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NOTE:
This collective agreement has been amended in accordance to Letter of Understanding #1 which
is attached hereto. Conflrmation ofthe status of Letter of Understanding #1 may be obtalned
from Construction Labour Relations Associalion of BC or IUPAT District Council 38.

WHEREAS it is lhe intenl ancl purpose ol the partbs hereto to ptomote and improve the induslial and
economic relalions befweon lhe Employers, its employees and the Union and to establish and encourage
the practice and procedure of colleclive bargaining between the parties herelo:

NOW THEREFORE il is mutually agrcecl as follows

ARTICLE 1 - UNION RECOGNITION

1.01

102 Jurisdiction

1.03 Subcontracting

The Employer does hereby recognize the Union as sole Labour Organization representing the
Employer's employees and recognizes and agrees to treat and negoliale with lhe Union as the
sole and exclusive bargaining agent for and on behalf ofsuch employees

The Union agrees that it will not sign or recognize any agreement or memorandum between
Unions on questions ofjurisdiction ofwork, except with the express consent oflhe Employer
signatory to lhe Agreemenl.

The Employer agrees lhat lhe subcontractjng ofwork normally performed by members of lhe
union shall only be subconkacted to a company under ageement with a Union affiliated with the
Building Trades.

The provisions ofArlicle '1, Section 1.03 - Subcontracting, shall be suspended for the duration of Letler of
Understanding #1 underlhe lollowing terms:

The ability of lhe Employer to subconlract to non-building t6des companies is not intended to replace
current employees of lhe Employer Except for legitimate reasons, the Employer will ensure the
conlinued employment of their regular employees for the duration of any project where this provision has

1 The Employer will nolify the lJnion ofthe name ofthe subconlractor engaged and ihe hkely
commencement dale of lhe project

Ten (10) days before a requesl for a lender for labour, the Employer willnotify the Union The
lJnion undertakes to noliry Union labour conlractors.

The Employer will pay an amount equalto lwo percent (2%) ofihe value ofthe labour
subcontrect to the Joint Trade Society. One percent (1%) shallbe paidlhree (3)monthsafter
commencement ofthe work on site. The remaining one percent ('1olo)shallbe paid upon
substantial completion of the work. On projects of less than three (3) months duration, the two
percent (2%) payment to the Joint Trade Society shall be paid upon substantial completion ofthe

2.

4.

5. The Employer will ensure that the subcontractor engaged lo do the work is regislered with
WorksafeBC.

lf required, the Employerwill provide verification ofthe amount ofthe labour subcontract by duly
notarized statulory declaralion.

,1
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The Employer, ln conjunctron with any subcontraclor, may conlinue to employ members of the
Union on such proiect

Violaiions ofthe above provisions, shall be adjudicated by lhe Joinl Liaison Commitlee.

ARTICLE 2 - UNION SECURITY

2.O2

2.03

2.04 Bonding

2.O5

When qualifled workers are required, Forepersons excepted, they shall be hired through the
business offlce ofthe Union The Employer has lhe right ofchoice of seleclion ofthe flrst two (2)
workers required and seventyJive percent (75olo) thereafter, provided it contacls the business
office ofthe Union before hiring such workers and provided workers required are members rn
good standing of the lJnion and are registered as unemployed wilh the lJnion. The Employer
may name request members who have worked for them wilhin the previous sixteen (16) weeks.
Wlen the Union is unable to supply wo.kers within lwentyjour (24) hours ofthe request, then
the Employer may hire elsewhere

All non-L,nion glaziers must reporl to the lJnion and become members or obtain clearance before
commencing work. This Clause shall not apply to an Employer whose offlce is more than flfty
(50) miles from the office of lhe union ln such cases, however, the Employerwillbe responsible
for notifying the lJnion olthe name ofthe employee and obtaining clearance for such employee
prior lo such employee commencing work Failure ofthe employee lo comply with this Arlicle
shall be cause for immediale discharge ol the employee.

All employees who come within the scope ofthe bargaining unrt shall be required to pay lJnion
dues and administration dues and fees and remain members in good standing as a condition of
continued employment. The Employer shall deduct Union dues as required by the Union and
remit to the Financial Secrelary of the Union by the flfteenth (15h) day of lhe monlh following lhal
for which dues were collected.

Before Union members are dispatched to an Employer who has not been signatory to LU.P.A.T
Local 1527's Agreement for a minimum of six (6) months, such Employer may be required to
post a bond with the LJnion up lo a maximum of $1,000.00 per employee, based upon the
number ofemployees employed at the time the bond is posted wilh an aggregate total not to
exceed $10,000.00 to be used in the event ol a default in the payment of wages, pension
contributions, welfare conlributions, vacalion pay, Statltory Holiday pay or any other
conkibutions provided by the Collective Agreement. When no longer required such bond shall
be terminated. The terms ofthe bonding agreement shallbe mutually agreed between C.L.R.A
and the Union.

It shall not be a violation ofthis Agreement for members ofthe Union to refuse to cross a legal
picket line which has been sanctioned by the BC Building Trades

ARTICLE 3 ADJUSTMENT OF GRIEVANCES

The Employer and the Union mutually agree thal when a grievance arises coming underthe terms oflhis
Agreement it shall be taken up in the manner sel out below:

3.01 ''Grievance" means any difference between the persons bound by this Agreement concerning its
interpreiation, application, operalion or any alleged violation thereof, including any question as to
whether any matter is arbilrable and "Party" means one ofthe Paries lo the Agreement.

All grievances shall be instituted with n thirty (30) days of the date that the persons bound by or
the Parties lo this Agreement became aware ofthe alleged violation.

2

3.02

6.

7.

2.O1
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(a)

(b)

(c)

Failing settlemenl within three (3) days of a grievance under paragraph (a) or in the case
of any other qrievance, the particulars thereof shall be set out in wriling by the party
resorting to this procedure and shall be delivered lo the other party and lhey shall
forthwith confer upon the matler, and rfthey agree their decision shall be rinal.

lfthe grievance is not resolved pursuant to paragraph (b) wilhin seven (7)days or such
longer time as ihe parties may agree, eilher party desiring arbitration shall notiry the
olher party, in writing, of its intention and particulars ofthe matter in dispute.

(i) lf the parlies are unable to agree upon an Arbitralor wilhin five (5) business days,
then either party may requestthe Collective Agreement Arbitralion Bureau to
appoint an Arbilrator.

(iD The Arbitrator shallsil, hearlhe parties, settle the queslion or queslions to be
arbilrated and make an award within ten (10) days kom the date of the hearing,
provided that the time may be extended by agreement of the parties

(ilD The Arbitrator sha ll deliver the award, in writing, to each of the parties. The
award shall be final and binding upon lhe parties, and they shall carry it out
forthwith.

To solve a grevance an employee shallfirsl, either themselves or by designating any
such person as lhey shall choose (in which case the griever will be present wherever
possible), discuss il wiih the Foreperson or supervisor, and ifthey agree their decision
shall be final.

Each party shall pay ils cosls and expenses ofarbitration and one-half (%) ofthe
compensation and expenses ofthe Arbitrator.

llratters to be dealt with under the provisions ofthis section shall normally be
discussed during wo*ing hours, provded, however, that lengthy negoliations for
the settlement of any disputes shallbe discussed oulside ofworking hours.

(iv)

(v)

3.03 It is underslood and agreed that the Employer may bring foMard at any meeting held with the
Union Grievance Committee, complajnts wilh respect lo the conducl of the Union, ls Officers or
Committee Members and that if such complaint by the Employer is nol settled to the mulual
salisfaction ofthe conferring parties, it may be trealed as a grievance and referred to arbikation
in the same way as a grievance of an employee.

\ryhen it is mutually agreed by both parties lo have the Labour Relalions Board appoint an officer
undet lhe Labour Relations Code forlhe purpose of hearing a dispule, it is agreed that the
parties concerned will prepare the terms of reference and such lerms will be used in rendering a
decision.

ARTICLE 4 MANAGEMENT RIGHTS

4.O'1 The Employer has the undisputed righl to operate and manage its business in all respects
subtect only to lhe limitalions expressly stated in this Agreement

The [Jnion acknowledges that it is the exclusive function ofthe Employer lo hire, promote,
demote,lransler and suspend employees and also the right ofthe Employerlo discharge or
discipline any employee for cause, provided a claim by an employee that they have been
discharged or disciplined withoutjust cause, may be the subject ofa gievance and dealt with as
hereinbefore provided

3

3.04

4.02
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ARTICLE 5- JOINT LIAISON COMMITTEE

A Joint Liaison Committee consrsling ofthree (3) members of lhe lnternalionalUnion of Painters and
Allied Trades and th.ee (3) members ofthe Construction Labour Relations Association of BC will meet at
least three (3) times annually forthe purpose ofd scussing issues pertinent to the glazing industry.

ARTICLE 6 _ STATUTORY HOLIDAYS

6.01

6.04

6.05

6.06

The Employer shall pay forlhe folowing named holidaysr New Yea/s Day, Family Day, Good
Friday, Easler Monday, Victoria Day, Canada Day, Friday preceding B.C Day, B.C. Day, Friday
preceding Labour Day, Labour Day, Thanksgjving Day, Remembrance Day, Christmas Day,
Boxing Day afld any other day declared as such by the Provincial or Federal Governments.

The Friday before Labour Day may be floated and the day therefore worked at straight time
rates, wilh an alternate day scheduled to be taken off as mutually agreed behveen the Employer
and lhe employee.

It is agreed between the parties that, when it is mulually agreed between the Employer and
Union to do so, employees may work the Friday preceding BC Day at straighl lime wages.

When a slatutory holiday falls on a Salurday or Sunday, lhe following work day will be observed
as the holiday.

ln lhe event the Federal or Provrncial Governments declare a new Stalutory Holiday,
representatives from BCBCBTU and CLRA shall meet when the holiday comes into effect lo
determine which Non-Statutory Holiday currently provided for rn the Colleclive Agreement shall
be floated 10 the period between Chrislmas and New Years.

