the holiday comes into effecl
to determine which Non-Siatutory Holiday currently provided for in the collective
agreemenl shall be floaled to the period between Christmas and New Years.

the full late' Employer contribution to lhe Union Health & Welfare required
on behalf of a Foreperson, Journeyperson and/or Apprentice
the m nimum'fullrate'contribulron hours required in orderto be eligible for
Plan coverage, and
the maxrmum number of hours an individual is entitled to be employed as

The applicalion of this formula wrll ensure lhal if an individual is employed as a
Pre-Apprentice for the maximum number oI hours permitted in accordance with
this Agreement, such individualwill have received suflicient cont butions to lhe
Union Health & Welfare Plan on their behall to ensure that they are eligible for
coverage immediately thereafler. A Pre-Apprentice shallnot be entitled to receive
benefits under the Union Health and Welfare Plan whrle employed as a Pre-
Apprentice Refer also lo Article 9.200.

(c) ln the evenl the Provincial Government should legislale a new method of
payment, such as a payroll tax, which reduces or replaces the current method of
payment for MSP benefits, the monies now allocated for such current method of
payment shall remein part of the Union's monetary package, and may be
reallocated at the Union s discretion.

I

C
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4.502 Unlon Pension Plans

(a) The Employer shall contribute the required amounl to the Union Pension Plans
in lhe manner set forth in Article 5.000. Such amounl. and the effective dates
applicable thereto, shall be as stipulaled within schedule'A'.

Of lhe total conlribulion to the Union Pension Plan in Schedule'A" fifty cenls
($0.50) shall be for the District Council 38 Pension Trust Fund and lhe balance
shall be for the lnternational Painlers and Allied Trades lndustrv Pension Fund
(Canada),

(b) No Employer contribution to the Union Pension Plans shall be required on behalf
of Apprentices or Pre-Apprentices.

(c) The parties adopt and agree lo be bound by the terms and conditions oflhe
Agreement and Declaration of Trust establishing the lnlernational Union of
Painlers and Allied Trades Union & lndustry Pension Fund (Canada), including
any alteralions, addilions or amendments thereto, as if original paaties lhereto,
and as ifthe same formed part ofthis Agreemenl.

4.503 Contract Administration Fund (CAF)

4.504 MPDA Management Fund

(a) Recognition

(l) The Union recognizes the importanceof Employers having a Management
Fund to promole the interesls of Building Trade Unionized Painting
Contractors in the Province of British Columbia.

(a) Each Employer, .egadless ofwhether such Employer is a memberof CLR, shall
contribute the amount rncluded in Schedule A for each hour worked, inclusive of
GST, to lhe CAF, in the manner set forth in Article 5 000 CLR may alter this
amount by providing the Union with sixty (60) calendar days wrillen nolice CLR
shall bear anylall cosls which may be incuffed as a direct result of lhe Union
having to change lheir Employer monthly remittance repo( form because of a
change in the Employer contribution to lhe CAF.

(b) The Union shall collecl and forward to CLR, without excepiion, all monies
designaled for lhe CAF and received in accordance wilh the Employer monthly
remittance report. Payment to CLR shall be made by the Union not later than the
last day of lhe month in which such amount was received and shall be
accompanied with a summary report thal provides hours of work and fund
remitlances by each Employer working under this Agreement. A designated
representative of CLR may inspect, upon appoinlment, the receipts and records
oflhe Union related lo the CAF.

(il) The Employers recognize thal lhe Union represenls their Employees and
shall not in any way be party to any funding that recognizes or promoles
the interests ol either non-union or non-Building Trade Union Painling
Contractors.

(lll) ln the event lhat lhe intent of Article 4.504(axii) is violated, the parlies
agree that the requirement forfunding as specilied in Article 4.5M (b)shall
be nulland void.
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(b) Funding

4.505 DC#38 Joint Trade Board Trust Fund

4.506 RehabilitationPlan

4.507 JurisdictionalAssignmentPlan(JAP)

The Employer shallcontribute the amounl included in Schedule A for each hourworked
tolhe J u risdictional Ass ig nment Plan (JAP) in the manner set forth in Article 5 000. The
JAP, as agreed to between the BCYT and CLR shall be binding upon lhe parties Wlere
the Employer makes an assignment of work lo enolher conslituent union or local union
of the BCBCBTU which is challenged under lhe JAP, the lJnion shall not make any
claim or bring any independenl action for back pay or any other damages through the
Umpire, arbitralion, orthe LRB, unless the Union has obtained a ruling from the lJmpire
in its favour, in which event the Union shall be entilled to claim damages through
colleclive agreement arbitration for non-complance with the Umpire's ruling for the
period subsequent to the ruling.

4.508 BCBCBTU Fund

The Employer shallcontribule the amount included in ScheduleAforeach hou.worked
to the DC#38 Joint Trade Board Trust Fund n the manner set forth in Adicle 5.000.

(l) The Emp loyer sha ll contribute the amount included in ScheduleA for each
hour worked to the MPDA Management Fund in the manner set forth in
Article 5 000. The foregoing shall apply regardless of whether or not the
Employer rs a member of MPDA

(li) lf a least one (1 ) painter or Appre nlice is employed by the E mployer du ring
the month, the minimum remittance to the I\rPOA Management Fund shall
be for not less than one hundred fifty (150) hours for the first Employee,
plus actual hours for each additional Employee employed.

(lil) Every Employer who uses the "lools of lhe trade', or performs work
ordinarily performed by a Journeyperson, shallconkibute nol lessthan one
hundred fifty (150) hours per month to the I PDA Management Fund on
behalfof their own working hours. This provision shall apply regardless ol
whether such Employer is a partner/shareholder, or a single Employer
contracling work on their own behalf

The Employer shallcontribute the amount included in Schedule A for each hourworked
to ihe BCBCBTU Fund in the manner set forth in Article 5 000. Such contribution shall
continue only for as long as the Bargainlng Cou ncil structu re continues lo exist pursuant
to the Latlour Re/ations Code

The Employer shallcontribuie lhe amount included in Schedule A Ior each hourworked
lo the Rehabilitation Plan in the manner sel forth n Article 5000. The parties shall
accept the Trustees of such Plan as appornted by CLR and the BCBCBTU.

4.509 Construction lndustry of Bc Substance Abuse Testing and Treatment Program
(D&A Policy)

The Employer shall contribule lhe amount included in Schedule Aforeach hourwo*ed
to the D&A Policy in the manner set lorth in Article 5 000.

8
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4.600 Emolovee Deductlons

4.601 Union Dues

(a) The E mployer s hall ded uct such hou rly/monthly amou nls for Admln istratrve Dues,
Basic Monthly Dues, and/or lhe Painting lndustry Advancement Fund (PIAF) as
directed by the Union, and shall forward such deductions to the Union in lhe
manner set forth in Article 5.000.

(b) The amount of such deductions shall be as decided, lrom time to time, by the
LJnion. Notwithstanding the foregoing, the Union shall provide Employers with
adequate wrilien nolice prior lo the implementation of any change in any of the
deduclion amounts.

4.602 BCYT Fund

The Employer shall deduct the amount included in Schedule A for each hour earned
and shallremil such deductionlothe BCYT Fund in the mannersetfo(h in Article 5 000.

4.603 Apprentlce Trado School Fund

(a) The Employer shall deducl the amount incllded in Schedule A for each hour
earned from each Apprentice and shall remit such deduction to the Apprentice
Trade School Fund in the manner set forth in Article 5.000. Such deduclion shall
be processed afler normalstalutory deductions (i.e. incometax, Elptemium, CPP
premium, etc.) have been made by the Employer.

(b) Ihe Apprentice Trade Schml Fund shall be administered by the JTB, and shall
be used to defray expenses incurred by an Apprentice while they fulfill lhe
lechnical training portion of lheir apprenticeship. Apprentices shall receive all
monies owing tothem from the Fund each time they commence technical trarntng,
or upon terminalion oftheir apprenticeship.

4.504 RehabllltationPlan

The Employer shall deduct the amount included in Schedule A for each hour worked
and shallremdsuch deduclion to the Rehabilitation Plan in the mannersetforth inArticle
5.000.

Pavment of Waoes

4.701 Pay Cheques

(a) The Employer shall once perweek pay to each Employee allwages, premrums,
allowances and annual vacalion and slatutory holiday pay earned by the
Employee to a day not more than five (5) working days prior to the dale of
payment.

(b) Each Employee shall receive, with their pay, a statement showing the Employefs
nameand address, the Employee's name, the number of hours worked atskaight
lime and overtime, deductions made and gross and net pay.

(c) The Employer may process both payroll and pay stalements electronically
Employees shall have the right to requesl paper cheques and statements.

4.702 Notlce of Layofl orTermlnation

(a) After one (1) weeks' employmenl, one (1) hours' notice of layoff or termination

4_700

I
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shall be given by lhe Employer, or one (1) hours' pay shall paid in lieu thereof.
Notwithstanding the foregoing, an Employee shall be required to remain on the
project in order to be entitled to be paid for that hour

(b) ln the evenl an Employee receives notice of layoff or term ination afler theh regu lar
shifr, such Employee shall be paid one (1) hours'pay at the otheMise applicable
houdy rate (straighttime or overtime as the case may be).

(c) Employees shaLl be paid wages owing at time of layoff or termination no later than
lhree (3) business days following the date of layoff or termination.

4.703 Failure to Pay on Time

4_704

4.800 lnsoection of Records

4.801

4_802

(a) The issuing ofa cheque by an Employerthat is not honoured by such Employeis
bank, or the failure by an Employer to pay wages when due, shall constitule a
violalion of this Agreement. ln lhe event such a circumslance should occur, the
withdrawing of Employees from the offending Employer by the Union shall not be
considered a violation of this Agreement.

