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ARTICLE 1,OOO- OBJECTS

The objects of this Agreement are to establish farr, reasonable and safe working conditions which will
provide a mutually beneficial employmenl relationship betlveen employees and Employerst an effeclive
tra ning strategy which willcontribule to lhe deve{opmenl of a qualifred and multi-skilled workforce thatwill
elevate the trade; a mutually agreed upon method to facililale the peaceful resolution of all disputes and
grievancest prevent slrikes and lockouls, and to avoid unnecessary wasle of time and expense in the
seltlement of disputes connecled with the industry.

ARTICLE 2,OOO - EFFECTIVE DATE AND DURATION

The operalion of Sections 50(2) and 50(3) ofthe Labour Relations Code are hereby excluded

A copy oflhis Agreement shall be f led with the LRB

2.100 This Agreement shallbe for the period from and including [Iay 1,2019, to and including April30,
2023, and from yearto yearthereafter subject to the right ofeilher party to this Agreement, within
four (4) months immediately preceding the date of expiry of such Agreement, which is April 30,
2023, or immediately preceding lhe last day ofApril in any year thereaffer, by writlen nolice 1o

requte the olher party to such Agreemenl lo commence collective bargaining

2.200 Should either party give writlen notice to the other party pursuant hereto, this Agreement shall
thereafter conlin ue in fullforce and effect untilthe lJnion shallgive notice ofstrike, orthe
Employer shall give notice of a lockoul, orihe parties shall conclude a renewalor revision ofthis
Agreemenl, or a new collective agreement.

2.300

2.400

ARTICLE 3.OOO - EXTENT

3.200 Manaqement Riqhts and Subcontractinq

33oo@
Vvithout reslricting Arlicle 3.000 n any way, the parties expressly agree to the following

3.301 Application

3.302 Work Jurisdiction

The Employer recognizes the LJnion as ihe exclusive bargaining agenl for all employees in the
bargaining unii, and the LJnion recognizes CLR as the exclusive bargaining agent for all CLR
members who have authorized the Associa|on to sign this Agre€menl on their behalf

This Agreement shallonly govern work which is within the work jurisd iction ofthe drywall
lapers and finishers and which is being performed by bargaining unit members who are
employees ofthe Employer on a project.

(a) The work ju risdiction ofthe drywalltaper and finisher shallbe determined from
time to time by lhe Umpire ofthe JurisdiciionalAssignment Plan.

1

3.100 Ec99gd!9o

The Employer has lhe right to operate and manage its business in all respects, including
subcontracting. subject only lo ihe limitalions expressly stated within this Agreement. Refer to the
parties Letter of Undersland ng Re: Subcontracling for delails regarding limitalions on
subcontracting Copies of such Letter of Underctanding can be oblained from either the lJnron or
CLR
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(b)

3.303 Af{iliation

(b)

(c)

(a)

Allwork perJormed within lhe work ju risdiction of the drywalllaper and finisher
shall be performed by a merflber ofthe Union unless otherwise pemitted in
accordance with this Agreement. Notwithstanding the foregoing, one (1) employer
representalive who is not a member ofthe Union shallbe permitled to work
and/or provide direction on a project.

Subject to reasonable notice given 10 the Employer, rt shall not be a violataon of
this Agreemenl for the Union to wilhdraw its members from a project for rendering
assrstance to labour organizations, and/or refusal on the part of Union membe6
to handle any materials, equipment or producl declared unfair by Building Trade
Councils, or manufactured, assembled, or produced by an Employer whose
employees are on strike against or are locked oul by an Employer.

The Union shall noi restriculimit, in any way or for any reason, an Employer's
rightto contract for work on a project and to complete such work in a cost efflcient
manner. The foregoing shallepply regardless ofthe union affiliation, or lack
thereof, of any individualwho may also be working on such project, and/orthe
work such individuals may be performing.

Vvilhout rest cting/limiting the application ofArlicle 3.303 (b), the Union shallnot
attempt to exert pressure upon an Employer for performing work on any project,
nor shall the Union withdraw its members from any project or threalen to do so,
unless otherwise permitted by the Labour Relalions Code.

4.100

4.200

4.300

Monetary Packaoe

4.'101 Breakdown

Refer to Schedules "A" and "B'.

4.102 lndustrlal Constructlon

Refer to Appendix "A" for details regarding the monetary package which shall apply on an
industrial construclion proiect.