ARTICLET-VACATIONPAY

It is agreed that lhe Annual Vacation Pay for an employee working under this Agreement shall be four
percent (4%) ofthe employee's lotalearn ngs (exclud ng Statutory Holiday Pay) and shall be paid on
each pay cheque. Time off a lowed for vacations shall be ihree (3) weeks.

ARTICLE 8 WORKING CONDITIONS

8.0'1 Thereshallbetwo(2)ten(10)minuterestpe ods perdayt one(1)intheforenoonandone(1)in
lhe afternoon, during which time smoking shall only be permitted in such places as designated
by lhe Employer.

Duralion of rest periods to be rigidly adhered to.

(a) All rest periods and lunch periods will be taken in clean, heated lunch rooms. On jobs of
insulficient size this section shall not apply.

8.02

8.03

(b)

(c)

Employers w I provide a tool ockup for emp oyees personaltoo s on tobs where the
Employer ma ntains a too lockup for the Employels too s

lf a tool lockup is not provided for thejobsite, then lhe Forepercon or JoumeypeGon
shall not be responsible for the loss ofcompany equipment.

(d) The Employer shall furnish cool drinking water to employees where lhere is no running

6.03 Such pay to be in lhe form offour percent (4olo) oflhe employee's tolalearnings and shallbe
paid on each pay cheque.

6.02
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On jobs where propertoilet facilities are nol provided, no employee will be penalized for
leaving thejob site in case of necessity.

Hand cleaner and paper towels shall be supplied on alljobs.

Wlere lunch rooms are provided noxious chemicals shall not be stored therein.

All Shifts are lo stad and end at lhe job shack, lunchroom or sile where shacks and
lunchrooms are not provided.

(0

(s)

(h)

8.04 Tool lnsurance

8.05 Discrimination

Allemployees are guaranteed that while employed on lhejob site, project or place of business of
the Employer, the employee's tools will be insured againstfire and burglary or loss when working
overwater or such olher areas where tools cannot be retrieved and in the event of loss thereby
replace same to a maximum of five hundred dollars ($500.00). lnordertoclaimunderthis
clause an employee must have submitted to a company representalive an inventory ol lools in
his possession al the commencement of employment.

The Parties agree lhat discriminaton under the prohibited grounds ofthe BC Human Rights
Code shall not be lolerated within the open and inclusive craft building trades construction
industry.

ARTICLE 9 - UNION REPRESENTATIVES

9.01

9.02

The Business Representatave ofthe lJnion shallbe admtted to the job to do lhe legitimale
business ofthe L,nion upon notifying the Employer's representative. Meelings involving more
than the Job Sleward and one (1) other employee are not allowed without lhe permission of the
Employer.

9.03

9.04

9.05

9.06

9.07

The Union shall have the right 10 post on the notice boards on the company property, notices of
Union meetings and/or social events.

Job Stewards shall be recognized on alljobs and not discriminated against.

Employees serving on Joint Trade Socielies and various Union commrttees or as Trustees of
various funds covered by the terms ofthis Agreement shallbe allowed time offwithout pay and
at no cosi to the Employer to atlend L,nion business after making aftangements wilh lhe
Employer.

The Union shall nolify lhe Employer ofthe name ofthe Job Steward, and on jobsites and shops
the Job Steward shallbe lhe last employee to be laiddf or transferred walh the exception ofthe
Foreperson and one (1) olher employee, unless by prior agreemeflt between lhe Job Steward
and the Employer.

(This Clause does nol apply to those employees of long service steadily employed).

Job Stewards shall be notified prior to employees working ovedime when practicable.

Reasonable time shallbe given to Job Stewards to carry ouitheir duties.

5

(e)
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ARTICLE,IO SAFETY

't 0.01

10.02 Salety Passport

It is understood and agreed that the parties to the Agreement shall at all times comply with lhe
lndustrial Health and Safety Regulations of the Wotkers' Compensalion Acl, and any refusal on
the part ofan employee to work or lo conlinue lo work in contravention of such regulations shall
not be deemed to be a breach ofthis Agreement

The employee will be responsible to undeBtand and use all salety equipment and devices in a
proper manner and to pursue safe practices including proper housekeeping.

The lJnion agrees not io dispatch and the Employer agrees not hire individuals who are not in
possession ofa current Safety Passport. The Parties willagree to meet and determine lhe
format ofthe passport whether it be a single document or a series of certifical ions. Thefollowing
willmake up lhe requiremenls ofthe Safely Passportl

Hearing Test
Fall Protection
W H.l.ltil.S.

Respirator train ing and fit test
Elevated Platforms
Swing Stage

'10.03 The Employer will supply allsafety equipment including hearing protective devices, salety hats
and proteclive eye weerlo the employees at no cosl to the employees

10.04 Employees shallreceive paymentfor the fullshift ofthe frst day where the employee suslains an
injury forwhich WorksafeBc subsequently compensates for lost wages.

10.05 The Job Steward shallaccompany the worksafeBc lnspector on project inspections if and when
requested.

ARTICLE 11 _ GENERAL PROVISIONS

11.O1 It is expressly underslood and agreed that inattention to work, incompetency, insubordination or
any breach ofthe company rules shall be deemed to be sufficient cause for the dismissalof an
employee. Nolhing contained herein shall be deemed to preveni an employee from lodging a
graevance lo determine whether or not such breach took place

No employee shall be discharged because ol sickness or disability resulting from an accident.
on returning to work the employee shall receive lheir former posiiion, provided such employee
has not been adjudged incapable io perform their former duties, in which case the Employer
shallendeavour to find suitable work.

11.O2

11.04 Any employee called from their home afler regular work ng hours shallreceive one (1)houis

11.03 An employee who is laid offwillreceive their wages and separation cerlificate no laterthan lhe
nexl regular pay day or payroll deposit. This same condrlion applies to employees discharged
for cause or self-termination

Afrer two (2) days ofan employee notwo*ing,lhen, upon requesl, ihe employee is lo be issued
a separation certificate. The Employer shall not be responsible for transportation costs an
employee may incur as a result ofthis provision.

Notice of layotf will be given one (1) hour prior to time of layoff or pay in lieu thereof. This notice
is not required in the case ofdischarge for cause Any employee laid offthatdoes not receive
their final pay cheque as stipulated shall be paid two (2) hours' pay for each day kept wailing.
(Subject to conditions under the Employels conlrol )

6
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travelling time in addition lo job time, provided the combined time does not exceed four (4) hours

11.05 Forty-eig ht (48) hours nolice shall be g iven to an employee being sent to work out of lown
excepl in an emergency or to provide safety to life or property.

11.06 Only those persons who are eligible for membership in the Union shall conlinuously engage in
any work sel out in lhe scopes ofwork. The exception tothis shallbe in accordance wrth Arlicle
25. This exceplion shall not be construed to mean those who may be employed in the capacity
of minor shareholders.

11.O7

11.08

Employees who are not employed by the Employer priorlo a slrike or lockout are to be replaced

11.09

1'1.1'l Pregnancy and Parental Leave

Vvlen a dealh occurs in an employee's immediate family, i.e. parent, parent of current spouse,
spouse, child, brother or sister, lhe employee, on request, will be excused for a period up to a
maximum otfive (5) days at no cosl to the Employer.

A telephone(s) shall be made available to all employees at all times for incoming or outgoing
emergency purposes, and incoming messages ofan emergency nature shallbe relayed
immediately. No employee shall be permitted to use a cell phone or smart phone for personal
purposes during working hours, excluding resl and meal breaks, except in case ofan
emergency. Repealed violations ofthe fo.egoing s hall constitute just cause for discipline, up lo
and including termination.

11.10 No employee shall be required to install any app on their perconal phone as a condition of
employment

Employees shall be entitled lo Pregnancy and Parental Leave in accordance wilh the provisions
of lhe Employment Slandards Act.

ARTICLE ,12 HEALTH AND WELFARE AND PENSION

The amounls in Schedules 'A' and 'B' shall apply for all Employer contributions and employee
deduclions.

12.01

12.O2

The Employer shallconlribute lhe required amount per hourworked by each employee covered
by this Agreement to lhe IUPAT Dislrict Council #38 Health and Wetfare Trust Fund.

The Employer shall contribute, on behal, of ils employees, the required amounl per hour earned
for each and every hour or porlion thereol for which an employee, covered by this agreement,
receives pay, to the IUPAT Union and lndustry Pension Fund (Canada).

The Employer agrees lhat remittances to the Funds contained in this Article are wages due to
the employee which the employee has assigned to the Plans forthe purpose of receiving
benefils under the aforementroned funds and which funds the Employer holds in Trusl

12.03 ln addition, the Employer shall contribule, on behalf of its employees, the required amount per
hour eamed for each and every hourfor each employee covered by this Agreement lo the Union
office fo. a Group RSP.

12.04 Failure to remit funds by lhe fifteenth (151h) of the month following deduction of same, then a
penalty of ten percent (10%) shallapply.

12.05 The Trustees and/or adminislrator ofthe Fund shall, upon request, provide and mailboth parties
to this colleclive agreement, an annual audited Financial Slatement.

7
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'12.07 The Union agrees that members ofthe Union working under the scope oflhis Agreement for
non-signalory contractors, wilhoul express written consent oflhe Business Manager ofthe
Dislrict Council, shall be ineligible for Heallh & Welfare benefils as provided by the IUPAT Districl
Council#38 Health & Welfare Trust Fund.

The preceding willbe implemented only upon approvalbeing given by the Trustees oflhe Health
& Welfare Plan.

ARTICLE 13 - CLASSIFICATIONS

An Apprenlice is a person who enters into a contract in accordance with the Apprenliceship and
Tradesman Qualillcalbns ,cl ,955, Chapter 3 and any and all amendmenls thereto whereby
they are lo receive, lhrough their employment and trade school, training and instruclion in this
trade. AllApprentices will be approved by and indentured to the Districl Council #38 Joint Trade
Society and be members oflhe lJnion. Condilions of an App renl ice's employment areclearly
laid out in the Contracl Documenls and Log Books together with all clauses ol this Agreement.