(b) An Employer who issues an NSF payroll cheque shall be liable for, and shall be
required to pey, all wages and fringe benefits by certified cheque if requested 10

do so by the Union.

(c) An Employee shall be paid eighl (8) hours al straighl time rates for each day they
are is kept waiting for pay providing that the Employer has not been prevented
from mailing the pay cheque by circumstances beyond their control. The
foregoing provision shallonly apply to the issuance ofan NSF cheques, the non-
electronic lransfer of funds, or the non-issuance ol a cheque at time ol layoff or
discharge

Notwithslanding any/allconlrary provisions contained within this Agreement, all payroll
shallbe processed in a manner consistent with CRA Regulations.

The Union may, upon written notice tothe Emp oyer and during regular business hours,
inspect the Employe/s records as lo lhe time and payment ofwages, annualvacalion
and slatuiory holiday pay, Employer contributions. and/or Employee deductions,
required pursuant to this Agreemenl

Failure by an Employer to comply with Arucle 4.801 within two (2) business days of
receiving a written notice from the union to do so, shall bejust cause for wilhdrawal of
Employees.

Thetimely remittance ol Employer contributions and Employee deductions required in accordancewith this
Agreemenl is essentialfor the protection ofthe Employees and other beneflciaries.

ARTICLE 5,OOO ITIONIHLY REMITTANCES

5.100 MonthlvRemittances

5.101

5.'lO2 Such Enployer remittance shall be

(a) made by a single payment, payable to IUPAT Distrlct Council 38, inclusive of all

The Employer shallremit all Employer contribulions and Employee deductions required
under the terms ofthis Agreement, on behalf of all Employees working underlhe terms
ollhisAqreement. Referto Schedule"A' attached.

10
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obligations arising from hours up to the close of the Employels payroll ending
closest lo lhe last day ofthe preceding calendar monlh, and

(b) accompanied by a correctly compleled Employels l\ronthly Report of
Contributions, and

(c) received by IUPAT Dislricl Council3S not laterthan the lifteenth (15ih)day ofthe
month following that for which such payments are payable.

The Union reserveslhe righttowithdraw its membersfrom any projecl ofan Employels
ifsuch Employer hasfailed to remit all Employer contributions and Employee deductions
in accordance wilh Article 5.100.

5.200 Emplover Contributions and Emolovee Deductions

5.202

5.'t03

5.104

5.105

5.203

5.300 Calculation of Monetarv Packaoe and Weoe Rates

The Employer shallsubmit a "nil" report ifsuch Employer had employed no Employees
during the period for which payments would otherwise have been payable. The
Employer shall not be required to submit a'nl" report for a period in which no
Employees had been employed, if the Union has been notified, in writing, that such
Employer is no longer in business

(a) The Union shall nolrfy an Employer, in w ling, of a ny delinquency. lf the Employer
farls to correct such delinquency wiihin three (3) working days of receivlng
notification lhereot,lhe Union shallrequrre a penalty in the amount often percenl
('10%) of the delinquenl remittance.

(b) The Union's response lo the failure ot an Employer to remit the lotal required
Employer contributions and Employee deduclions shall noi differ regardless of
which componenls ofsuch totalare not remitted.

5.201 All Employer contributions and Employee deduclions required under lhe tems of this
Agreemenl, a.e deemed, without exceplion, to be held in trusl by the Employer untit
remitted in the manner set forth Article 5.000

Furthermore, such E mp loyer contributions and Employee deductions required underlhe
lerms of this Agreement, are also deemed, without exceplion, to be wages due the
Employee, which the Employee has chosen to assign lo the respeclive Plans, Trust
Funds, Associations, Councils, and/or Commiltees, etc., for the purposes of receiving
benefits from same.

(a) The Union shall, once each month after receiving the combined monthly
remittance from each Employer, allocate or distribute the monies of such
combined remittances to the various Plans, Funds, Programmes, Associalions,
Committees, etc in the appropriate manner.

(b) The LJnion acknowledges that such Plans, Funds, Programmes, Associations,
Commitlees, etc are entitled to receive such monies, and that such moflies are,
in fact, held in hust by the Union until properly allocaled or distributed.

5.301 The Union and CLR shall mulually agree on all mathematical calculations involved in
determining:

(a) the breakdown oflhe l\Ionetary Package,

(b) hourly wage rates for Forepersons and Apprenlices, and

11
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(c) all olherjob classifications or premiums requiring calculation

5.302 The Union and lhe JTB shall mutually agree on the formal of the Employers [Ionlhly
Remitlance Reporl. Such Report shall include, as a minimum, space lor the listing of
each Employee's name, Social lnsurance Number, and n umber of hou rs worked at both
straight time and ove(ime The cosl for supplying blank Report copies shall be borne
by the Union, except as pursuant to Article 4.503(a).

Such mutual agreements referred to in Articles 5 301 and 5.302 shell be reached prior
to such information or documents being distributed to either the Union membership or
any Employer signatory to lhis Agreement.

5.304 Arlicle 5.300 shall not be anterpreted to mean that lhe Union does nol relaan sole
aulhorrty to determine allocalion ofthe monetary package

Regular hours may beva edorsuperseded in accordancewith several provisions ofArticle 6.000. Conlacl
the Union or CLR forfurther clarificalion.

ARTICLE 6,OOO - HOURS OF WORK AND OVERTIME

6.100 Reqular Hours

6.'t 01

6.102

8.0 hours

6.104 clean-l.rp Time

6.200 Overtime Hours

6.201 Monday through Friday

The firsttwo (2) hours ofoverlime Monday lhrough Friday sha lbe paid at one and one-

Eight (8) consecutive hours shall constitute the regular work day and five (5) days, forty
(40) hours shallconstrtute the regularwork week.

The regular work week shall be belween 8:00 am Monday and 4:30 pm Friday, and the
regularwork day shallbe as per the following schedule:

Skaight Timer 8:00 am to 12100 noon
lvleal 12:00 noon lo 12130 pm

Straight Timer 12:30 pm to 4 30 pm

4.0 hours
0 hours

4.0 hours

Total Straighl Time Hours:

6.103 Starting and Stopping Tlmes

(a) The starting and stopping time on a project may be varied by one (1) hour earlier
or later than the normal 8:00 am start ai the Employer's discretion.

(b) Employees shall be at lhe work place and ready to start work at the designated
slarting lime, except as may otherwise be provided by this Agreement.

Employees shall be allowed five (5) minules immedialely prior to each meal break and
five (5) minutes immediately prior to quitting time for personal clean-up. These time
limils shall be extended up lo ten ('10) minutes in the case of spray painte6 and
sandblasters. The Employee must clean-up on the project in order to be entitled lo
personalclean-up time

All hours worked outside ofthe regular hours ofwork shall be considered overlime, and shall be
paid at the applicable overlime rate as provrded herein

't2
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half (1%) limes lhe otherwise applicable minimum straight time hourly wage rate. Double
time shall apply thereafter

6.202 Saturday

NOTE: Refer to the Parties Letler ol Understanding RE: Saturday Overtime Rates

6-203 Sunday and Statutory Holidays

All hours worked on Sundays and Slatutory Holidays shall be paid at double time

6.204 Shifts

6.300 Comoressed Work Week

6.301 Hours ofWork

(a) Ten ( 1 0) straight time hou rs (8:00 am to 61 30 pm, inclusive of a meal break) sha ll
constitute the compressed work week day shift. Forty (40) straight time hours,
l\ronday through Thursday inclusive, or Tuesday through Friday inclusive, shalt
constitute the regularwork week.

6.302 Overtime

(a) The lirst ten (10) hours of overlime wo*ed on the Friday of a Monday through
Thursday compressed workweek, or on the Monday ofa Tuesdaythrough Friday
compressed work week, shall be payable at one and one-half ('1%) times the
otherwise applicable minimum skaight time hourly wage rate.

(b) Thefirsteighi (8) hours of overtime worked on a Saturday shallbe payable al one
and one-half (1%) iimes the otheMise applicable minimum straight lime hourly
wage rate.

NOTE: Refer to lhe Parties Letter of Understanding RE: Saturday Overtime Rates

(a) The first eight (8) hours of overtime on Saturdays shall be paid at one and one-
half (1%) limes the otheMise applicable minimum straight time hourly wage rate
Double lime shall apply the.eafter.

(b) All overtime on Saturdays shall be paid at double lime where the preponderance
of other trades working on the project are signatory to Building Trade Union
colleclive agreemenls and such agreements provide for double lime overtime on
Saturdays.

Double lime rates shall apply until a break of eighl (8) hours has occurred between
working shifls.

A compressedwork week may be established bythe Employer. The terms and condilions ofsuch
compressed work week shall be as follows and shall supersede any contrary provisions of lhe
Agreement. Refer to Appendix "A' for definition.

(b) Ten (10) straight time hours (6:30 pm to 5:00 am, inclusive ofa meal break)shall
constitute the compressed work week affernoon shrfr. Fony (40) straight time
hours, Monday through Thursday rnclusive, or Tuesday through Friday inclusive,
shallconstitule the regularwork week. The applicable shifl premium shall apply.

(c) The scheduled start time of the shift may be varied by up lo one (1) hour earlier
or later at the discretion olthe Employer

13



Painters Standard lnduslrial Agreement May '1, 20'19 to April 30, 2023

(c) AII other ovedime hours lncluding all hours worked in excess of ten (10) hours
per day, allhours worked in excess ofeight (8)hours on a Salurday andallhours
worked on Sundays and statulory holidays, shall be payable al lwo (2) times the
otherwise applicable minimum straight time hourly wage rate.