Allocation of Monetarv Packaoe

No monies may be transferred from the wage package (inclusive ofwages plus annualvacation
and staiutory holiday pay) to Employer contributions (inclusive ofthe Union Benefit Plan, the
L,nion Pensaon Plan, and all other Employer contributions) without the prior mutual agreement, in
wriiing, ofthe parties. Such mulualagreement shall not be unreasonably withheld.

Waqes and Premiums

4.301 lVllnlmum StraightTlme Hourly Wage Rates

The schedules of minimum straight time hourly wage rates as provided forwithin
Schedule "A' shall apply to allwork performed in accordance with this Agreemenl.

4.302 Flrsl Aid Attendant

An employee who acls as a flrst aid attendant shall have their oiherwise applicable

2

ARTICLE 4.OOO. MONETARY PACKAGE
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straight lime hourly wage rate increased by sevenly flve cents ($0 75) per hour earned

4.303 Piece Work Compensation

Refer loAppendix'8" for delails regarding the Employeis right to compensate
employees on a "piece work" as opposed to'hourly wage rate' basis.

4.400 Emolovee Classifications

4.401 Foreperson

4.402 Certified Journeyperson (CJP)

4.403 Uncertifled Drywall Taper/Finisher (UDTF)

Unless otherwise restricted elsewherewilhin lhis Agreement, all employee classifications shall be
entitled to receive annualvacelion pay, statutory holiday pay, overtime premiums, shift premiums,
lravel allowances and any/all other premiums and/or allowances provided pursuant to this
Agreement

A Foreperson shall be defined as an employee who issues orders or gives direction lo
other employees. All direction given to employees shall be provided by the Foreperson to
whom such employee is regularly assigned

(a) When more than six (6) employees are employed, a 'non working' Forepercon
shall be employed. The Employer shall not divide employees into several crews
,orthe purpose ofnot having to employ a'non wo*ing" Foreperson.

(b) The minimum straight time hourly wage rate for a Foreperson shall be one
h!ndred fifteen percent (115%) oflhe applicable Certified Journeyperson
minimum straighl lime hourly wage rale on the project.

A Certified Journeyperson (CJP) shallbe defined as an individualwho has obtained a
valid Drywall Finishers TO certificale. The mjnimum straight time hourly wage rate for a
CJP shallbe as provided forwithin Schedule'A'.

An Uncerlified Drywall TaperlFinisher (UDTF) shall be defined as an individual who does
nol possess a valid Drywall Finishers TQ certificate and is not registered as a duly
indentured Drywall Finisher Apprentice within Canada.

(a) There shall be eight (8) Uncertified Drywall Taper/Finisher (UDTF) classifications
The Employer shall retain the sole discretion lo determine the appropriate
classification Ior each IJDTF alter having judged such individual's compelency,
merit and ability.

(b) The minimum skaight lime hourly wage rale for an UDTF shall be the applicable
percentage ofthe applicable Certifled Journeyperson minimum straight time
hourly wage rate on the poect.

Level5UDTF=750lo
Level6 IJDTF = 80%
LevelT IJDTF = 85%
LevelS UDTF = 90o/o

Refer 1o Schedules 'A and 'B' for a breakdown of the eight (8) UDTF monelary
packages.

(c)

Level '1 UDTF = 55%
Level2 UDTF = 60%
Level3UDTF=65%
Level 4 UDTF = 700lo

3
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4.,104 Apprentice

(a)

An Apprentice shall be defined as an individualwho is registered as a duly indentured
Drywall Finisher Apprentice within Canada.

There shall be eight (8) Apprentice classificalions. The Employer shall employ a
minimum of one (1) Apprentice, and the maximum retio shall be one (1)
Apprentice for every one (1) Journeyperson. Such ralio shall apply on a company

The minimum straight time hourly wage rale foran Apprentice shall be the
applicable percenlage ofthe applicable Certified Journeyperson minimum straight
time houiy wage late on the project.