13.02 Employment will only be given lo Apprentices indentured to the Districi Council #38 Joinl Trade
Society. The number ofApprentices commencing lheir apprenticeship will be determined by lhe
Dislrict Council#38 Joinl Trade Society, except those new Apprentices enlering the Union
through organization of non-Union shops

13.01 Apprentices

The Apprentice will have a tool inventory adequately equipped to carry out their appointed lasks

13.06

13.07

The maximum ralio ofApprentices to Journeyperson Glazier Metal Mechanics wo*ing under this
Agreement will be one (1) Apprentice lo one ('l) Journeyperson, who will be designated as the
Apprenlice's supervisor. Fourth Year Apprentices are permitted to work wilhout the supeNision
of a Journeyperson.

13.03

13.04 Apprenlices willonly work with the tools ofthe Trade and willonly do work customarily done by
Journeypersons.

13.05 The Employer will assign allApprentices in ils employ lo every phase of work wherever possible.
These assignments will be timely to coincide wilh the completion of all phases ofwork as listed in
the Log Book.

Each Apprentice will, as a condition of employment, have an up-lo-dale Log Book showing their
training progress on each segmenl Every Employer will ensure lhat an Apprentice's Log Book is
completed and signed at the end oI each parl designated therein by the appropriate Employer
representative. The Log Book will be supplied by the District Council #38 Joint Trade Society
and adminisleaed as designated lherein.

The District Council#38 Joint Trade Society Coordinatorwill have the authority underthe
supeNision ofthe Districl Council#38 Joint Trade Societ to ensure that Apprentices receive full
training in all segments of Glazier Metal Mechanic and Glassworkers' skills with thei. Employer
and, wherever necessary, to araange for the transferfrom one Employerto another. This
transler will enable an Apprentice to train in skills their Employer does not usually engage in

The Co-ordinator can order an Apprentice to appear before the District Council #38 Joinl Trade
Society for review and, if necessary, terminalion ofany Apprenlice's contract iftheApprentice
allegedly violates their contract of employment and/or violates District Council#38 Joint Trade
society rules and regulations. Such violalions may be loss of Log Book, failure to attend school
when scheduled, elc.

8
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13.09

13.10

13.11

Advancemenl ofApprentrces shallnol be construed as automatic ln cases wheretraining has
not achieved satisfactory results orlhere is a shortage ofiraining hours, the Employer may wish
to have the future €te increases of an Apprentice reviewed. Prior to making any adluslments lo
the future late increases of an Apprentice, the Employer must have lhe approval of the Joint
Trade Society Prior to completion ofan Apprentice's conlract of apprenticeship, the Employer
may wish to have the apprenticeship period extended to ensure the Apprentice is qualified to
receive the Journeypersoo rate. The Employer must have the approval of the Joint Trade
Society before there is any extension of this contract.

Each Employer shall provide Apprentices with as continuous employmenl as is possible.
Apprenlices shallbe re-employed by their Employer upon complelion ofthe required
apprenliceship schooling, provided that work is available to them.

Reference is drawn hereto for allApprentices to Article 18 for information pertaining to the
dictates and power oflhe Co-ordinalor undea whose conslant suNeillance and supervision their
training will proceed.

13.12 Apprentices Trade School Fund

13.13 Pre-Apprentices

Pre-Apprenlice graduates shall be given a credil of six (6) monlhs' lleld lraining

13.14 Journeyperson

A Journeype6on will be skilled in allaspects of the following areas of work

(a) cutting of all types of flat glass;

(b) setting and glazing of alltypes offlat glass and related producls

(c) fabrication and installalion of alltypes ofarchitectural metaland related products

(d) installation of all types of melal windows

(e) caulkrng and sealing as applicable lo the glass and metal trade.

'13.'15 Journeyperson upgrading

Due to ever-increasing tech nolog ical cha ng es in the glazing/architectural metalfield, and in the
interesl of ensuring thal glaziers not only maintain but also upgrade their skills al lhe trade, and
because ofthe need to create safer workplaces, the following requirement for skills and safety
upgrading shall be contained in the Glaziels Standard lndustrial-Commercial-lnstitutional

(a) Each Journeyperson Glazier shall obtain, without compensation, a minimum of sixteen
('16) hours training as established by the Disirict Council#38 Joint Trade Society, related

The parties have agreed to the establishment of a fund to be used to defray expenses incurred
by lhe apprenlices when attending the Trade Schoolas required as a condilion ofiheir
apprenliceship indenture. An amount of one dollar ($1.00) per hour willbe deducted from all
apprenlices and remilted lo the Apprentices Trade School Fund on lhe monlhly remittance
forms Such amounls shall be deducted after normal statutory deductions have been made by
the Employe. Apprentices will receive their paymenls from this fund when they attend school or
upon termination ollheir apprenticeship. This fund shallbe administered bythe trustees ofthe
District Council#38 Joinl Trade Society.

I
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to the glazing trade and/or safety training in each twelve ('12) month period. The
curriculum for such continuing education shall be established by the Joint Trade Society
Coordinator in cooperation with the Joint Liaison Committee. Journeypersons who have
not completed this requirement will be ineligible to receive furlherwage increases as
negotiated belween the Union and the Employers.

(b) Each Journeyperson Glazierwho successfully compleles this kaining shell have their
record mainlained by the District Council #38 Joint Trade Society. lnformation regarding
the above lreining program will be made available to Employers on request. Additionally,
the Joint Trade Society will issue photo lD cards to lhose who have compleied training
wilh the courses laken contained in the reverse side of lhe card.

'13.16 Employees being paid the Journeyperson rate pror 1o the date ofsigning ofthis Agreement and
who are skilled in allof lhe foregoing areas ofwork will be entitled to be paid at the
Journeyperson rate.

13.17 Foreperson

(b)

(c)

(a) A Journeyperson who is assigned to direct others in the performance oftheirwork and is
held responsible for the quantity and quality of work or is assigned to act as the
Employers agent in dealing with the owner or general conlractor shall be known as a
Foreperson and paid lwelve percent (12%) per hour over the Journeypersons' €le. This
provision does not apply to two (2) person crews.

Notwithstanding the above, on projects of more than four (4) consecutive days duration,
a Foreperson shallbe employed from lhe first day four (4) and up to flfteen (15) workers
starled and continued on the project, and such Foreperson shall receive twelve percent
('12olo) per hour over the Journeypersons' rate.

On projects employing more lhan fifteen (15) people, an 'A" Foreperson shall be
employed and paid seventeen percent (17%) over the Journeyperson regular.ale of pay

The Foreperson shall be a member ofthe Union

14.0'l Notwithstanding any/allcontrary provisions contained within this Agreement, all payrollshall be
processed in a manner consistentwith CRA Regulalions.

ARTICLE 14-WAGE RATES AND PAY DAYS

'14.02 Journeyperson Wage Rates and Pension Cont butions

Pension and RRSP conlributions shall be paid on the basis of hours earned

For a delailed breakdown ofwage rates, employer contributions and employee deductions for all
classaflcations see Schedules'A' and "B'.

'14.03 Pay Oays

(a) Except for Employers whose principal place of business is localed on Vancouver lsland

I\,,lainland BC
Jun 17119 [,!ay 1/20 May 1121 May 1122

Vancouver lsland
Jun 17119 llay 1l2O May 1121 May 1122

Journeyperson Wage Rate
Pensaon Contribution
RRSP

34 A4

100
100

TBO TBD TBD
33 83
175
050

TBD TBO TBO

TO
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(b)

every Employer shall, once per calendar week, pay to its employees allwages and
salaries with no more lhan a five (5) day holdback. Employers whose principal place of
business is loc€ted on Vancouver lsland shall pay lo ils employees, either once per
calendar week, bi-weekv, or twice monthly, all wages and salaries wilh no more than e
five (5) day holdback. The Employer may process both payroll and the payroll
statements referenced in (b) below electronically. Employees shall have the right to
request paper cheques and statemenls

All employees al such time of payment shall be fumished with a statement showing the
Employer's name and address, the employee's name, the numberof hours worked at
straight time and/or overtime, deductions made and gross and net pay.

ARTICLE 15 - INDUSTRY FUNDS & EIIPLOYEE DEDUCTIONS

The amounls in Schedules "A" and "B' shall apply for all Employer contributions and employee
deductions

'15.01 Joint Trade Society Fund

15.02 Constructlon lndustry Rehabililation Fund

15.03 Construction Labour Relations Association of BC - Contract Administration Fund

15.04 BCBCBTU Fund

The Employer shallcont bulethe required amountper hourworked by each employee covered
by lhis Agreementlo the Joint Trade Sociely Fund These funds will be used tofinancethe
operation oflhe Finishing Trades Institule of B C

The Employer shallcont bulethe required amountper hourworked byeach employee covered
by lhis Agreement for the Contract Administration Fund. CLR may alter this amount wilh sixly
(60) days writlen notice. lt is agreed that ihe Union will collect and foMard without exception all
moneys designated for the Conlract Administralion Fund and received in accordance with the
standard remiltance form utilized by the Union to CLR. Payment to CLR shall be made by the
L,nion not later than the last day oflhe month in which such amount was received and shall be
accompanied with a summary report that provdes hours olwork and fund @miltances by each
signalory employer.

A repaesentalive of CLR so designaled may inspect, upon appointmenl, the receipts and records
of the Unlon related to the Contract Administration Fund. lt is understood that any cost incurred
in remitlance nolification or changes thereof shall be bome by CLR

The Employer shall contribute the required amounl per hour worked by each employee covered
by lh s Agreement forthe BCBCBTU Fund. Thisprovisionwillcontinueaslongasthe
Barga ning Council slructure continues to exist pursuant lo the LabourRelarlons Code of B.C.

15.05 Construction lndustry of BC Substance Abuse Tesling and Treatment Program (D&A
Policy)

The Employer shall contribute the required amounl per hour worked by each employee covered
by lhis Agreement forthe D8A Policy.

11

The Employer shallcontribute the required amount per hourworked by each employee covered
by this Agreement to the Construclion lndustry Rehabilitation Fund.



Glaziers Local 1527 Standard lClAgreement M 1, 2019 to tt 30 2023

ARTICLE 16 - TOOL LIST

Journeypersons and Apprentices shall provide the following minimum tool list.