6.303 StatutoryHolidays

All Statutory Holidays which occur during a compressed work week schedule shall be
observed on lhe actual day of the Slatutory Holiday, even if such day would olherwise
have been a regularly scheduled day off (e.9. the Friday of a Monday to Thursday
compressed work week or a Saturday or a Sunday, etc.) When a SlatLrtory Holiday is
observed in accordance wilh lhe foregoing, overtime rales shall not apply on a regular
work day in lieu of the Statulory Holiday. All Stalutory Holidays which occur on the
second or third day of a compressed work week schedule may be rescheduled by prior
mutualagreemenl oflhe Fmployer and the LJnion

6.400 Shitts

6.401 Scheduling of Shifts

6.402 Shift Premiums

Afternoon Shift

N ght Shift

(a) The Employer may schedule an afternoon and/or night shifl as required. lt shall
not be necessary for there to be a day shift in order for there to be an afternoon
and/or a night shift.

(b) Two (2) consecutive days shall be necessary to constitule an afternoon shift and
three (3) consecutive days shall be necessary to constitute a night shiff. There
shall be no minimum number of conseculive days necessary to constrtute an
afternoon shifl and/or night shifl on an induslrial "shut down" projecl.

The Employer shall pay a shift premium over and above the otheMise applicable
minimum straight time hourly wage rate to any Journeyperson who is employed on an
afternoon or night shift. The minimum straighl time hourly wage rate applicable for all
other Employee classilicalions shall be recalculated accordingly. Such shifr premium
shall be paid in accordance with the following schedule.

Day Shifrr No shift premium.

The applicable minimum straight lime hourly wage rate shall be
increased by seven percent (7 0olo) foreach hourworked on anyshift
which commences between 3:30 pm and 8:30 pm. Second and
subsequent meal breaks are not consLdered to be hours worked.

The applicable minimum straight lime hourly wage rate shall be
increased by sixleen percent (16.0%) for each hour worked on any
shrft which commences between 8130 pm and before 12:01 am.
Second and subseq uenl mea I b reaks are notconsidered to be hours

A shift commencing at 3130 pm shall be deemed to be an afternoon shift and a shifl
commencing at 8:30 pm shall be deemed to be a night shift Overtime on afternoon and
night shifls shall be payable for allhours ofwork performed in excess ofeight (8) hours
per shift.

ReDortino Pav

6.501 In the event an Employee reporls for work at the request oflhe Employer but does not

6.500
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commencework, such Employee shall be paid two (2) hours at the otherwise applicable
rate.

(a) In the evenl an Employee reports for work at the request of the Employer and
commences work, such Employee shall be paid for actual hours worked or a
minimum offour (4) hours, whichever is greater, at the applicable rate

5.502

6.600 Rest Periods and ll/leal Breaks

6.601 Rest Periods

6.602 Meal Breaks

6.700 ClimatacConditions

6.701

(b) The four (4) hour minimum shall not apply in the event work is suspended
because of inclemenl weather or other such reasons completely beyond the
controlofthe Employer, orthe Employee refuses to perform, or is found jncapable

of performing, the work for which the Employer had requested that such
Employee be dispatched.

(a) Two (2) rest periods of ten (10) minutes duration each shallbe provided during a
scheduled eight (8) hour or nine (9) hour shifl A third rest period of len (10)
minutes duration shall be provided afler eight (8) hours ifthe shifr is subsequently
extended beyond eight (8) hours or nine (9) hours up to a maximum ol ten (10)
hours.

(b) Two (2) rest pe ods shall be provided on a scheduled shift ol len (10) hours
however each such resl period shallbe oI fifteen (15) minuies duration.

(c) Rest periods shall be laken al a location determined by mutual agreement
belween the Employer and the Employees.

(a) A one-half (%) hour meal break shall be provided during each working shifl at
approximately the middleofsuch shift. This break shall nol be considered as lime
worked. The parties may mutually agree to a one (1) hour meal break, in which
case the stopping time ofthe shifl shallbe extended by one-half (%) hour.

(b) V\fien Employees are required to work a shrft of more than len (10) hours
duration, the Employer shall provide a meal period of thirty (30) minutes which
shallbe paid forat straighl time rates An addilionalthirty (30) minute mealbreak
paid at slraight-lime rates shall be provided every lour (4) hours thereafter The
Employe. shall also provide a hol meal lo the Employees ai no cosl, or shall pay
each Employee a lax{ree meal allowance of seventeen dollars (S17.00) or the
amount specifled by CRA as reasonable for an overtime meal allowance in lieu
lhereof.

It shall not be a violatron of this Agreement for lhe otheMise applicable hours of work
to be varied with the prior mulual agreement of the parties. Such mutual agreement
shall apply only for the project or du€lion which has been specifically agreed upon.

The followlng standards shall apply with respect lo varying hours because of inclement
climatic conditions.

(a) On projects lasting from one (1) to six (6) months, only one (1) vote shall be
allowed in regards to working on the weekend because of inclement climattc
conditions.

6.702
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(b) On projects lasling from one (1) to twelve (12) months, only two (2) voles shall
be allowed in regards to working on the weekend because of inclement climatic
condilions.

6.800 Bridq e Repaints

6.801 Application

(a) Article 6 800 shall apply to all bridge repainl projects on which a room and board
or living out allowance would be payable to lhe Employer's regular Employees in
accordance wilh Article 7 500

(b) Arlicle 6.800 supersedes anylall contrary provisions of this Agreement
Provisions nol specilically superseded by Arlicle 6 800 shall conlinue to apply.

6.802 Hours of work and Overtime

NOTE: Refer to the Partres Letter of Understanding RE: Saturday Overlime Rates

6.803 lnclement Weather Hour Bank

(a) An lnclement Weather Hour Bank shall be allowed up to a maximum of forty (40)
hours. Hours may be drawn from this bank lo make up only for hours lost due to
inclement weather. Employees shall be allowed to work at straight time rates
outside of the regular hours of work in oder to establish their hour bank. This
does not apply to hours worked on Saturdays, Sundays and Stalutory Holidays.
Thrs hour bank if diminished by inclement weather, may be replenished to the
forty (40) hours maximum The provision ofthe hour bank shallapply onlyto the
specjfic proiecl on which lhe hour bank was established

(a) Forly (40) hou rs per week, consisting of fou r (4) days, Monday throug h Thursday,
at ten (10) hours per day.

(b) All overlime hours worked Monday lhrough Thursday, Saturday, Sunday, and
Statutory Holidays, shall be paid at two (2) times the otheMise applicable
minimum straight tame hourly wage rate

(c) The frrst ten (10) hours ol work performed Friday shall be paid at one and one-
half ('l%)times lhe olherwise applicable minimum skaight tjme hourly wage rate.
All other hours worked Frday shall be paid al two (2) times the otheMise
applicable minimum straighl time hourly wage rate.

ln recognilion of the fact that inclement weether may cause a hardship to bolh
Employers and Employees, the following provision shall apply and take precedence
over Article 6.802.

(b) This provision may be implemented on any lnduslrial Construction proiect with
lhe mutual agreement of the Employer and the lJnion. The Union agrees that it
will notwithhold its agreement ifthe Employercan demonstrale that a majority of
the crew (i.e. 500/0 +'1) on lhe projecl support implementalion.

{c) lf a ny Employer is found lo be in violation of the terms of Article 6.803(a), all hours
worked pursuanl to such Article shall be deemedto be overtime and shall be paid
at the applicable overtime rate.

T6

(c) On working overlime hours at skaight lime rales due to inclemenl climatic
condilions, all hours over forty (40) hours per week shall be considered overtime
and shall be paid at overtime rates
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ARTICLE 7.OOO - TRAVEL PREMIUMS AND OUTOF.TOWN PROJECTS

7.100

7 _200

7.201

7.202

7.203

7.204

7.205

7.300 Periodic Leave

7.301 {a)

Metro zones

7.101 D€llned Metro Zones

Refer to Appendix "A" fordefinitions ofthefollowing three (3) defined Melro Zones:

. Vancouver-New Westminsler Melro Zone. Victoria l\,,letro Zone. Nanaimo Metro Zone

7.1O2 Othe. Metro Zones

Metro Zones other than those defined in Adicles 7.101 shall extend sixteen (16)
kilometres out from lhe boundaries ofany city, town, or village.

Daily Travel

On proiecls siluated beyond the boundaries ofthe Melro Zones in Articles 7.100, each
Employee using their own vehicle shallbe paid a daily kavelallowance of frfty-nine cents
($0.59) per kilometre for mileage driven to and from the Metro Zone limits Such
allowance shall be non-taxable to the exlent allowed by the Canada Revenue Agency
for mileage expense reimbursements.

When it is necessary for an Employee to do a full day's work and travel before and after
working hours, such lravelling time shall be paid at straight lime rales to and from lhe
Metro Zone limits.

As an allemative to the foregoing the Employer may provide transportat on in approved
passenger-carrying vehicles which conform to public transit slandards, wilh full
insurance coverage and operaled in compliance with WorksafeBc regulalions, it being
understood that in such an event a marshalling point or points shall be established at a
place or places agreed Io by the parlies (prior lo the commencement of the projec0
within the sixleen (16) kilometre distance called for above and that the time spent in
travelling to and irom such marshalling points to the project site shall be done during
regular hours and while lhe member is on the payroll.

Where a variety of travel distances exist for members to a particular project a pre-job
conference between the Employer and the lJnion shall be held to afiive at a mutually
agreed amountwhich shallbe paid to such members on the poect.

Where the Union and lhe Employer have arrived at a mutually agreed travel allowance,
such daily travelallowance shallapply in lhat area forthat project

On out-of-town projects ofoverfifry (50) calendardays duralion, a Periodic Leave
shall be made available to Employees every forty (40) calendar days. Refer to
Appendix "4" for definition of an out-of-town projecl.

(b) An allowance for Periodic Leave shall be provided by lhe Employer on a "use I
or lose it'basis, in accordance wilh the following formula. Such allowance shall
be paid only once for each Peaod Leave.