(b)

(c)

{d)

4.405 Pre-Apprentice

(b)

(c)

1st Term Apprentice = 55%
2nd Term Apprentice = 60%
3rd Term Apprenlice = 650/0

4th Term Apprentice = 70olo

sth Term Apprentice = 75%
6th Term Apprenlrce = 80%
7th Term Apprenlice = 85%
8th Term Apprenlice = 90%

The applicable Drywall Finisher Apprentice training program shallbe deiermined
from llme to lime by the Finishing Trades lnslitute of BC, but shall generally
include 6,000 hours of practic€ltraining, consisting ofeight (8) terms of750 hours
perlerm. ln addition to such praclicaltraining, each Apprentice shall also
successfully complele lwo (2) terms of technical training priorto becoming a
Certified Journeyperson The Employer and the Union aglee to work together to
encourage allApprentices to attend each term oftechnicaltraining al the
appropriate lime.

Refer to Schedules "A'and "B" for a breakdown ofthe eight (8) Apprentice
monelary packages.

The work ot a Pre-Apprentice shall include the handling on thejob site of all material or
malerials falling within thejurisdiction ofthe drywalltaper and finisher.

(a) The parties recognize the imporlance of recruiting futu€ Apprentices. The Pre-
Apprentice classiflcation provides ihe opportunity lo expose new workers lo the
industry and to determine lheir suitability. A Pre-Apprentice shall, in the case of
competenl workers, be a possible source of future Apprentices.

The minimum straiqht time hourly waqe rate for a Pre-Apprentice shall be forty-
five percent (45%) ofthe applicable Cerlified Journeyperson minimum straight
time hourly wage rale on the projecl

Refer to Schedules "A" and 'B" for a breakdown of the Pre-Apprentice monetary
packages.

4.s00 4.!.!-c.e!.J.a.q.a!is!-!-!-ds&!@
4.501 Vacatlon Pay and Slatutory Holiday Pay

Annualvacation pay and sialutory holiday pay shallbe combined at the total €te ofeight
percent (8%) ofgross earnings and shallbe paid to each employee on each pay cheque
and upon terminalion of employment.

4
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4.502 Annual Vacation

An employee may take up lo three (3) weeks annualvacation in any calendaryear. The
vacation period shall be arranged by mutual agreement between lhe employee and lhe
Employer.

(b)

(c)

(d)

4.600 EmploverContributions

4.601 Union Benefit Plan

The Emp oyer sha I conlribute lhe requ red amounl to the union Benetit Plan

4.602 Union Pension Plans

(a) The following statutory holidays shall apply to all wo governed by lhis
Agreement. Refer also io Article 6.303 and Appendix "D'.

The Friday before Labour Day may be floated and the day therefore worked at
slraight time rates with an alternate day scheduled to be taken ofl as mutually
agreed between the Employer and the employee.

Allwork performed on slatutory holidays, or days observed in place thereof, shall
be pajd for at two (2) times the otheMise applicable straight time hourly wage
rate. No work shall be performed on Labour Day.

ln the evenl the Federal or Provincial Governments declare a new Slalulory
Holiday, represenlatives from BCBCBTU and CLRA shall meet when the holiday
comes inlo effect to determine which Non-Statulory Holiday currenlly provided for
rn lhe collective agreement shall be floaled to the period between Christmas and

New Yea/s Day, Family Day, Good Friday Easler Monday, Victoria Day, Canada
Day, the Friday preceding BC Day, BC Day, the Friday before Labour Day,
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day,
and/or any other day so proclaimed by lhe federal and/or provincial governmenl
When a statutory holiday falls on a Salurday or Sunday, the following working
day(s) shall be observed

The schedules of Employer contributions as provided for within Schedules 'A' and 'B' shall apply
to all work performed in accordance with this Agreement All Employer contribul ons shall be
calculated on lhe basis of hours worked and shallbe remitted in accordance with Article 5.000.

The Employer shall contribule the required amount lo lhe lJnion Pension Plans. No
Employer contribulion to the Union Pension Plans shall be requlred on behalf of
Apprentices or Pre-Apprentices.

Ofthe total contributions to the LJnron Pension Plans in Schedules A" and "B" fifly cents
($0.50) per hour of the Vancouver lsland contribution shall be forlhe Districl Council 38
Pension Trust Fund and the balance ofthe contribulions shallbe for the lnlernationel
Painters and Allied Trades lndustry Pension Fund (Canada).