Allen Keys, 1 set
Cenlre Punch
Chalk Line
Chisel, cold
Chisel, wood
Glass Pliers

Hammer, claw
Hammer, rubber or plastic
Measuring Tape (25')
NailSel
Painl Brush (4")
Pliers, combination

Plumb Bob
Poinling Trowel
Putting Knife, bent
Putly Knife, straight
Razor Blade Scraper
Screwdriver, Flat (10")
Screwdriver, Flat (6")
Screwdriver, Flat (8")
Screwdriver, Phillips (CP-1)
Screwdriver, Phillips (CP-2)
Screwdriver, Phillips (CP-3)
Screwdriver, Robertson (black)
Screwdriver, Robertson (green)

Screwdriver, Robertson (red)
Scribe
SmallPry Bar
Spa n ner Adjustable, small
Squere, bevel
Square, combinalion
Tap Handle ('1l4")
Tin Snips
Tool 8ox
Utility Knife
Vice Grip

ARTICLE ,I7 _ WTHDRAWAL OF MEMBERS

The Employer consents to the Union wilhdrawing its members from the job for failure of the Employerlo
remii on time all monies due by it to lhe Heallh end Welfare Fund, Adminislrative dues checkoff or any
other Fund coming underthe lems ofthis Agreement provided the Union gives the Employer twentyjour
(24) hours'written notice of such withdrawal.

ARTICLE 18 _ JOINT TRAOE BOARD

'r8.0r

18.02

'18.03

18.04

Appolntment of Trustees

The Parties to this Agreement shall appoint four (4) Trustees lo participate on the Diskict Council
#38 Joint Trade Society (JTS). Such Trustees shall be appoinied in accordance with the
following.

Employer Trustees

(a) CLR shall, al their discretion, appointtwo (2) Trustees to the JTS, and both such
Trustees shallbe members of the Associalion.

(b) The Employers specifically agree that lhe JTS, and the Trustees appointed thereto by
CLR, shall represent them in allJTS related matters.

Unlon Trustees

The Union shall, at their discretion, appoint two (2) Trustees to the JTS, and such Truslees shall
be members of the LJnion.

Duratlon, Notificatlon, and Replacement

(a) Such appoinlmenls shall be for a one (1) year term, and shall be made on an annual

12

15.06 EmployeeOeductions

The Employer shall deducl the required amounts per hour worked by each employe€ covered by
this Agreement forlhe deductions listed in Schedules "A" and "8". The Union may aher any ol
these amounls with a minimum ofthirty (30) calendar days written nolice
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(b)

(c)

18.05 Trust Agreement

basis effective January '1st Notwithslanding the fo€going, each appoinling Party
reserves the righl to alter its appoinlments at any time, and for any reason.

The JTS shall be notified, in writing, of all appointments lf no such writlen nolifcation is
prcvided by January lstof any calendar year, the appointments from lhe previous year
shall be deemed to continue.

ln the event an appointment is required mid-term then such appoinlment shall be for the
period through Decerrber 31st of the calendar year in which it was made.

The Trust Agreementwhich governs lhe JTS shallapply on all matters related thereto, however,
noh,vithstanding the foregoing, this Agreement shall supersede, on like matlers, those terms and
conditions contained within the Trusl Agreemenl, unless otherwise agreed to, in writing, by the
Parties.

The Employer wlll deduct from each employee twenty-four cents ($0.24) per hour on the basis of
straight limewages to the Joint Trade Sociely (JTS).

18.06 The Joint Trade Socjety shallbe administered lhrough the offices olthe lJnion in accordance
with the Trust Document established.

'18.07 Any unresolved dispute arising from the Joint Trade Society shall be processed through the
grievance procedure as set out in Article 3 ofthis Agreement.

18.08 The Trustees ofthe Joint Trade Society shallensure that each party to this CollecUve Agreement
shall receive once peryear a copy of an Audited Financial Statement.

ARTICLE 19 - SCOPE OF WORK

This Agreement sha I apply to all emp oyees other than the Superintendent, Office Sales or
Admin strative Staff or those exc uded by the Labaur Relatians Code al BC

19.01 Th s Agreement covers all work normally performed by Glaziers as has been standard pracuce in
Canada in the lndustry represented by the Employer and further defined as follows:

19.02 The fabrication, erection, installalion, construclion, setting, handling or removal otlhe following:

pr sm glass, bevel glass, leaded glass, proteclive glass, automobile glass, float glass, window
glass, mirrors of all types, wired glass, ribbed glass, ground glass, coloured glass, figured glass,
spandrel glass and panels, sloped glazing, skylights, solar energy collectors and all types of
opaque glass, glass chalk board, struclural glass, tempered and laminated glass, thickol,
neoprene and all olherlypes of sealanls and caulking compounds, alltypes of glass cements, all
types of insulating glass unrts, all plastics. Allolhermaterialswhenusedinplaceofglasstobe
set or glazed with putty, molding, rubber, lead and all types of mastics in wood, iron, aluminum
sheei melal, vinyl sash, skylights, doors, frames, slone wall cases, book cases, sideboard
parlilions, fixiures and smoke baffles. The on-site handling and receiving, hoisting and
diskibuling, placing and erecting of all materials, scaffolding, tools and equipmeni pertalning 1o

the trade.

19.03 The tra ns porting, loading, offloading, handling, rigging, moving and installaton in openings
constructed of any type of material, i e. wood, concrete, masonry, steel, plastic, aluminum, etc.,
of a I extruded, rolled or fabricated metals or any materials that replace or rernforce same, metal
tubes, mullions, metal or other facing malerials, muntins, facia, trim moldings, porcelain panels
glassweld panels, architecturalporcelain, plastic panels, showcase doors and relalive malerials

13
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including those in any or all types of buildings related lo storefronts, curtain walls and window
conslruction of any size. Exlruded aluminum siding and all related parts and lrimming, canopes,
automatic door operalors and security devices and all the necessary hardware related to the
complete installation of entranceways All Security Systems and any and alldeliciency work.

ARTICLE 20 - HOURS OF WORK

20.01 The regular hours ofemploymenl shall be Monday to Friday inclusive between the hours of 8:00
a.m. and 4:30 p.m. wilh one-half (%) hour for lunch. Regular hours may be varied for good
reason subiecl to aqreemenl by the Employer and the Union.

(a) lt is mutually agreed that the starting and stopping lime may be varied by one (1) hour
earlieror lalerthan the nomalS:00 a m. start at the Employer's discretion.

(b)

(c)

The starling and stopping time on a project may be varied by an additionalone (1) hour
earlier or laler than lhe olherwise required start time ofthe shiil upon mulualagreement
of the Employer and lhe majority of Union members employed on such project.

The starting and stopping times shall be at the lool lock-up or lunchroom (for nonramp
jobs).

On campjobs, no walking time shallbe paid up to 2,500 feel from lhe wolk site. Beyond
2,500 feet up to thirly (30) minutes travel each way, the Employer shall supply
transporlation. Travellime willbe paid at prevailing rates for time in excess ofthirty (30)
minutes.

20.02 Employees will only be paid for time on the job and deduclions will be made for late starting or
early quitting when it is the fault ofthe employee.

20.03 No member ofthe Union employed on a fulltime basis shallwork for remuneralion on any glass
or melalwork otherthan their Employe/s. Violation of this condition shallbe causefor
immediate discharge.

20.04 An employee called lo a job and not being required sha I be paid four (4) hours pay An
employee who works beyond lhe m d shift unch break shall be pa d for lhe fu I shift

(d)

20.06 Compressed Work Week

(a) Hours ofwork

(ii) Ten (10) siraight time hours (6:30 pm to 5 00 am, inclusive of a meal break) shall

20.05 On jobs in occupied buildings where work must be done oulside regularworking hours in orderto
conform to building owner requirements, a night shift(s) may be worked provided employees are
paid eight and one-half (8%) hours' pay for each seven and one-half (7%) hours worked. The
starting time ofsuch shifts shall be mutually agreed upon between the Union, Employer and
building owner.

A compressed work week may be established by lhe Employer The lerms and conditions of
such compressed work week shall be as follows and shall supersede any/all contrary provrsions
of the Agreement. Refer to Anicb 20 06(d) for definilion of compressed work week

(i) Ten (10) straight time hours (8:00 am to 6:30 pm, inclusive of a meal break) shall
constitute the compressed work week day shifl. Forty (40) slraight time hours,
Monday through Thursday inclusive, or Tuesday through Friday inclusive, shall
constitute the regularwork week.

14
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20.07 shifts

Three (3)consecutive work days shallconstitute a shift. The hours ofworkand pay for
second and third shifts shallapply only when the second shift is continued forlhree (3)or
more consecutive working days. lf second and thtd shifts are not continued as
hereinbefore set oul, overtime rales shall be paid, and lhe number of hours deemed to
have been worked for the purpose of determioing overtime shall be as set out in Article
21.

(a)

Three (3) consecutive work days shallconstitute a shift. Shift premiums shall be based(b)

T5
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constitute the compressed work week aftemoon shift. Forty (40) straight time
hours, Monday through Thursday inclusive, or Tuesday through Friday inclusive,
shall constitute the regular work week The applicable shift premium shall apply

(iii) Notwilhstanding Article 20.01, the scheduled start time ofihe shifl may be varied
by up to one (1) hour earlier or laler at the discrelion of lhe Employer.

(b) Overtime

(i) The first len (10) hours ofovertime worked on the Friday of a l\ronday lhrough
Thursday compressed work week, or on the Monday ofa Tuesday lhrough
Friday compressed work week, shallbe payable at one and one-half(1%) times
lhe otheMise applicable minimum straight lime hourlywage rate.

0l) Thefirst eight (8) hours ot overlime worked on a Saturday shallbe payable at
one and one-half(1%) limes the otheMise applicable minimum skaight time
hourly wage rate.

NOTE: Refer to the Parties Letter of Understanding Re: Saturday Overlime Rates.