0 km lo 249 km not applicable
250 km to 500 km $ 175.00
501 km to 750 km S 275 00
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7 _302

7.303

7 _304

7.4OO lnitial and TerminalTravel

7.402

7.403

751 km to 1000 km $ 375.00
over 1000 km $ 475.00

the mileage shall be computed from lhe project to the Employee's place of
deparlure.

(a) The duration of such Periodic Leave shall be for e minimum of five (5) days to a
maximum of one (1) week, or such other number of days as may be mutually
agreed between the Employer and the Employee

(b) The timing of such Periodic Leave shall be decided by mulual agreement ln no
event shall an Employee receive leave unless they actually return to lheir place
ol departure. Living-oul allowances shall not be paid during leave periods.

Employees qualifying for leave shall return to the transporletion terminal nearest lhe
Employee's domrcile. Notwthslanding the foregoing, Employees from Union Locals
other than Local 138 shall relurn to their point of dispatch within the Province of BC.

There shall be no cash payment rn lieu of Periodic Leave, unless otheMise mulually
agreed between tl"e Unron and the Employer.

7 .4O1 The Employer sha ll pay an in itial and terminal travel allowance of fifty-nine cenls ($0 59)
per road kilomelre to any Employee who is directed or dispalched to an oulof-town
project.

(a) Such allowance shall be lhe maximum allowable tax-free rate for mileage
expense reimbursement as published annually by lhe Canada Revenue Agency
shallbe paid

(b) Such allowance shall be payable each way, and the distance travelled shall be
calculated from the Employee's residenceto the poect via lhe most direct route.

The Employer shall reimburse an Employee, upon the submission of the appropriate
receipts, for any ferry fares (car and drive4 which are incurred in the course of inilial
and terminaltravel. Highway tolls shall not be a rermbursable expense

lvhere an Employee requests to use air travel to travel to the project, thefollowing terms
and condilions shall prevail.

(a) The Employer shall pay for airfare, inclusive of all related fees and taxes, plus
taxifare to/from the project from the airport localed nearestthereto. Taxifare shall
not be payable where Employer (or Owner) supplied transportalion is provided

(b) The Employer shall pre-arrange the air travel to/from the airport nearest the
Employee's residence. The air carrierand class of ticket shallbe at the discretion
ofthe Employer, but shallbe via a regularly scheduled carrier. The Employer shall
not direct an Employee lo fly "standby'.

(c) The Employee shall provide lhe Employer wilh the Boarding Pass and proper
ground lranspo.lalion receipls il requested to do so by lhe Employer.

Where a variely of travel distances exist for Employees to a particular project, the
Employerandthe lJnion may agree upon a standard initialand terminaltravel allowance
'lump sum" amountwhich shallbe paid lo allapplicable Employeeson the proiect Such
ag.eement shall be reached prior to the commencemenl of wolk on the project, and
prior to date oflender ifpossible.

7.404
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7 -405 The Employer sha ll ensu re that an Employee receives payment for the applicable inilial
ravel allowance and any applicable reimbursements for incurred expenses (i.e. ferry
fares, etc ) within seven (7) calendar days of the Employee's tirst shift on the projecl
The lJnion and the Employer may mutually agree lo vary lhis requirement. Such
agreement shall be reached prior lo the commencement of work on lhe project, and
prior to date oftender if possible

ln lhe event an Employee volunlarily terminates their own employment afler having
been on the project for less lhan fneen (15) calendar days, the Employer shall not be
required to pay the Employee's lerminal travel allowance, and shall additionally be
entilled to deduct the initialtravel allowance already paid from the Employee's final pay
cheque.

7 _406

7.500 9!!s!f9!!..l\qqsooq

7.501 Room and Board Allowance

7.5O2 CampAccommodation

This Article shall apply to Employees who are not local residents (refer lo Appendix "A" for
definilion) of the area where the work is being performed, or is to be performed. Daily travel for
local residents shall be paid in accordance with Arlicle 7.200.

Each Employee shall select one (1) of the following oplions prior lo commencing work
on an oulof-town project, and such selection shall apply for the duration of the
Employee's employment on such poect. The choice of oplions shall be at the sole
discretion oflhe Employee, and the Employee shall provide lhe Employer with written
notice of their selection upon request. Bolh options shall be payable on the basis of
seven (7) days per week.

Optlon #1 The Emp oyer shall provide the Employee with a daily lump sum Living Out
Allowance (LOA) of $145 00 (effective May '1, 2020 $150 00 and effeciive
May 1, 2022 $155 00)

Optlon #2 The Employer shall provide lhe Employee with e single room plus $65.00
(effective May 1, 2020 567.50, effeclive l\ray 1, 2022 $70.00) daily meal
allowance.

lflhe Employer provided room is forty (40) road kilometres or less ftom lhe
project, no daily travel allowance shall be paid. lf the Employer provided
room is morelhan forty (40) road kilometres from the project, a daily travel
allowance offifly-nine cents ($0 59) per road kilometre shallbe paid, each
way, to,{rom the forty (40) kilometre boundary

Such allowance shall be subject to annual adjustments throughout the
duration of the Painlers Slandard lndustrial Agreement to the maximum
allowable laxjree rale for mileage expense reimbursement as published
annually by lhe Canada Revenue Agency.

(i) Camp accommodations, when supplied, shall meet the standards and
requirements of the applicable Construction Camp Rules and Regulations
Agreement by and between BCYT and CLR. An Employee may refuse to live in
accommodations which do not meet such standards.

(ii) Unless otheMise arranged al a pre-tender or pre-job conference, on projecls
whereacamp is provided Employees shall occupy the camp, and room and board
shall be supplied in such camp seven (7) days a week, at no cost lo lhe
Employee.
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7.503 Weekend Checkout

Any Employee who is living in camp accommodations paid by the Employer may, on
any weekend, vacate or check out of such accommodation and the Employer shall pay
such Employee twelve dollars ($12.00) per day To qualify, the Employee must tum in
their mealticket or sign e checkout in advance, and mustwork theirscheduled shift prior
to the weekend and/o. stalutory holiday and their scheduled shift after the weekend
and/or statutory holiday

7.504 MarshallingPoints

7.505 Pre Job Conference

On camp projecls, no walking time shall be paid up to 2,500 feet from the work site.
Beyond 2,500 feet up to lhirty (30) minutes travel each way, the Employer shall supply
transportation Travel lime shall be paid at prevailing rates for time in excess of thirty
(30) minutes lt is agreed that in the event that camp accommodalion is unavailable for
all Employees, the Employer and Union shall mutually agree lo lerms goveming kavel
lime.

The parties shall participale in a pre-job conference on any project where such a
conference is required.

ARTICLE 8,OOO - HIRING

8.100

8.200

Hirino and Clearance of Emplovees

8.10l Hiring

The Employer hereby agrees to rec€nize the Union, and to engage and employ only
Union members in good standing to carry out the work as outlined in Article 3.'100.

4.102 Cleaiance

ln order that lhe Union have up-to{ate information as to lhe location and employmenl
slatus of it's members, members are required to clear through the lJnion, either in
person or bylelephone priorto, orimmediately upon, any change of employment status.
ln order to ensure lhal this is accomplished, the Employer is responsible to ensure that
each new Employee has a clearance slip, or in the situation where ihe Employee has
not cleared in person, lhat such Employe. or the Employee has phoned for clearance.
The Union shall immedialely clear such Employees upon receiving the above noted
phone call.

Permit Workers

4.201 la) ln the event thal the U nion is u nable to su pply lhe Employer with qualified workers
within forty-eight (48) hours, the Employer shall have the right to employ pemit

(b) Allpermit workers shallobtain a dispatch slip from the Union priorlo commencing
work, and/or prior to proceeding to an out-oitown prqect.

(c) Permit wo*ers shall be paid eighty percent (800/0) of the applicable
Journeyperson wage rate.

(a) The Union retains the right to revoke the dispatch slip for any permit wo*er,
providing such revocation is provided to the Employer in writing and does not
interfere wilh lhe completion of a shift.

8.202
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8.300

8.400

(b) The Employer shall replace permit workers with Union members within twenty-
four (24) hours of receiving written direction from the lJnion to do so.

8.203 Article 8.202 is not applicable lo permit workers employed on oulof-town projects for
less than thirty (30) calendar days.

4.204 Nothing in Arlicle 8.200 shall be interpreled to mean that a Union member is precluded
from flnding thear own job, p roviding that the clearance req u irements of Article 8.1 00 are
otherwise complied with.

Local Hirino

8.301 \ here an Employer has contracled work at a locaiion otherthan wheretheir regislered
office of business is localed and where qualified members of the Union reside, such
Employer shall give hi ng preference to lho6e local residents based upon the ratio of
three (3) local Employees for every one ('1) Employee from Employer's own forces.

8.302 lt is understood the first two (2) Journeypersons on a project can be Employee Union
Members flom the BC business location ofihe Employer. Any overlime is to be shared
equally amongst lhe Employees on that project. One (1) of the first two (2)
Journeypersons previously referred to shallbe exempt from this provision.

8,303 ln the eventthereare insufficient localresidents, the Employer shallbe ableto crew lhe
project wrth members from elsewhere in lhe jurisdiction of the Union. A local resident,
for the purpose of this Article, is defined as one whose local daily travel costs do not
exceed the cost of room and board and who has resided in that location for a period of
forty-five (45) days priorto the slart oflhe project.

8.304 \ /hen lhe Employer has a project outside th€ geographical jurisdiclion of the Unron in
which such Employer's base of business or operations is located, and withan lhe
geograph ical ju risdiclion of another Local of the IUPAT, such Employer shall, so far as
it is economically feasible, employ Employees in the ratio of ffty percent (50%) from the
LJnion Local in whose geographical jurisdiction the proiect is located. lt is further
understood and agreed that the lifty percent (500/0) requirement shall not apply lo the
first two (2) Journeyperson Painters employed on lhe project.