4.603 CLR Contract Administration Funcl (CAF)

(a) The Employer shall contribute the required amount, inclusive of GST, to the CAF

4.503 Statutory Holldays
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(b)

4.604 Association ol Wall and Ceiling Contractors (AWCC)

(a) The Employer shall contribute the required amount to the AWCC. The AWCC
may alterlhis amount by providing the Union with sixty (60) calendar days written

CLR may alter this amount by providing the Un on with sixty (60) calendar days
writien notice CLR shall bear anylall cosls which may be incurred as a result of
having to change the monthly report to the administrator because of a change in
lhe Employer contribution to ihe CAF

The LJnion shall collect and foMard to CLR, without exception, all monies
designated for lhe CAF and received in accordance with the monthly report to the
administrator. Payment to CLR shall be made by the Union not lalerihan the lasl
day ofthe month in which such amount was received and shall be accompanied
with a summary report that provides hours ofwork and fund remrttances by each
Employer working underthis Agreement A designated .epresentative ofCLR
may inspecl, upon appointmenl,lhe receipts and records ofthe Unaon related to
the CAF.

The lJnion shall collect and forward to the AWCC, without exception, all monies
designated for lhe AWCC and received in accordance wilh the monthly report to
the adminislrator. Payment to the AWCC shall be made by the Union not later
than ihe last day ofthe month in which such amount was received and shall be
accompanied with a summary reportthat provides hours of work and fund
remittances by each Employer working under this Agreement.

(b)

4.505 BC Construction lndustry Rehabilitation Plan (CIRP)

The Employer shall contribute the required amount to the CIRP

4.606 Jurisdlctlonal Assignment Plan lJAPlan)

4.607 BCBCBTU

The Employer shall contribute the required amount lo the JAPlan. The JAPlan, as agreed
to between the BCYT and CLR, shallbe binding upon lhe parties. Notwithstanding the
foregoing, where the Employer makes an assignment ofwork to another conslrluent
union or local union ofthe BCBCBTIJ, which is challenged underlhe JAPlan, the Union
shall not make any claim or bring any independent aclion for back pay or any other
damages through the Umpire, arbilration, orthe LRB, unless the Union has oblained a
ruling from the Umpire in ls favour, in which event the Union shall be entitled to claim
damages through collective agreement arbitration for non- compliance with the Umpirc's
ruling lor the period subsequent lo the ruling.

The Employer shall contribute the required amount lo the BCBCBTU. Notwithstanding
lhe foregoing, such conlribution shall conlinue only for as long as lhe BCBCBTU
bargaining structure continues to exisl pursuant ta the Labour Relations Co<le.

4.508 construction lndustry of BC Substance Abuse Testing and Treatment Program
(D&A Policy)

The Employer shall contribute the required amounl to the D&A Policy

4.700 ErE!9yee_8.eCu-q!-9-!-9

The schedules of Employee deduclons as provided forwithin Schedule "B" shall apply to allwork

6
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performed in accordance with this Agreemenl. All Employee deductions shall be calculaled on the
basis of hours worked and shall be remitled in accordance wilh Article 5 000.

4.702 Apprentice Trade School Fund

4.801

The Employer shall deduct the required Union dues The Union may aller this amount by
providing the Employer wilh sixty (60) calendar days written notice

The Employer shalldeduct lhe Apprentice Trade School Fund deduction from each
Apprentice The Union may alter this amount by providing the Employerwith siny (60)
calendar days wrilten notice.

4.703 BC Constructlon lndustry Rehabilitalion Plan (CIRP)

The Employer shalldeduct the CIRP deduction from each employee

4.800 Payment of Waqes

The Employer shall, at least every second Friday, pay to each employee all wages,
premiums, allowances and annual vacation pay and statutory holiday pay earned by the
emptoyee to a day not more than seven (7) calendar days prior to the date of payment. lf
a statutory holiday falls on the regular pay day, payment shall be made the preceding
day Payment shall be made during working hours and may be made by cheque or
electronic deposil.

4.802 The Employer shall pay allmonies (j.e. wages, annual vacation pay, slalutory holiday
pay, etc )which are owing to an employee at the lime oftermination ofemployment.
Allernatively, ln the event the Employer is unable lo pay all monies which are owing to an
employee al lhe time of termination of employment, such monies shall be paid as quickly
as reasonably possible thereafler but in no event later than seven (7) calendardays or in
conjunction wilh the Employer's next regularly scheduled payroll, whichever comes first.