(iii) All olher overtime hours, including all hours worked in excess of ten ( 1 0) hou rs
perday, allhours worked in excess of eighl (8) hours on a Saturday, and all
hours worked on Sundays and stalulory holidays, shall be payable at two (2)
timesthe otheMise applicable minimum straight time hourly wage rate.

(c) Statutory Holidays

All Statutory Holidays which occur during a compressed work week schedule shall be
observed on the actualday ofthe Statutory Holiday, even if such day would otherwise
have been a regularly scheduled day off (e.9. the Friday of a l\ronday to Thursday
compressed work week or a Salurday or a Sunday, etc.) When a Slatutory Holiday is
obseNed in accordance with ihe foregoing, overtime rates shall not apply on a regular
work day in lieu of the Statutory Holiday. All Statutory Holidays which occur on lhe
second or third day ofa compressed work week schedule may be rescheduled by prior
mutualagreement ofthe Employer and the Union.

(d) Compressed Work Week D€finition

A compressed work week must preva lfor a minimum of a least two (2) complete cycles
of lour (4) consecuiive days, Monday through Thursday, or Tuesday through Friday
inclusive, in order lo be deemed io be a properly conslituled compressed work week.
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Day Shifl
Afternoon Shift
Night Shift

I hours pay for S hours work
8 hours pay for 7% hours work
I hours pay for T hours work

On any shift operation in excess of ten (10) hours per shiff, a meal will be provided at
straight time.

ARTICLE 2,I - OVERTIME

21.01 The first two (2)hours ofoveriime outside ofthe regular hours Monday through Friday shallbe
paid at the rate of one and one-half (1%) times the olherwise applicable minimum straight time
hourly wage rate and double time thereafter

21.02 The first eight (8)hours on Saturday shallbe worked at one and one-half (1%) times the
olherwise applicable minimum straight time hourly wage raie, and double time thereafter
Double time rales shallapply on Sundays and statutory holidays.

NOTE: Refer to the Parties Letter of Understanding Re: Saturday Overlime Rates

21.03 The Employer shailsupply a mealto employees afrer two (2) hours ofovertime if more than two
(2) hours ol overtrme are to be worked. This Clause does not apply to arranged overtime wo*ed
on Saturdays, Sundays or Statutory Holidays The overtime meal is to be consumed on the
employee's own time.

ARTICLE 22 - TRAVEL ZONES AND EXPENSES

22.02 Metro zones other lhan the Vancouver-New Westminster l\rehopolitan area shall be considered
to be ten ('10) miles out from the boundaries of any cily,lown orvillage

22.01 Vancouver Metro Zone

Clarification of l\Ietro Zone boundaries

22.03 Victoria Metro Zone - Malahat - Sidney - Metchosen

22,04 Nanaimo Metro zone

There is hereby eslablished the Vancouver-New Westminster Metropolitan Travel Zone which
extends to the exterior boundaries of West Vancouver al Horseshoe Bay, North Vancouver,
Universjty area, Richmond, Delta, Tsawwassen White Rock, Langley, Forl Langley, Haney and
Coquillam

North to include Horseshoe Bay
Northeast to include Haney toAlbion al240th Sheet on the east and the Dewdney Trunk
Road on the north
Easlern boundaries to include Fort Langley al Glover Road and Langley at 208th Street
South lo include Delta, Tsawwassen, VVhite Rock and Richmond
West to include the University of B.C. area

A Greater Vicloria l\retro Zone is established within an area bounded by "top oflhe Malahat lo
Sidney and to Metchosen". Wth n this Greater Victoria Area no travellime or expenses will be
payable.

16

A greater Nanaamo Melro Zone is established within an area bounded by Ladysmith to the South
and Nanoose to the Norlh.
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22.05 Payment for travel within the Meiro Zone eslablished hereby will be in the amount offifly-nine
cents ($0.59) per hour.

22.06 For travel in excess ofthe Metro travelzone covered kansportation shall be provided either by
motor vehicle or by the payment as outlined in the following paragraph over and above fare
required in the metro zone. The question of providing a motor vehicle shall be at the option of
the Employer. The employee's place of residence shall be established at ihe time of hiring by
reference to their TD-1 Form.

22.07 On projects situaled beyond the bounda es ofthe Melro Zones in Article 22, each employee
using lheir own vehicle shall be paid fifry-eight cents ($0.58) per kilometre for mileage driven to
and from the lletro Zone limits

22.08 Except as hereinafter provided, alllravel time outside normalworking hours shall be paid at
straight lime rales.

ARTICLE 23 _ OUT OF TOWN JOBS

23,01 Out-of-Town Accommodation

Opton #1

Oplion #2

Each employee shall selecl one (1) of the following oplions prior to commencing work on
an out-of-town project, and such seleclion shallapply forthe duration ofthe employee's
employment on such project. Thechoice ofoptions shallbe atthe sole discretion ofthe
employee, and lhe employee shallprovide the Employerwilh written notice oftheir
selectaon upon request. Both options shall be payable on the basis of seven (7) days per

This Article shallapply to employees who are not localresidenls ofthe area where the work is
being performed or is to be performed. A local resident shall be defined lo mean any person
residing within one hundred (100) kilomelres by road of the projecl or, where ferry lravel is
involved, within seventy-five (75) minutes travellime including ferry lravel and road kilomet.es,
and who has resided al a permanent address for a period of forty-five (45) calendar days in any
city, town, village or districl where the work is being performed. Travel time for local residents
shall be pard in accordance wilh Arlicle 22.07

The Employer shall provide the employee with a daily lump sum
Living Out Allowance (LOA) ofone hundred and fortyjive dollars
($145) (efiective May 1, 2020 one hundred and fifty dollars ($150),
effective May 1, 2022 one hundred and flfty-llve dollars ($155)),
The Employer shall provide lhe employee with a single room plus
sixty-five dollars ($65.00) (effective May 1, 2020 sixty-seven dollars
and fifry cents ($67.50), effective May 1, 2022 seventy dollars
($70.00)) daily meal allowance.

lfthe Employer provided room is forty (40) kilometres or less from lhe project, no daily
travelallowance shallbe paid. lf the Employer provided room is morethan forty (40)
kilometres from the project, a daily travel allowance of fifry-eight cents ($0 58) per
kilometre shall be paid each way.

The Employer shall pay an initial and terminallrave, allowance of fifly-eight cents ($0.58)
per road kilometre 10 any employee who is direcled or dispatched to an out-ottown
projecl Such allowance shall be payable each way, and the dislance travelled shall be
calculated from lhe employee's residence to the project via lhe most direct route.

23.02 lal

1l

(a) Room and Board Allowance
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(b) The Employer shall reimburse an employee, upon the submission ofthe appropriale
receipts, for anylall feary iares (car and driver) which are incured in lhe course of initial
and lerminal travel Highway lolls shall not be a reimbursable expense.

(c) Vv}lere an employee requests to use air travel to travel to the project, lhe lollowing terms
and conditions shall prevail.

{i} The Employer shall pay for airfare, inclusive of any/all related fees and taxes,
plus laxifare to/from the project from the airport located nearest thereto. Taxj
fare shall not be payable where Employer (or Owneo supplied transportation is
provided

(ii)

(d)

(e)

All travel expenses one way will be paid in advance

The Employer shall pre arrange the air travel to/from lhe airport nearest the
employee's residence. The air carrier and class ofticket shallbe at the
discrelion ofthe Employer but shallbe via a regularly scheduled carrier. The
Employer shall not direct an employee to fly 'slandby'

(iii) The employee shall provide lhe Employer with lhe Eoarding Pass and proper
ground transportation receipts if requested lo do so by the Employer.

(f)

(s)

Nolwithstanding any/allconlrary provisions ofthls Article, where a variety of travel
dislances exist for employees to a particular project, the Employer and the Union may
agree upon a standard inilialand lerminal travel allowance "lump sum" amountwhich
shall be paid lo all applicable employees on the projecl Such agreement shall be
reached prior to the commencement ofwork on lhe projecl, and prior to date of tender if
possible.

The Employer shall ensure lhal an employee receives paymenl for the applicable initial
travel allowance and anylall applicable reimbursements for incurred expenses (i.e. ferry
fares, etc.) within seven (7) celendar days ofthe employee's first shifr on the project
Notwilhslanding the foregoing, the Union and the Employer may mutually agree to vary
this requiremenl Such agreement shall be reached prior lo lhe commencement ofwork
on the project, and prior to date oftender if possible

ln the eveflt an employee voluntarily terminates lheir own employment afler having been
on the project for less than fifteen (15) calendar days the Employer shall not be required
to pay the employee's terminal travel allowance and shall add tionally be entitled to
deduct ihe initial iravel allowance already paid from the employee's final pay cheque.

The "per road kilometre" amounl payable pursuant to (a) herein, is subject to annual
adiustments lhroughoui ihe duration ofthe Agreement. More specifically,lhe maximum
allowable tax-free rate for mileage expense reimbursement as published annually by the
Canada Revenue Agency shall be paid

23.03

23.O4

On oul oftown projects ofover lifly (50)calendar days'duration, the Employer shall provide
leave every forty (40) calendar days. When leave is desired in accordance wilh the above lerms
the Employer shall provide on a "use it or lose it" basis, an allowance based on the following
formula:

250 km to 500 km
501 km to 750 km
751 km to 1000 km
over 1000 km

$175 00
$275.00
$375.00
$475.00

18
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The mrleage will be computed from lhe project to the employee's place of residence. lt is agreed
that the above amounts will be paid only once for each turnaround.

The extenl ofthe leave shall be for a minimum of five (5) days to a maximum of one (1) week or
a number ofdays mutually agreed between the employee and lhe Employer's represenlative
The liming ofthe leave shallalso be decided by mulual agreement. ln no event will an employee
receive leave unless they actually return to their place of deparlure. Living out allowances shall
not be paid during leave pe ods

23.05 Camps

The use ofcamps, where established shall be obligalory for members of lhe Union

Check out Allowance

23.06 Delination oI Local Residenl

23.07 Out€l-Town Project Definitaon

ARTICLE 24 - SWING STAGE PREMIUM

Any employee living in accommodation (camp or otheMise) which is provided by the Employer
may leave "camp" forweekend or holidays, but first must comply wilh camp rules re: cancellaton
of meals service; and the Employer will pay an amounl equavalent to the charge made for the
employee's meal so as not to cause any extra cost 1o the Employer and for each day absent
from the camp.