Wthdrawal ot Members

The Union reseNesthe right towithdraw its memberc from any projecl(s)ofan Employer's ifsuch
Employer continues to employ an individual(s) who has failed to join the lJnion despite being
required to do so in accordance with Article 8.000

ARTICLE 9.OOO - APPRENTICES AND PRE-APPRENTICES

9.100 Aoprentices

9.'101 Classification

Refer to Article 4.302(a).

9.102 Journeyperson/Apprentlce Ratio

(a) Employers may employ one (1) Apprentice for every two (2) Journeypersons
regularly employed. lf only two (2) Employees are employed by an Employer, one
(1)ofthe Employees may be an Apprentice.

(b) TheJTB shallhavethe rightto require any Employerwho regularly employs more
lhan lhree (3) Journeypersons to employ at least one (1) Apprentice. These
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provisions may be changed to suit the ability of individual Employers to train
Apprentices after review by the JTB.

(c) Only those Employers complying with the Journeyperson/Apprentice ralio shall
be allowed to employ permit workers pursuanl to A(icle I200, unless there are
no Apprentices aveilable. The JTB retains the right to waive this provision after
considering the Employer's record in regard to the training ofAppentices.

9.'103 JourneypersonSupervision

An Apprentice shallwork underthe supervision of a Journeyperson at alltimes.

9.104 AdministrationofApprenticeshipProgram

9.'105 Employercontribulions

9.200 Pre-App rentices

9-201 Purpose

9.2O2 Restrictions

Unless olheMise mutually agreed by the parties, in writing, a Pre-Apprentice shalil

(a) be a minimum of sixteen (16) years of age as of date of hire.

(b) obtain lJnDn clearance, in person, prior to commencing employmenl

9.203 Ratios

All matterc pertaining to lhe apprentlceship program including funding for training
programs shall be the responsibilily of the JTB The cosl of administGlion and
coordination of apprenlice training shall be provided from the JTB Trust Fund.

All Employer conlribulions, wrth the exception ofthe Employer contribution to the Union
Pension Plan shallbe required on behalf ofan Apprentice

Pre-Apprenlices shallbe considered a good possible source offuture Apprentices, and
shall be utilized by the Employer to perform such work as described in Article I 202(d)
as a means of reducing the Employefs crew costs, and in turn, ol increasing the
Employeis ability to compele in the marketplace

(c) be permitted 10 be employed, as a Pre-Apprenlice, for a combined total of no
more than nine hundred (900) hours in the induslry, regardless oflhe number of
Employers in whose employ such houIs have been worked.

(d) be permilted lo perform all work governed by the terms of the Agreement
Notwithslanding the foregoing, a Pre-Apprentice shallnotbe permitted to perform
a combined toialof more than three hundred (300)hours ofapplication work, wall
coverings, and/or sandblasting during the term oftheir pre-apprenticeship.

(e) upon comp let ion of the pre-apprenticesh ip be regislered as a 1 
3t Term Apprentice

and trcaled accordingly.

There sha I be no expressed restrcl on on the number of Pre-Apprent ces an EmpLoyer
may emp oy at any one line, however. the Un on sha I relain lhe right to imil, attheLr
discretion. the number of Pre-Apprenlices employed by an Employer
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9.204 EmployerConlributions

All Employer contributions, with the exceplion otthe Employer conlribution to the Union
Pension Plan, shall be required on behalf of a Pre-Apprentice. The Employer
contrabution to the Union Health & Welfare Plan on behalf of a Pre-Apprenlice shall be
different lhan that lor other Employee classifcations. Refer to Article 450'l(b) lor
calculalion.

ARTICLE lO.OOO _ STEWARDS AND UNION REPRESENTATIVES

10.100 Elesallls

10.102

10.101 Shop and/or Job Stewards shall be recognized on all projects and shall not be
discriminated against

10.103

10.104

10.105

The Job and/or Shop Superinlendent or Foreperson shall be noiified by lhe Union of the
name/names of such Steward/Stewards and in lhe event of layoff or reduction in the
workforce, such Stewards shall al all times be given preference of contrnued
employmenl until completion ol lhe work, unless agreed between the parties hereto.
Such agreemenl shall not be reasonably withheld. The provisions of this Article shall
not apply to designated Forepersons and those Employees of long service steadily
employed.

Stewards shall be notified prior to Employees wolking overtime where praclicable.

Reasonable time shall be given to Siewards to carry oul their duties.

Employees serving on Joint Trade Boards and various Union Commrtlees or as
Truslees ofvarious Funds covered by the terms of this Agrcement shallbe allowed lime
off without pay and at no cost to the Employerto attend to Union business after making
arranqements with lhe Employer.

10.200 lldgLgsgiles9_Beplcqq!&

Union Business Representatives shall have access to projects at alltimes and shall make every
effort to nolify the Employer that ihey are on site.

ARTICLE 11,OOO, TOOLS AND EQUIPMENT

I I .1 00 EEp!9y99.r9!ppljed

11.101 (a)

11.102 (a) Brush Painters

The tools and equipment oullined in Article 11.102 shallbe provided at their own
expense by each Employee working in the corresponding classification. ln the
eventofan Employee not having any ofthese toolsand equipment, the Employer
may supply same and charge them to the Employee at cost

(b) An Employees tools and equipmenl shall be in good condition upon starting a
new project, and shall be kept in good condition on the Employer's time.

A suilable grip containing a clean pair of overalls, sofl shoes, shave hook, putty
knife, square putty knife, razor blade holder, broad knife, screwd ver and
hammer, one "Red Devil" b€nd hand-scraper or similartype, manufactured dust
brush, and suitable footwear for sleelor induslrialwork.
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11.200 Health and Safetv

11.201 The Employer shall supply Employees with the fo lowing, at no cost to the Employee:

A suitable grip containing the same tools as a brush painter, plus a pair of pliers
and a crescenl wrench for the type of equipment being used. Any speciat spray
equipment wrenches to be supplied by the Employer.

(c) Prolective clothing if and while an Employee is required to work with malerials
lhat are more than ordinarily injurious lo clolhing.

(b) Spray Painters and Sandblasters

(d) Spray hoods if and while spray painters are required lo spray on interior work

(a) Spray and sandblasl hoods, sterilized respiratoB with sufficient filters, hand-
cleaner and ear protection il and as required by WorksafeBo regulations. Hoods
and aespirators arelo conform to WorksafeBc regulations. Employees shallwear
hoods and respirators when necessary. Failure to conform may be reason for
dismissal by the Employer

(b) Masks, respiralors and/or other protective clothing if and while an Employee is
required to work over orwith injurious chemicals or olher injurious substances.

'11.202

11.203

(e) Hard hats, whach shall be returned by the Employee to the Employer upon
complelion oflhe project and/or layoff or termination.

All material, tools or equipment, supplied by the Employer shall conform and be utilized
in conformity with applicable Provincial and Federal legislation and regulations.
Employer safety rules and regulations shallalso be complied with providing they are not
inconsistent with the foregoing.

The Employer reserves the righl to deduct from an Employee's pay the cosl of
any tools and/or equipment in the event of the loss of, or failure to relurn, such
lools and/or equipmenl.

Any Employee found to have willfully caused damage to an Employeis or
cuslomer's tools and/or equipment shall be subjecl lo dismissal, and shall have
the cost of such lools and/or equipment deducted from their pay.

(a)

(b)

11.300 No work shall be done using a roller over len (10) inches in length, with such size be determined
by the length ofthe roller sleeve.

ARTICLE 12.OOO - WORKING CONDITIONS

12.100 leqllE!!-.rl3EE

12.101

The Employer shall comply wilh allrelevant legislation and regulalions which govern employmenl
related or health and safety matters.

It shall not be considered a violation of this Agreement should an Employee refuse to
work in conditions or use equipment that does not meet prescribed safely standards or
regulations Refusal of an Employee to abide by WorksafeBo regulalions may be
considered jusl causeforterminalion

Any Employee not using safety equipmenl or carrying oul of safety precautions when
nstructed to do so bylhe Employeror lhe [Jnion, or authorzed representatives thereof,
shall be subject to discipline or dismissal as deemed appropriate by the parties. Failing

12.102
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agreement. the discipline or dismissal imposed unilatera ly by the Employer shall be
subiect to the grievance procedure.

12.103 Employees involved in an accidentwhile on the project shallreceive a fullday's pay for
the day of the accidenl providing they require medicalkeatment by a doctor.

12.104

12.200 Ql!s-3ru!-4!99!slleg!j!s

12.702 Drinking Water

12.703 Lunch/ChangeRooms

Where project and climatlc conditions require, lhe Employer shall provide clean and

ln the case of an Employee relurning from a WorksafeBc accepted injury occupational
illness or disease the Employer agrees 1o make a "bona fide" effort to re-employ that
individual and the Union agrees to assist the Employer in the reclassification of that
Employee where necessary Both parties agree that appropriate safety considerations
for the specific Empoyee and other Employees shall be a factor in any final
determination pursuant lo this Article.

The terms of the Construclion lndustry of British Columbia Substance Abuse Testing and
Treatment Program Policy shall apply lo lhis Agreement and lhe parlies agree to be bound by the
decisions ofthe D&A Policy Administration Committee.

12.300 &I3SS!9!!

12.400 Discriminalion

The parlies agree that discriminatron underthe prohibited grounds of the BC Human Rights Code
shall not be tolerated wilhin the open and inclusive crafl building trades construction industry.

1 2.500 eEs-!-a!.qy_a.o!LEs.G!!eltcqye

Employees shall be entitled to Pregnancy and Parental Leave in accordance with lhe provrsrcns
ollhe Employmenl Standards Acl.

12.600 q9!LP!9!9..1!pps

No Employee shall be required to install any app on their personal cell phone as a condition of
employmenl.

12.700 ProiectFacilities

'12.701 Telephone

A lelephone shall be made available to all Employees at all times for incoming or
outgoing emergency purposes, and incoming messages of an emergency naiure shall
be relayed immediately No employee shall be permitted lo use a personal cell phone
or smart phone during working hours, excluding rest and meal breaks, except in case
of an emergency. Repealed violations of the foregoing shall constitute just cese for
discipline, up to and including termination.

Wlere lhere is no running tap water available, cool drinking waler in approved sanitary
containers shallbe provided. Papercups shallalso be supplied
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adequately heated lunch and change rooms wilh benches and tables as warranted by
crew size. Thearea designated for changing and eating shallbe kept separatefrom any
material, equipmenl, toolsorworkplace slorage.

ARTICLE 13,OOO - DISTRICT COUNCIL #38 JOINT TRADE BOARD AND TRUST FUND

'13.100 Appointment of Trustees

'13.101 EmployerTruslees

13.102 Union Trustees

13.200

13.300 Lal ilg

13.301 New Programs

The parties to this Agreement shall appoinl six (6) trustees to participate on the District Council
#38 Joint Trade Board (JTB). Such kustees shall be appointed in accordance with the follow ng

(a) CLR shall appoint three (3) trustees to the JTB. CLR shall only have sole
discretion on lhe appoinlment of two (2) such truslees. The third truslee shall be
appointed by CLR, but shall be designaled for appointmenl by I\rPDA and shall
not necessarily be a memberof CLR.

(b) The Employers specifically agreethatthe JTB, and the trustees appoinled thereto
by CLR shall represent them in allJTB related matters.

The lJnion shall, at their discrelion, appoint three (3) trustees to the JTB, and such
trustees shall be members ofthe union.

13.103 Duration, Notification, and Replacement

(a) Such appointments shall be for a one ('l) year term, and shall be made on an
annual basis, effective January 13r Each appointing party reserves the right to
alter ils appoiniments at any lime, and for any reason.

(b) The JTB shall be notified, in wriling, of all appoanlments. If no such written
notification is provided by January 13r of any calendar year, the appoinlmenls from
the previous year shall be deemed to continue.

(c) ln the evenl an appointment as required mid-lerm then such appointment shall be
for the period through December 31sr ofthe calendar year an which it was made.

Trusl Aqreement

The Trusl Agreemenl which governs the JTB shall apply on all matlers related thereto, however,
this Agreement shall supersede, on like nrallers, those terms and condilions contained within the
Trusl Agreement, unless otherwise ag.eed 1o, in writing, by lhe parties

Ongoing training and upgrading of Employees is of great imporlence, and the JTB is the
appropriate entity lo implement and oversee such training and upgrading programs

lndustrial Construclion painting afld relaled work, and sp.ay painling are, in particular,
two (2) areas in which increased lraining and upgrading is an immediate priorily, and
addressing such priority would be of greal benefil to all concerned. As a result, lhe JTB
is strongly encouraged to implemenl, at the earliest possible time, specific training
programs to address the specific needs of the Employers and Employees with respect
to each of these areas.
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'13 302 BC Trades Oualification

(a) Employees who are nol classified as Apprenlices or Pre-Apprentices, and who
do not currently possess a recognized Federal or Provrncial Government
Tradesperson's Certiflcate, shall be required to oblain a British Columbia TQ n
Painting & Decorating Failure to do so shall be considered just cause for
termination of [Jn]on membership and employment (Refer also lo Appendix "C',
ilem 6, oflhe [iay 12, 2000 l\,4emorandum ofAgreement belween the [Jnion and
cLR )

(b) The JTB shall be responsible for ananging the necessary courses, etc , to
facilitate compliance wrth thisArticle. The JTB shallalso be responsible to review
and act on any appeals that may be brought on by Union memberswho because
ol special circumstances such as a language deficiency, reading disability, or
similar condition., have nol been able to pass the required examination for

(c) A Standing Commitlee shall be established whose purpose it shall be to make
representaiion to government to demand compulsory TQ for all painters in the
province whether non-union or union, and regardless of union affiliation

(d) Appropriate programs s hall be arranged 10 upgrade Union membersto obtainTQ
Such paymenlas may be involved in these programs shallbe funded through the
District Council3S JTB Trust Fund.

(e) The JTB shallfurnish to Employers, upon request, lists ofcourses and lime when
such courses and inslructions were held in compliance with Arlicle 13.302.

13.400 Trust Fund

13.402 The purposes ofthe JTB Trust Fund shallbe to:

(a) encourage Apprentice applicants to enterlhe painting lrade

13.401 The O stricl Councl#38 Jolnt Trade Board Trust Fund (JTB Trust Fund) shall be
admin stered by the .lTB rn accordance with the Trust Agreemenl applicab e thereto

(b) assist Apprentices during annual school training sessions and, in general, lo
encourage and assist Apprentices in allphases oftraining and education,

(c)

(d)

(e)

(0

provide upgrading tra ning for Employees,

develop safely programs des gned for the painting industry

provide wage and benefit security as perArlicle 13.000,

fund all necessary expenses required to achieve Employee compliance with
Article 13.300, and

(g) develop and deliver a WorksafeBc Employer/Employee Safety and Respirator
Awareness Programme. lt is the intent of this programme to train all Employers
and Employees. As a result, the JTB shall schedule the required courses and
shall have the authority to direct all Employers and Employees to allend such
courses as a condition ofemployment.

13.500 ee!ela!-!9!l!!!p!s

13.501 The JTB shall work in the mutua nterest of the parties and towards the advancement
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13.502

13.503

and betterment ofthe painting trade in BC.

The JTB shall not handle grievances filed pursuanl to this Agreement.

The Union agrees to include this Article in any other colleclive agreements they sign
whach govern the same Scope ofWoft and lrade ju dsdiction.

ARTICLE 14.OOO -WAGE AND BENEFIT SECURITY FUND

't4.100

14.200

Purpose. Fundinq and Adminislration

14.101 la) The parties joinily recognize a need to provide a measure of protection to
Employees whose earnings or other conhactual obligations may be left
unsatisfied by reason of default on the part oflheir Employer.

(b) Forthe purpose of meeting such need, a Wage and Benefit Security Fund (WBS
Fund) shall be maintained at twenty five lhousand dollars ($25,000.00).

(c) Monies from the WBS Fund shallbe madeavailable, as expeditiously as possible,
for the satisfaction of legitimate claims presented on behalf of Employees
employed underlhe terms and conditions ofthis Agreemenl.

14.102 The WBS Fund shall be funded by the JTB Trusl Fund, and administered by the JTB

Default Emplover Liabilities

14.201 ln ihe event the JTB makes a paymenl(s) pursuant to this Article, lhe default Employer
responsible lor such payments hav ng lo be made shall:

(a) Pay to the WBS Fund all sums which have been paid on the Employeis behalf,
as well as interest at such rale as may be determined by the JTB, from time to
time, from the due date unlil such sums are tolally satisfied.

(b) Complete and remit any contribution report forms orolher related and supporting
documents which may be required ofthe Employer.

(c) Pay to the WBS Fund all costs and expenses incurred by lhe Fund in connection
with or arising out oflhe said payment

(d) Pay tothe WBS Fund, on accounl of liquidated damages, an amount equalto len
percent (10%) of the lotalof all amounts found to be due and owing to the WBS
Fund as aforesaid AllEmployers party lo, orotheMise bound bythis Agreement,
acknowledge that the liquidaled damages will be used to defer adminiskative
costs resulting from the said delinquency and acknowledge the costs lo have
been actually incurred, waiving the necessity of any addilional proof thereof
Wthout limiting the generality of the foregoing, lhe said sum is on accounl of
damages resulting f.om:

(i) Inconvenience and burden imposed upon the JTB, and

{ii) Loss of any benefils, monelary or otherwise, to any Employees, and

(iii) Loss of benefil of the use of any Funds, in connection wilh an Employer's
failure to comply wilh lhe terms and condilions ofthis Agreemenl.

14.202 fhe JTB is authorized to establish a reasonable and lawful grace period by whrch
amounts owing shall be received.
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14.203 (a)

(b)

ll an Employer becomes delinquent in remitling contributions required in
accordancewith this Agreemenl, and the JTB places the account in the hands of
legal counsel for collection, such delinquent Employer shall be liable for
reasonable counsel fees and for all reasonable cosls incuffed in lhe collection
process including court fees.

The JTB may take any action necessary to enforce paymenl of contributions and
damages due here under including but nol limited to, proceedings at law and in
equity.

ARTICLE 15,OOO - GRIEVANCE PROCEDURE

15.100 9li9!a!99

15.101

15.102

A grievance shall be defined as any difference between the parties to this Agreemeni
concerning the Agreemenl's interpretation, applicalion, operation, or any alleged
violation thereof, including any question as to whether a maiter is arbilrable.

A grievance shall not be considered a g evance unless submitted in wriling within ten
(10) days ofsuch ocourrence becoming known to either the Union or the Employee, and
in any event within twenty (20) days ofthe occurrcnce grving rise to such grievance.

15.103 AII grievances shall be finally and conclusively settled without stoppage of work in the
following manner.

1s.200 Ar!iE4!g!

15.300 ResolutionSteps

15.301 STEP 1

15.302 STEP 2

15.303 STEP 3

Where a difference arises between the parties relatiog to the jnterprelation, application, operation,
or administration of this Agreemenl, including any queslion as lo whether a matter is arbitrable,
or where an allegation is made that a lerm or condition ofthis Agreement has been violated, and
lhe parties are unable lo resolve the grievance, eilher ofthe parties may notify the other party of
ils desire to submit the difference to arbitration as outlined in Arlicle 15.300 Step 3.

To solve a grievance, an Employee shall first either themselves, or accompanied by
their Steward as they shall choose, discuss with the Employer within five (5) working
days of becoming aware of the event, and il they agree, their decision shall be final,
providing such decision does noi violate this Agreement.