Unless lhe employee has in fact checked oui of camp in compliance with the camp rules and the
above provisions, no "checkoul" allowancewillbe paid lothem.

A local resident will be defined lo mean any person residing within one hundred ('100) kilomelres
by road oflhe prcject or, where ferry travel is involved, wilhin seventy-five (75) minutes travel
tme rncluding ferry travel and road krlomekes.

Living out allowance shall not be paid to local residents as defined above.

An out-of-town project shall be defined as any project lo which an employee does not lravel daily
from lheir residence. Notwithstanding lhe foregoing, any project lhat is located more than two (2)
hours travel, each way, from an employee's residence, any project to which it is nol practical for
the employee to kaveldaily from their residence, and any project to which it is not cost effective
for the Employer if the employee travels daily from their residence, shall be defined as an out-of-
town projecl. Any project located within eiiher lhe Lower Mainland o. Greater Victoria shall nol
be dellned as an outof-town project

For all hours worked from swing slages employees shall receive one dollar ($1.00) (efiective June 17,
2019 one dollar and twenty-five cents ($1 25), effective May 1, 2020 one dollar and seventy-five cents
($1.75), effective [rlay 1, 2021 two dollars ($2.00)) in addition to lheir regular rate.

ARTICLE 25 - MAJORITY SHAREHOLDERS

It is agreed between the parties that one (1) majority shareholder or partner ofthe company will be
permitted lo perform work ordinarily performed by Journeypercon members oflhe Union withoul being

19

No transportation allowance, lime or other costs will be allowed the employee on weekend
checkoul.



Glazjers Local 1527 Standard lCl Agreement May 1 2019 to April30, 2023

members ofthe un on

ARTICLE 26 _ JOINT INOUSTRY RECOVERY PROGRAM

ARTICLE 27 - SAVINGS CLAUSE

ln the event any Article or Section otlhis Agreement is held invalid, illegalor unenforceable by a court or
by another tribunal of competent ju risdiction, lhen such Article or Section shallbe deemed to be
inoperative forthe duration ofthe Collective Agreement but shall otheMise remain as part ofthe
Collectave Agreement.

ln the event that an Article or Section of this Agreement is held invalid, illegal or unenforceable, lhen lhe
parties shall forthwith meet lo negotiate a replacement clause, and failing thai, shall submit the matter of
a replacement clau se that meets the spi t and intent of the invalid, illegal or un enforceable clause lo
binding arbitlation.

ARTICLE 28 _ TERMINATION

28.01 This Agreement shallbe for the period from and including May '1, 20191o and including April30,
2023.

2A_O2

28.03

Should either party give written notice to the olher party to commence colleclive bargaining
puGuant to the p.ovisions ofthe BC Labour. Re/ations Code then this Agreement shallcontinue
in full force and effect until the Union shall give notice of strike or the Employer shall give notice
oI lockout or untilsuch time as the parties conclude a renewal or revision ofthe Agreement.

For an Employer who is not a member of Conslruction Labour Relalions Associalion of BC,
"notice of lockout" shallonly operate as terminating this Agreemenl ifsuch notice is followed by
lhe aclual refusallo employ L,nion members on a projecti and lhe Agreement is terminaled only
when the actual lockout occurs; such Employer agrees that it shall not issue notice of lockoul
later lhan two months following the concluding of a new Glaziers Standard Agreement in the
industry; and further, the non-accredited Employer agrees that if it does not give notice of lockout
and impose an actual lockoul within the aforesaid time limit, it shall be bound by lhe terms and
conditions olthe new Glaziers Standard Agreement as negolialed from lime to time in the
industry

Continuous, unrnterrupted operation oflhe company's business with consequenl assurance of
the opportunily for gainful employment ofthe company's employees is hereby declared to be the
essence ofthis Agreemenl. Notwithstanding anylhing herein contained to the contrary, during
the term ofthis Agreement lhere shall be no lockout by the company or any strike, sitdown,
slowdown, work stoppage or suspension ofwork eithercomplete or partialfor any reason by the

28.04 lt is agreed that the operation of Sections 50(2) and (3) of lhe Labou Relations Cocle ate
excluded from this Agreement.

2A

26.01 The Union, in conjunction with lhe Employers' representative or Employe6 bidding work in lhe
respective jurisdictions, may determine on a job by job basis if special dispensation is required to
become competilive and should the necessity arise, may, by mutualagreement and in writing,
amend or delete any terms or conditions of the Agreement for the lenglh oflhe job.

26.02 Both parties agree that such enabling shall not be used to reduce or eliminate anyjoint industry
funds or individualdues to umbrella organizations without lhe priorwritten consent oflhe
BCBCBTU and CLR.
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.,?
DATED thrs aYday of June, 2020

SIGNED ON BEHALF OF:

CONSTRUCTION LABOUR RELATIONS
ASSOCIATION OF BC

L"

SIGNED ON BEHALF OF

INTERNATIONAL UNION OF PAINTERS &
ALLIED TRADES, DISTRICT COUNCIL #38 FOR
GLAZIERS ARCHITECTURAL METAL
[JECHANICS AND GLASSWORKERS LOCAL
uNtoN 1527

21



Glaziers Local 1527 Standard lclAgreement 12019toA it30,2023

SCHEDULE "A" _ WAGE RATES AND INDUSTRY FUNOS _ MAINLAND BC

Breakdown oi Monetary Pa.kago

t8%t 0%t

117% $40 76 s3 2rl s516 $4918 $4164 $3 33 $50l3
$39.02 63.12 s516 s47 30 $39.86 $3 t9 $4A21

Pre Qua iied Swng Slagel 100% + $36 09 $2.89 5516 54414 $37.34 $2 99 $45 49

100yo $34 6r 52.79 $5.16 i42.79 $35.s9 $2.3s $5,16 $43.60

$27 AT 52 23 s516 s35 26 $24.47 $2 28 s35.91
s26 t3 52 09 s5 16 s33.38 s26.69 5214 s33 99
s24 3S st 95 s5 t6 s31 50 s24.91 sl 99 s32 06
522.65 $1 8l $5.16 $29 62 s23.13 st 85 $3014

60% s20 90 $1.67 $5.16 $27.73 521 35 sl 71

55% $1916 $1 53 $5.r6 $25.85 $19.57 st 57
$15 68 s125 $1.72 $18.65 $16.02 5t 28

Emrlover Conrributions

s2 02 s2.02
s1.00 s1.00
sr 00 sr 00
50.13 s0.13
$0 04 s0 04

BCACBTU $0 0s 50 05
Joinr Trade sociery Fund $0 91 s0 91

$0.01 s0 01

Heallh & Wellare - Pre-Apprenlce Only ? 90 58 0.58

Oth6r than Pre-Appr.nti.. Other than Pre-Apprcnt c.
' Tolal Employer Conhbulions - Slraiqhr Time Hou6 55 t6 s172 s5 r6 $1 72

'TotalEmployer ConhbulioN - l.5X Overlime Hours s616 $1.12 s616 $172
' Total Employer ConrdburioN 2X Overl me Hou.s $716 $1.72 s716 $172

1. SwingslagePEmiumincreasesto$1.25June172019$175May1,2020and$2.0AMay1,2021
2. Pre Apprenlice - Health & Weltare, Pens on and Group RRSP Conlribd ons nol requtred. Conhburions in lie! of Heallh & WeraE n the amounr of $o.s&hoor rcrked

The lollo*ng n.eaes shall apply dunng the Iem of lhis Agreemenl. These inqeases will be disldboted bel!\een u?ges and Employer @nrnbunoB. Any por on of each inqease
applied lo wages shal anraclion Va@rioo and Holiday Pay n addirim ro rhe agred iMease May 1 , 2021 - $0 75, May 1 , 2022 - S0.75

Employe. Contnbutions and Ehployee Oedudions ma ed E'paid/deducted based on hours Eamed
Employe. Conrrbutions and Employee Deduclions marked "W' paid/deducled based on hou6 Worked

22

$516

lr- Ye 65."
$5.16

$5.16

$1.72

$29.22
s26.30
$19.02

@*-.1 r*??;
$516

f $516

$5r6
$5.16
$5.16
$5.16
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SCHEDULE "A" - WAGE RATES AND INDUSTRY FUNDS - MAINLAND BC cont,d

Employee Deduclions
JTS +

BC Building
JTS +

BC Auilding

E L

$0 86 s0 2a $0.06 $0.87 $0 28 s0 06

$0 82 50.28 $0.06 $0 84 $0 28 50 06

Pre-Qualifi ed Swino Slaqe $0.76 $0.28 $o 06 $0 79 $0.28 s0 06

$0,74 $0.28 $0.06 $0.75 $0,28 $0,06

Apprentices:
s0 60 $0 28 s0 06 s1 00 s061 $0 28 s0 06 sr 00

s0 56 $0.28 s0 06 $1 00 s0 57 s0 28 $0.06 sl 00

s0 53 $0.28 s0 06 5t 00 50 54 50 28 s0 06 st 00

s0 49 $0 28 50 06 st 00 s0 50 s0 28 s0 06 sl 00

50 46 s0 28 s0 06 5t 00 s047 s0 23 s0.06 st 00

s0 42 s0 28 s0 06 st 00 s043 s0 26 s0 06 s100
s0 31 s0 32 s0 04

st 20 s1630 s2.m
s1 16 si 570 s1.98

s1 t0 st 480 s1.86

s1.08 s1450 s1 32

s194 s2 2,10 s2 54

s1.90 s2 180 s2 46

s1 87 s2 135 s2 40

s183 s2 075 s2 32

s1 80 s2 030 s2 26

s1 76 sr 970 52 t8
s0 3l 50465 50 62

1. Pre-Appenti@ Organizing Fund dedoclion nol Equned

s1.21 sl645 s2 08

s1 t8 s1 600 s2 02

s1 r3 s1 525 st 92

s1 09 s1 465 51 84

sr 95 s2 255 s2 56

5191 s2 195 s2.48
s1 33 s2 150 s2.42
s1 84 $2 090 s2.34
s1 81 $2 045 52.28
$l 77 $1985 a2 20