Failing setllement within five (5) days of lhe evenl givng rise under Slep 1, the
particulars thereof shall, within five (5) days, be set out in wriling by the party resorl n9
tothis procedure and shallbe delivered to the otherparty and they shallforthwith confer
upon the matter and ifthey agree, their decrsion shall be linal.

(a) lf the grievance is not resolved pursuant to Step 2 within seven (7) days, or such
longerperiod as the parties agree lo, then it shallbe referred to a single Arbilrator

(b) Such a s ingle Arb itrator s hall be selected by mutualagreement ofthe parties and
the parties shall meet for the pulpose of mutually agreeing to the selection of a
single Arbitrator within two (2) working days of the completion of Step 2 The
parties agree to make a s ncere eflort to reach a mutual agreemenl with respecl
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lo the selection of a single Arbitrator, bul reserve the right to mutually agree lhal
rt is in their collective best inleresls to proceed immediately to Step 4.

(c) The terms of Step 4(d) and (e) shall also apply where the Grievance has been
referred lo a single Arbitrator, and where such a single Arbtralor has been
mutually agreed to by the parties.

't5_304 STEP 4

lf the parUes are unable to mutua ly agree to the seleclon of a single Arbiketor n

accordance with Step 3 within four (4) working days of such longer I me as the parties
agree to, lhe Grievance shall be referred to an Arbitration Board Panelofthree (3).

(a) The party desiring arbilration shall appoint a member for the board and shall notify
theother party in w ting ofits appointmenl and particulars of the matter in dispute.

lb) The party receiving the notice shall within five (5) days lhereafler appoint a
member to the boad and notify the other party of its appointment and particula6
of the matter in dispute.

(c) The two Arbitrators so appointed shall confer to select a third person to be
Chairperson and failing for lhem to agree upon a pe6on willing to acl, either of
them shall apply lo the LRB to appoint such a thhd person.

(d) The A.bitration aoard shall sit, hear ihe parties, settle the terms of the question
to be arbitrated and make its award wlhin ten (10) days from the date of the
appointment of lhe Chairperson provided lhe time may be extended by
agreemenl of the parties The Board shall deliver its award in wriling to each of
the parties and the award of lhe majoity of the Board shall be the award ol the
Board and shall be final and binding upon lhe parlies and they shall carry it oul
forthwiih.

ARTICLE 16.000 - MANAGEMENT RIGHTS

16.100

16.200

The Employer hasthe undisputed righl to operate and manage its business in allrespects subiect
only to the limitations expressly staled in this Agreement

An Employer may initiate a Grievances against the Ljnion or any Union member, and such
Grievance shall commence al Article 15.302.

ARTICLE 17.OOO - SAVINGS CLAUSE

'17.'100 ln the evenl that any provision ofthis Agreement should be held invalid by opelation of law, or by
a tribunal ofcompelent jurisdrction, or if compliance with or enforcemenl of any provision should
be rest6ined by such tribunal, pending a final detemination as to its validily, the remainder of
this Agreement or the application of such provision, other than those as to which it has been held
invalid, or as 1o which compliance with or enforcemenl of has been restrained shall not be
affected thereby

ln the event lhal any provision of this Agreement should be held invalid, or enforcemenl of, or
compliance with wh ch has been restrained, as above set forth, the parties affecled thereby shall
enter into immediale collective bargaining negotiations, upon the request of either party, for lhe

17.200

30

(e) Each party shall pay its own cosls and expenses ofarbitration, the remuneration
and disbursements of its appointees to the Board and one-haf (%) the
compensalion and expenses of the Chairperson and of stenogmphic and olher
expense of lhe Arbitralion Board
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purpose of ariving at a mutually satisfactory replacemenl for such provision duing the period of
invalidity or restraint.

17.300 ln the evenl lhe parties do nol agree on such a mutually satisfactory replacement, lhey shali
submrt the drspute to the grievance procedure in accordance wilh Article 15 000

ARTICLE 18 - "CLEAN UP" OF AGREEMENT

During the preparation of this Agreement mutually agreed upon adjustmenls were made lo format and
language in order to address/delete redundant provisions, vague language, logic, consistency and
grammar. The padies have agreed to the resulting changes and provisions.

Dated thls 4. 3 day of June, 2020 Dated thrs lqday of June, 2020

Signed on behalf of:
Construction Labour Relations Association of

Signed on behalf of:
IUPAT Local#138

SIGNATURE OF PARTIES

BC

3T

,, Q,
.-.----)
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LETTER OF UNDERSTANDING #1

SAFETY PASSPORT

The Parties undeEtand and agree lhal the Union agrees not to dispatch and the employer agrees nol lo
hire individuals who are not in possession of a currenl salety passport. The Parties will agree to meetand
determine the format of lhe passport whether il be a single document or a series of certiflcations. The
following safety certifications willmake up the requirements ofthe safety passport:

Hearing Test

WHIMS

Respiralor kaining and fit test
Elevaled Platforms
Confined Space

The Union and the Employer agree that the Safety Passport will become a componenl ol lhe Advanced
lndustrial modules (AlM) Certrfication once it has been developed and implemented by the parties.

LETTER OF UNDERSTANDING #2

Forepersons, Journeypersons or level 5 and 6 apprenlices who have successfully completed the Coaling
Application Specialist ll (CAS ll) certificalion shall be paid the CAS ll wage rate based on lheir current
classificalion. The lollowing ierms shallapply to lhe CAS ll wage rate.

1. The applicable CAS wage rale shallbe calculaled by adding lhe CAS differential($2.29 as of March
15,2019)to the otheMise applicable straight lime hourly rale forthe employe€s classification. The
Foreperson percentages are not applied to the CAS differential

2. The applicable CAS wage rate shall be paid for allwork performed within the scope of the Agreement.

3. All applicable premiums shall be applied to the CAS wage rate.

The Parties agree that the CAS ll certificalion will make up one of the modules of the AIM certification
program. The Parties will form a subcommitlee made up of and equal number of Employer and L,nion
representatives lo determine the content of lhe Allu program and agree on an implemenlation date for the
plogram.

LETTER OF UNDERSTANDING #3

Notwithslanding any/all contrary inlerpretation of the DC#38 Joint Trade Society (the JTS) Bylaws, Part 3,
paragraph 16, item (2), the parties hereby agree thal such Bylaws shall be applied as follows:

(1) CLR shall appoint three (3) Directors to the JTS to represenl the painting sector. Such Direclors
shall represent all parnting sector employers signatory lo a DC#38 collective agreement in all JTS
related Matters.

(2) Each of the three (3) appointees shall be a senior management representalive of an employer
signatory to a DC#38 collective agreement.

(3) AIICLR appointments shallbe made in writing and shallapply foran indefinite period. CLR reserves
the right to alter its appointmenis al any time and for any reason, and shall provide written nolice to
the JTS upon having done so.

(4) The CLR staff representative responsible for ihe painting sector shall be inv ited to a ll meetings of the
JTS Board of Directors as a guesl

(5) The Union shalltable an amendmentto the JTS Bylaws which would adjusl such Bylaws as required
in orderto be consislent wilh the lerms oflhis Letter of Understanding.

JOINT TRADE SOCIETY
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LETTER OF UNDERSTANDING #4

To assist the parties in the securing more of the current market share ofwork in the Construction lndustry
in the Province of 8.C., a committee of equal representation from ECBCBTU and CLR shall be
established within six (6) months from the date ofthese recommendations and shall meet on a quarterly
basis lhereafter to determine the effect the following amendment has had on the securing ol new
contracts by CLR. CLR (and its members) shall provide the committee wilh such information as required
lo make the determination.

For the term ofthe renewed colleclive agreemenl expiring on Aprrl 30, 2023 unless renewed by mutual
agreement, effeclive the first ofthe monlh following the date of implemenlation ofthese
recommendations, overtime for the firsl len (10) hours on Saturdays shall be paid at the rale of time and
one-half (1.5X) the applicable straight time hourly rale and double time thereafler.

Collective agreements that currently provide for more hours being paid at the rale of time and one-half
('1 5X)the applicable straight time hourly rate or for hours paid al less than lime and one-half (1.5X) on
Saturdays,lhe exisiing provisions shallcontinue to be applaed.

SATURDAY OVERTIME
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SCHEDULE "A" -Wage Schedules

s.oakdown or Monetary Packase

M.rLr P. nl..s & Do@r.to6 arse alon ol

'roErEmaoyer conhburiois -slEshi r'm€ Hours

TobrEmproyd Conrabutss- 15x Ordlm. Hou,s

Tora EmpLoyer Coniribuions-2X Ov€'1'me Hours

2 JAPlan Conrriburons have been tempo6nLy suspended etreclive M.y 1,2013.
3 Prior ro J un. l T 2019A1 Emproyd Co ribdionr w.re based on r-rouG Eamed

shrlranrocr Va@lion and Hoiday Pay n add'ton to rhe as ced increase EIIedrw May r 202l $0.65. Elfecrlre May 1,2022-$0.65
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APPENDIX "A" - DEFINITIONS AND ABBREVIATIONS

7

8.

9.

Employer:
Any individual, business, partnersh p, company, corporation, or other similar entity, signatory to this
Agreement. Where the lerm Employer is used within this Agreement, and the context of such usage
makes it appropriate and logicalto regard this lerm as a reference to a person, as opposed to a legal
enlity, then such usage shall be considered lo refer to an authorized representalive oflhe Employer.