50 36 $0.520 s0 68

$39 00

$33 00

Employer ConhbuUons and Employee Dedlclons ma ed E paid/deducled based on hours Eamed
Emplover Conlr but ors and Emplovee Deduc-l ons marked ,v1/. paid/deducled based on hours Worted

23
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SCHEDULE "8" _WAGE RATES AND INDUSTRY FUNDS -VANCOUVER ISLAND

Br.akdown of Monetary Package

(8%) 18"/.)

s39 58 s3.17 s5 41 s3 t6 549 11

1120/r s37 89 s3.03 s5 4i

Prc-Qualifi ed Swing Slagei s35.08 s2.81 s5 4l $36 33 $2.91 s44 65

100. $33.S3 $2.71 $5.41 $41.95 $34.58 $2.77 $42,76

80% $27 06 $2.16 s5 4l 93463 !i27.66 $541 535.28
$2s 37 $2.03 s5 4l s32 8l $25 94 $541 533.43
$23 68 $t 39 s5 4l s30 98 $24.21 $1.94 s31.56

65% s21.99 $1 76 s5 41 s2916 s22 48 $1.80 s29 69
s20 3a st 62 s5 41 s27 33 s20 75 s166 s5 41 s27.82
s13 6l st 49 s5 4l s25 5l s19 02 s1.52 s5 4l s25.95
s15 22 st 22 $112 $18.16 s15 56 s1.24 51 72 s18.52

l Swing Stage Premium increases ro $1.25 June 17,2019,51.75 May 1,2020 and $2.00 May 1,2021
2. Prenpprenlice - llea[h & Wblfaie, PeNron and Gr@p RRSP Conlribulions not EquiEd. Conhbulions in lieu ol Heallh & WefaE in rhe amounr of So.s&hour rcd(ed

The following infeases shall apply duing lhe lerm o1 this AgEeme.t. These increases will be didnbuEd bei^€en wages and Employe. @nt iburions. tr podion ol esch in@ase
applied lo wages shall altEc-lron Va6lron and Holiday Pay in addition to the agreed increase: May 1 , 2021 - $0.75, May 1 , 2022 - 90.75

Employer Conlr bll ons and Employee Deductions ma*ed E" paid/deducled based on hou6 Ea.ned
Employer Conl.bul ors and Employee Deduclions ma*ed W paid/deducled based on hours Wo.ked

Employer ConIributions May 1,2020
$2.42 s2 a2

$1.75 s1 75

s0 50 s0 50

s0 13 s0 13

s0 04 s0 04
BCBCBTU s0 05 s0.05
Joinl T.ade S@iery Fund s0 !l s0.91

$0.01 s0 0l
Heallh & Wellare - Pre ADDrenlrce Onlv'? $0.58 $0.58

Other than Pre-Apprentice Other tha. Pre-Apprentice
'rolalEmDlover Conl butions SlEqhl Time Hours 5541 $172 $5.41 $1.72
'Total Employer Conlributions l.5X Ovenime Hours $6.535 $172 s6 535 $1 72

' Tolal Employer Conl butions 2XOvenmeHouE s7 66 $1.72 $7.66 s1T2

24

940.46 | $3.24
t38.73 I tr|.10$46.33

$43.30

$541
$541

s5.41

$5.41

$5,41-__-I-
I $2.21
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ScHEDULE '8" - wAGE RATES AND INOUSTRY FUNDS - VANCOUVER ISLAND cont'd

JTS +
BC Building JTS + BC Building

E

50 83 $0 28 s0 06 $0 85 50 28 $0.06

s0 30 s0.23 s0 06 s0 8l s0 28 s0 06

s0.74 s0 28 s0 06 s0 77 s0 23 s0116

$0,72 q0,28 $0,06 $0.73 $0.23 $0.06

$0 58 s028 $0.06 st 00 $0.59 $0.28 $0.06 $t 00

$0.55 s028 $0.06 sr 00 $0 56 $0 23 $0 06 $1.00

90.51 s0 28 $0 06 st 00 $0.52 $0 28 s0 06 s1.00
s0.48 s0 28 s0 06 sr 00 s0 49 s0.28 50 06 sl 00

s0 45 s0 28 s0 06 sr 00 50 46 s0 28 50 06 st 03

$0.41 $0.28 s0 06 $1.00 $042 s0.28 $0 06 $r 00

$0.30 $0 31 s0 04

51 17 sr 585 s2 00

s1 14 5t 540 51 94

Pre-Qualifi ed Sw no Staqe $10e s1 450 $1.82

$1.06 51 424 $1.78

$192 s2 210 s2 s0

s189 s2165 52 44

s185 s2 105 s2.36
$1.82 52.060 $2 30

$179 $2 015 $2 24

$175 $r.055 $2.16
$0.30 50.450 $0.60

Other than Pre-Aoorentice s39 00

s33 00

1. Pre-Apprenlice- Organizing Fund deduction not requted

Employe. Conlrbut ons and Employee Oeduclions marked E paid/deducled based on houE Earned
Employe. Conl.butons and Employee Deduclions ma ed W paid/deducled based on hoo6 Wo.ked

s] 19 s1.615 s2.04
s1.t 5 s1.555 s1.96
$1.1l $1.495 s1.88

$1.93 $2 224

$1.90 s2 r80 s2 46

s1 86 s2120 s2 38

s1 33 s2 075 $2 32

s1.80 s2 030 $2 26

s1.76 $t 970 $2.18
s0 35 $0 505 $0 66

s39 00

s33 00
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LETTER OF INTERPRETATION #,I

CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF B,C,
on its own behalf, on behalfof its members employers who have authorized the Association to execute

this Agreement and who are included on lhe atlached signatory list, and lhose members added from time
lo time by notice given to the Union

BY AND BETWEEN

INTERNATIONAL UNION OF PAINTERS & ALLIED TRADES, DISTRICT COUNCIL #38
(for Glaziers, Archilectural Metal l\rechanics and Glassworkers Local Union 1527)

AND

RE: PERIODIC LEAVE -TURNARoUND

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF

The phrase "Out ol Town Projects" contained wilhin lhe various periodic leave orlurnarcund
clauses shall be defined as projecls that are accessible by air or boat only (excluding ferries) or
are two hundred (200) miles or four (4) hours travel, including ferry travel, to the lransportation
terminal nearest the employee's domicile. Employees residing wilhin these limils shall be
entitled to a mutually agreed leave ofabsence at no cost to the Employerof five (5) or seven (7)
days to be arranged between the employee and Employer subject lo lhe same qualiflers
provided in the periodic or turnaround clauses.

Employees qlalifying for leave shall be returned to the transportation terminal nearest the
employee's domicile, excepl members from other locals or out of province employees who shall
return to the point of dispatch within the Province of B C.

1

2.

3.

4.

DATED this4 day of June,2o2o

There shall be no cash payment in lieu of periodic leave unless mulually agreed between the
Union and the Employer.

The interpretation of periodic oriurnaround clauses as noted above shall not be used to interpret
any other clause or clauses contained within the various Building Trades collective agreements

CONSTRUCTION LABOUR RELATIONS
ASSOCIATION OF 8C

INTERNATIONAL UNION OF PAINTERS &
ALLIED TRADES. DISTRICT COUNCIL #38 FOR
GLAZIERS, ARCHITECTURAL IVIETAL
[,ECHANICS AND GLASSWORKERS LOCAL
uNtoN 1527
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LETTER OF UNDERSTANDING #1

BY AND BETWEEN:

INTERNATIONAL UNION OF PAINTERS & ALLIED TRADES (IUPAT), DISTRICT COUNCIL #38
(for Glaziers, Architectural Metal lvlechanics and Glassworkers Local Union 1527)

(hereinafter refer.ed to as the "lJnion")

AND:

CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF AC
On its own behalf, on behall of ils member employers who have aulhorized lhe Association

to execuie this Agreemenl and who are included on the attached signatory list, and those members
added from time to time by nolice given to the Union

(hereinafter referred to as lhe "Employe/')

ln recognition oflhe need lo eslablish a new relationship between the Union, its members, and the
Employers, the parlies have agreed to adopt a new approach designed lo increase lhe organized
sector's market share, union membership, and lhe number of unionized glazing contractors in the
Province of British Columbia. ln orderto achievethis new relationship, the parties have agreed by virtue
of lhis Letter of Understanding to empowerthe Joint Liaison Committee with the obligation of
adjudicating the provisions of this Letter of Understanding in terms of both jts provisions and the intent of
the parties- The parlies further commrt that the Joinl Liaison Committee (as defined in Article 5) will meet
monthly to review the progress ofthe provisions negotialed by the parties and to delermine whether
adiuslments are necessary.

1. The parties agree that the Joint Liaison Commitlee shall have the power to:

(a) Suspend any provision oflhis Letter of Understanding upon proper notice belng given lo
an Employer, by reason ofsuch Employer being found to be rn non-compliance with the
conditions contained herein;

(b) Determine the period of time for which an Employer's right to utilize the provisions oflh s
clause shall be suspended.

2. Should the parlies be unable to resolve therr differences through the Joint Liaison Committee,
either the Union, on behalf of its membership or CLR, on behalfof its signatory Employers, may
te.minate this Letter of Understanding upon 14 days' writlen notice lo lhe other party. ln the
evenl lhe Letter of [Jnderslanding is terminated, allwork tendered prior to the date oftermination
shallbe compleled under the terms and condilions of the Letter of Understanding in effect pror
lo the date of lerminetion Further, the parties agree lo immediately engage an arbitrator, who
shallbe charged wih the responsibilily of establishing the terms and condilions of employment
that shail be in effect for the duration ofthe Agreemenl between the Employers signalory to this
Agreemenl and the Union on behalfof its membership.

From the date of lermination to the dale ofthe arbitrator's award,lhe terms and condilions ofthe
2019-2023 Colleclive Agreement shall apply.

3.