Hours Earned:. 1 straight time hour = 'l hour earned
. 1 time and one-half overtime hour = 172 hours earned

' '1 double time overtime hour = 2 hours earned

Hour3 Worked:
. 1 siraight time hour = t hour worked
. 1 time and one-half overtime hour ='1 hourworked
. 1 double lime overtime hour = t hourworked

36

The following definitions and abbrevialions shall be applicable to the inlerprelation of this Agreemenl

1. BCBCBTU:
Bargaining Council of British Columbia Building Trade Unions

2, BCYT:
British Columbia and Yukon Territory Building and Construction Trades Council

3. commercial/lnstitutionalConstruction:
Stores, office buildings, schools, restaurants, law courts, Iilling slations, garages, hotels, banks,
business offices, insurance agencies, theatres, municipal offlce buildings, fire stalions, dairies, dry
cleaners, car lots, markets barber and beauty shops, health cenlres, hospitals, printing offices,
depots, churches, swimming pools, recreation centres, bowling alleys, places ofamusement, fi6taid
stations, correctional facilities, funeralhomes, shopping centres and other like structures orbuildings
not ot an industrial or residential nature. The parties agree that the foregoing definition does include
offices, etc. located within plants orfacililies ofan indusirialnature.

4. CLR:
Construclion Labour Relations Association of British Columbia

5. Compressed work week:
A compressed woft week must prevail for a minimum of a least one (1) complete cycle of four (4)
consecutive days, Monday through Thursday, or Tuesday through Friday inclusive, in order to be
deemed to be a prope y constituted compressed work week. The parties acknowledge that hiring,
layolf and/or projecl completion will often occur mid way through a cycle. To that end, the deciding
factor when determining whelher or not an individual has been employed on a properly constituled
compressed work week shall be whether or not the preponderance of the crew working the
compressed work week worked for a minimum of a least one (1) complete cycle. For example, if four
(4) individuals were employed throughoui two (2) complete compressed work week cycles, and a
Iifth individual was employed only for the last day of the second cycle, lhe fifrh individual would
nevertheless be deemed to have worked on a properly conslituied compressed work week.

6. Employee:
Any individualwho is a member oflhe Union, and/or such other person employed by lhe Employer
undet lhe terms ofthis Agreement
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APPENDIX "A" - DEFINITIONS AND ABBREVIATIONS

,0. lndustrialConstruction:
Shall include all work performed under the Scope of Work of this Agreement, on factories, mills,
manufacluring plants, refineries, processing, pumping and storing, and power plants, on steel or
wood slructures, to lnclude all industrial equipment or appurtenances therelo, such as pipes, ilumes,
penstocks, (inside or oul) boilers, storage tanks, brackets, hangers and motors, work on bridges,
lanks, lowels, stacks, vessels, gantries, cranes, and rigging. Allwork in lunnels, shafts, silos and
penstocks, rubbersheeting, tank lining and oiher non-metallic sheetings, all building cleaning and/or
any work not classified as residenlial or commercial. The padies agree that the foregoing definition
does not include commercial/institutional work pe.formed within plants or facilities of an industrial
nature.

'12. Local Resident:
A local resident shall be defined to mean any person reslding within one hundred (100) kilometres
by road of the project or, where ferry travel is involved, within seventyJive (75) minutes kavel time
including ferry travel and road kilometres, and who has resided at a permanent address for a period
of forty five (45) calendardays in any city, town, village ordistrict wherethe work is being performed.

13, Metro zonei Vancouver-New Westminster
The Vancouver-New Westminster l\Ielro Zone shall extend to lhe exterior boundaries of West
Vancouver, North Vancouver, University Area, Richmond, Delta, White Rock, east along lJnited
Slates border to Highway 11, north on Highway '11 to Fraser River, east along Fraser River to the
easlern border of l\rission, north alonq the eastern border of l,,Iission to Slave Lake, then in a direct
linewest across io the southern mosl point ofAlouetle Lake, co.linuing in a direct line to lndian Arm
across the northern most point of Sasamat Lake to Bedwell Bay.

11 IUPAT:
lnternational Union of Parnters and Allied Trades

Metro Zone: Victoria
The Victoria lvetro Zone shall extend to the area soulh and east of a Ine drawn from the mouth of
I\Iuir Creek, to the height of land on the IVIalahat including the Saanich Peninsula.

Metro Zone: Nanaimo
The Nanaimo l\retro Zone shall extend to the area between Chemanius on the South and Qualicum
on the North. Wthout expanding, limiting, or changing in any way the above, the area in general is
from Vancouver lsland' s East Coast inland to include the b!ilfup areas. Ladysmilh, Nanaimo,
Parksville, Qualicum and Chemanius are included. The precise area is as drawn on the maps signed
by the parties.

14. MPDA:
Master Painters and Decoratols Association of Brilish Columbia

Oulof-Town Project:
An oulof-town project shall be defined as any project to which an Employee does not kavel daily
from their residence. Notwithstanding the foregoing, any project that is located rnore than two (2)
hours travel, each way, from an Employee's residence, any project to which it is not practicalforthe
Employeelo travel daily from lhelr residence, and any project to which it is not cost efJective for the
Employer if the Employee travels daily from their res dence, shall be defined as an out-of-town
project. Notwithstanding any/all contrary provision(s) of lhis Agreement, any project located wthin
either the Lower Mainland or Greater Vlctoria shall not be defined as an out-of-town projecl.
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APPENDIX "A" _ DEFINITIONS AND ABBREVIATIONS

'16. Union:
IUPAT Local '138 and/o. any other such IUPAT Local as may be established whose membership per
forms lCl Painting work as governed by the terms ofthis Agreemeni. Where lhe term Union is used
within lhis Agreement, and lhe context ofsuch usage makes it appropriate and logicalto regard this
team as a relerence to a person, as opposed to a legal enldy, then such usage shall be considered
to refer to an authorized represenlative oflhe Union

38



Painters Standard lndustrial Aqreement May 1,2019 to April 30, 2023

APPENDIX "B" - SCOPE OF WORK

The Un on c a ms lhe follow ng as ts scope of work

Building cleaning is defined as lhe process of removing dirl, stain or discolouration or any unwanted
films by use of manually operated scrubbing lechniques or by power operated machines or
equipment, such as steam blast, waler jet blast and/or such other process as will suffice to
accomplish the cleaning of buildings, ships, structLrres, etc.

Shallbe described as but not limited to lhe applicalion and/or removal of protective and/or decorative
coatings which might be refened lo as paints, which in the general sense arer painls, siains,
varnishes, emulsions, bituminous coalings and other organic coatings or inorganrc coatings or flre
protective cable coatings, which are applied in the same manner as paints or plaslics or mastics,
hypalon coatings, flbreglassing and caulking, clear sealer applicetion-the application of fusion
bonded plastics, application of all seamless floor coalings, saverizing monolithic floor coatings,
sandblasling, for decoratjve purposes and allothertypes of sandblasting, the filling of sandpots, the
application of mate als, coatings, sealerc for the purpose of p mary or secondary containment of
hazardous waste, all phases of metallizing, the application of undeMater coatings, all marking,
stencilling on equipment, machjnery, etc., with paint, adhesive stickers or spray bomb, the use of
reflective lapes in their field of work and the application of all other materials used in lhe various
branches of the Trade and the operations of all equipmenl used in orderlo perform work under the
scope of this Agreemenl.

B The hangrng of allwall coverings applied wilh paste or other adhesives, such as papers, cotlons,
muslins, burlap, grass cloth, vinyl wall coverings, epoxy resin combination coverings, cambric -
backed wood veneer wall coverings and all other wall coverjngs including the application of rubber
sheeting fortank lining and the application ofgold or silver and allolher metalleaf, carpeting material
when applied to walls and ceilings, lapestries, etc.

c All incidental preparalory work necessary to carry out work oullined above, such as patching small
defects in surfaces, puttying, sanding, rubbing, cleaning surtaces wilh steam or other processes, to
include hydrojet cleaning (high pressure wateo, sandblasting, pickling, bleaching, buffing, scaling,
machine and manual scraping, flame cleaning, the application of cleaning fluids, rust inhibitors,
taping, covering surfaces for their p rotection from paint, elc., including the use ofmiscellaneous hand
and power driven tools of the Trade, the erection and dismantling of scaffolding coming under this
Scope ofWork, necessary maintenance oftools and equipment required for work coming underthis
jurisdiction, the application of all sealers inside or oulside lhe application of all colour code
distinguishing marks and the application of all protective and decorative coalings on all piping,
insulaled or otherwise, and the removal and/or abatement of lead based paints and/or coatings.

D
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List of Signatory Employers "

The Employer recognizes the lJnion as the exclusive bargaining agenl for all ernployees in the bargaining
unil, and the Union recognizes CLR as the exclusive bargaining agenl for all CLR members who have
authorized the Association to sign thisAgreement on iheir behalf.

E fective the dale of signing ofthis Agreement, lhe following employe.s have authorized CLR to bargain a
renewal Painters Standard lndustrial Agreement with IUPAT District Council #38 and to sign such
Agreement on their behalf.

1

2_

3.
4.
5.
6.
7_

8.

9.

Alliance Painting & Laser Ablation Ltd.
Bantrel Conslruclors Co
Cascade Mechanical Ltd.
Clayburn Services Ltd.
Combined Painting (1985) Lld.
Done Right Painting & Sandblasting Ltd
Harmony lndustrial Painting (1983) Lld.
Hecale Painting & Sandblasting (Harpar
Holdings Ltd dba)
J. Kerschbaumer lnc.

J.W. Freeman Painting Contractor Ltd.
Jacobs lndustrial Services Ltd.
Park Derochie (Seaside) Coatings lnc.
Peter Combe Ltd
Ross Rex lndustrial Painters Ltd.
Spectrum Painling Ltd.
Sunset Specialty Coatings lnc.
TechnicalAcid Construction TAC West Ltd
Westcan Painting & Decorating Lld.

10
11

12
13
14
15
16
17
18

'The Letter ofAgreement Re: By and Between Language signed by the BCBCBTU and CLR on August
9, 2016 shall govern lhe addition of an authorized Employe(s) lo lhe above List of Signatory Employers
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