"Favoured Natlons"

(a) Vancouver lsland South

ln lhe event that the LJnion signs or recognizes any Glazing Agreement which is more
favourable lo the Employers covered underthis Agreement in the region of Vancouver

27
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lsland South, the terms of such an Agreement shall be included in this Agreement

(b) Province oi Brlish Columbia except as noted in (a) above

5 Pre'Apprentices -the Joint Laaison Commitlee may adjustlhe ratios oullined in Letler of
Understanding #2.

The ability ol the Employerlo subcontract to non-building trades companies is not inlended to replace
current employees of the Employer Except for legrtimate reasons, the Employer will ensure the
continued employmenl oftheir regular employees forlhe duration of any projecl where this provision has
been exercised.

The Employerwill noli, the Union of the name ofthe subcontraclor engaged and lhe likely
commencement date ol lhe project.

Ten (10) days before a request for a tender for labour, the Employer willnotify the Union. The
Union undertakes to notify Union labour contractors.

The Employer will pay an amounl equallo two percent (2%) oflhe value ofthe labour
subcontract to lhe Joint Trade Sociely. One pe.cent (1%)shallbe paid three (3) months afler
commencement oflhe work on site. The remaining one percent (1olo) shall be paid upon
substanlialcompletion ofthe work On poects of lessthan three (3) months duration, thetwo
percent (2%) payment to the Joint Trade Society shall be paid upon substantialcompletion ofthe

The provisions ofArticle 1, Section 1.03 - Subcontracting, shall be suspended for lhe duration of this
Letler of lJnderstanding underihe following lerms:

lf required, the Employer will provide verification ofthe amount ofthe labour subcontract by duly
notarized statutory declaration.

The Employer will ensure lhat the subcontractor engaged to do the work is registercd with the
Workers' Compensalion Board

The Employer, in conjunction with any subcontractor, may continue to employ members ofthe
L,nion on such projecl

1

2

3

4

5

6

Subcontracting

7. Violations of the above provisions shall be adjudicated by the Joint Liarson Commitiee.

ln the event that the Union signs or recognizes any Glazing Agreemenl which is more
favourable to the Employers covered underthis Agreement in the Province of British
Columbia excluding (a) above, the terms ofsuch an Agreement shallbe included in this
Agreement.
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SIGNED this day of June, 2020

SIGNED ON BEHALF OF SIGNED ON BEHALF OF

CONSTRUCTION LABOUR RELATIONS
ASSOCIATION OF BC

INTERNATIONAL UNION OF PAINTERS &
ALLIED TRADES. DISTRICT COUNCIL #38 FOR
GLAZIERS, ARCHITECTURAL I\,1ETAL
MECHANICS AND GLASSWORKERS LOCAL
uNtoN 1s27

29
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LETTER OF INTERPRETATION #2

BY AND BETWEEN

CONSTRUCTION LABOUR RELATIONS ASSOCIATION OF BC

AND

INTERNATIONAL UNION OF PAINTERS & ALLIED TRADES. DISTRICT COUNCIL #38
(for Glaziers, Architecturel Metal Mechanics and Glassworkers Local lJnion 1527)

Both Pa(ies agree with reference to Article 9.04 the term, "long service sleadily employed" shall be
interpreted as "eighteen ('18) months or more of employment"

SIGNED lhis gday of June,2020.

SIGNED ON BEHALF OF SIGNED ON BEHALF OF

CONSTRUCTION LABOUR RELATIONS
ASSOCIATION OF BC

30

INTERNATIONAL UNION OF PAINTERS &
ALLIED TRADES. DISTRICT COUNCIL #38 FOR
GLAZIERS ARCHITECTURAL METAL
MECHANICS AND GLASSWORKERS LOCAL
uNtoN 1527
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LETTER OF UNDERSTANDING #2

It is mutually agreed thal lhis Letter of understanding shall be appended to and lorm a part ol lhe
Glaziers Slandard lCl Agreement and continue in full force until a new collective agreement is
negoiialed:

The following terms and conditions shall apply lo the employment of Pre-Apprenlices and shall
supersede like terms and conditions in the Agreement.

RE: PRE.APPRENTICES

15.13

1

e. Employer lnduslry l-Lnd Contr,bulions

f. Employee Deductions

2. Health and Welfare Contrlbution and Coverage:

Pre-Apprentices

Wag6 Package:

a. Straight Time Hourly Wage Rate (minimum):

b. Combined Vacation and Statutory Holiday Pay:

c. Employer Pension Contribution:

d. Employer Contribulion in lieu of Health and Welfare

per Schedules 'A" and 'B'

eight percent (8%)

not applicable

fifly-eight cents ($0.58) per hour
earned effective date of
enablement (refer to item 2 Below
for details)

as perAgreement (noter Joint
Trade Society Fund employee
deduction is not required)

Basic Union Dues and
Administralive Union Dues only

The flty-eighl cents ($0 58) per hour effective dale of enablement. Employer conlribulion in lieu
of Heallh and Welfare shall be made in accordance with lhe following understanding:

a,

b.

ln order for an individuallo be enlitled to coverage !nder the Glazier Health and weffare
Plan, such indavidual is first required, as a minimum, to have had the equivalent of two
hundred forty (240) hours of "full rate" contributions made to such PIan on lheir behalf
(240 hours x $2.02 /hour = $484.80
A Pre,Apprentice shall not be entitled to receive benefits underthe Glazier Heallh and
Welfare Plan while employed as a Pre-Apprentice.

Notwithstanding item 2 b. above, the Union shall provide a 1sr lerm Apprentice
with immediate coverage under the Glazier Health and welfare Plan, in those
instances where such l"rterm Apprentice has completed their Pre-
Apprenticeship.

The LJn on shall facilitate lhe provision of such coverage using lhe minimum nine
hundred (900) hours (refer to item 3.d.) of Employer Contribulions, at fifty-eight
cents ($0 58) per hour effective date of enablement, made in lieu of Heallh and
welfare during the Pre-Apprenticeship (900 hours x $0.58/hour = $522.00).

ii.
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lJnless otheMise mutually agreed by the Parties, in writing, a Pre-Apprentice shall

b.

d.

be permitted to perform anylallwork governed by the terms ofthe Agreement with the
following exceptions:

'the Pre-Apprentice will not utilize Power Tools
' nor perform work off{round. (Swing Slage, Platform, Ladder, etc.)

be a minimum of sixteen (16) years of aqe as of date of hire.

obtain [Jnion clearance, in pe6on, pflor to commencing employmenl.

be permitted to be employed, as a Pre-Apprenlice, for a combined iotalof no more than
nine hundred (900) hours in the industry, regardless ofthe number of Employers in
whose employ such hours have been worked.

upon completion ofthe Pre-Apprenticeship be registered as a 1.r Term Apprentice and
treated accordingly.

4. Purpose:

Pre-Apprenlices shall be:

5. Ratio:

a.

b.

considered a good possible source offuture Apprentices, and

utilized by lhe Employer, to perform such work as described in item 3.a. above, as a
means of reducing the Employer's crew costs and, in turn, of increasing the Employe/s
abrlity to compete in the marketplace

There shall be no expressed restriciion on lhe number of Pre-Apprentices an Employer may
employ at any one time, however, nohvithstanding lhe foregoing, the Employer musl have a
minimum of one (1) journeyman to one (1) apprentice to one (1) pre-apprentice.

The Union acknowledges, without exception, that the stated purpose of Pre-Appreniices
is as stipulated in item 4 above

The Union shall nol unreasonably, or arbitrarily deny an Employerlhe right to employ a
Pre-Apprenlice.

b.

32
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slcNED this !! day of June 2020

SIGNED ON BEHALF OF SIGNED ON BEHALF OF

CONSTRUCTION LABOUR RELATIONS
ASSOCIATION OF BC

INTERNATIONAL UNION OF PAINTERS &
ALLIED TRADES, DISTRICT COUNCIL #38 FOR
GLAZIERS, ARCHITECTURAL IV]ETAL
IV]ECHANICS AND GLASSWORKERS LOCAL
tJNtoN 1527
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LETTER OF UNDERSTANDING #3

RE: Saturday Overrime

To assist the parties in the securing more ofthe current markel share ofwork in the Construction
lndustry in the Province of B.C., a committee ofequal representation from BCBCBTU and CLR shall be
established within six (6) months from the date ofthese recommendations and shall meet on a quarterly
basis thereafter to determane the effect the following amendment has had on the securing of new
contracts by CLR. CLR (and its members) shall provide the commitlee with such information as required
to make the determination.

Forlhe term of lhe renewed collective agreement expiing on Apil 30, 2023 unless renewed by mutual
agreement, effeclive lhe first oflhe monlh following the date of implementation of lhese
recommendations, overtime for lhe first ten (10) hours on Saturdays shall be paid at the rate of time and
one-half (1.5X) the applicable straight time hourly rale and double iime lhereafter.

Colleclive agreemenls lhat curently provide for more hours being paid al the rale of lime and one-half
(1.5X) the applicable straight time hourly rate or for hours paid at less than time and one-half (1.5X) on
Saturdays, the exrsting provisions shallconlinue to be applied
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LIST OF SIGNATORY EMPLOYERS'

The Employer recognizes the L,nion as the exclusive bargaining agent for all employees in the
bargaining unit, and the Union recognizes CLR as the exclusive bargaining agent fo. all CLR members
who have authorized lhe Association to sign this Agreement on their behalf

Effective the date of signing ofihis Agreement, the following employers have authorized CLR to bargain
the new Glaziers Lcrcal '1527 Standard lClAgreemenl w[h the IUPAT Oistrict Council#38 and to sign
such Agreement on their behalf.

'1. Allied Glass & Aluminum Products (2007) Ltd.

2. Ahernate Glazing Systems Ltd.

3 Lynnmour Glass and Aluminum (2000) B.C. Ltd

4. i,,lavius Glass & Aluminum Ltd.

5. Northview Glass Ltd.

The Letler ofAgreement Re: By and Between Language signed by the BCBCBTU and CLR on
August 9, 2016 shallgovern the addition of an authorized Employe(s) to lhe above lisl ofSignatory
Employers.
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