4.803

4.804

4.805

The Employer shall provide a separate or detachable itemized statementwith each pay,
clearly showing the: (i) employee's name, (ii) number ofstraight time hours worked and
wage rate(s) paid for such hours, (iii) number ofovertime hours worked and wage rate(s)
paid for such hours, (iv) premiums, (v) allowances, (vi) annual vacation and statutory
holiday pay, and (vii) tolaldeductions from gross earnings. Such stalemenl may be
provided eleckonically via email.

Vvhere an employee is noi paid in accordance with Articles 4.801 and 4.802, such
employee shall be deemed to be slill on lhe payroll of the Employer and shall receive
their usualwages and conditions until there is compliance with the conditions.

Notwithslanding any/allconlrary provisions contained within this Agreement, allpayroll
shall be processed in a manner consistenl with CRA regulalions.

4.900 Bondinq and Pavroll Failures

Before lJnion members are dispatched to any Employer who has nol been signatory with
the Union for a minimum of two (2) years, such Employer may be required lo deposil a
bond suiiable to lhe Union up to fifleen thousand dollars ($15,000 00) for use in default
ofpayment ol wages, annualvacation pay, slatutory holiday pay, Employer contributions
and/or employee deductions required in accordance with this Agreement. When no longer
required such bond shall, by mutualconsent ofthe LJnion and the Employer concerned,
be terminated.

1

4.901

4.701 Union Dues
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ARTICLE 5.OOO - MONTHLY REMITTANCES

The timely remitlance of Employer coniribulrons and employee deductions required in accordance with
this Agreemenl is essenlialforlhe protection ofthe employees and olher beneficiaries.

5.100 GeneralProvisions

5.'101 The Employer shall remit all Employer contributions and employee deduclions required
underlhe terms ofthis Agreement, on behalfof allemployees working under thelems of
this Agreement. Refer to Schedules "A'and "B'.

5.102 Such Employer rem ttance sha I

4.902 Vvhere lhere have been inslances of payroll failures by an Employer, or the principals or
directors thereof, or payroll requirements have not been met, the Union shall have the
right lo inspect such Employels payroll, and/or require the posting of a suitable bond,
and/or require that payment ofwages and other payroll requirements be made by cash or
certified cheque.

be made by a single payment, payable to the Union designated Plan
Administralor, inclusive of all oblig alions arising from hours up to the close ofthe
Employeis payrollending closest to the last day ofthe preceding calendar
month, and

(a)

(b) be accompanied by a correctly compleled monthly report to the administrator,
and

be received by the Union designated Plan Administrator not later than the
,lfleenth (15b) day ofthe month following thal for which such payments are
payable.

(c)

5.103 (a)

5.200 "Nil" Reports

5.300 PC!!!s-cs4-B9trjgg!E

The lJnion desagnated Plan Administmtor shall, once each month after receiving
the combined monthly remittance from each Employer, allocate and/ordishiblte
the monies ol such combined remittance lo the various Plans, Funds,
Organizations, etc. in the appropriate manner The Union acknowledges that
such Plans, Funds, Organizations, elc. arc entitled to receive such monies, and
that such monies are, in fact, held in trusl by lhe L,nion until properly allocated
and/or distributed.

The Employer shall submit a 'Nil" report if such Employer had employed no employees during the
period forwhich payments would otherwise have been payable. Notwithstanding the foregoing,
the Employer shall not be required to submit a "Nil' report for a period in which no employees had
been employed ifthe Union has been notified, in writing, that such Employer is no longer in
business.

5.301 ln the event the Employerfails to remit Employer contribuiions and/or employee
deduclions in the manner set forth in Article 5.000, the L,nion may, at ils sole discretion,

(b) The Union may deduct a monlhly administration handling lee from each amounl
to be allocated and/or dishibLrted, providing such fee does not exceed five
percent (5olo), to a maximum ol one hundred dollars ($100.00), of the amount to
be allocated and/or dislributed.

8
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lake any economic action it deems necessary againsl such Employer, and such action
shall not be considered a violaiion ofthis Agreemenl

5.302 The union sha I advise the Employer within forty-eighl (48) hours in wriling of any
delinquency. lf the Employerfails to respond within forly-eight (48) hours of receipt of
notificalion, exclusive of Saturday, Sunday and statutory holidays, the Union may, at ts
sole discretion, require a ten percent (10%) penally ofthe amount ofthe late payment.

5.400 Monthly Report to the Admanistrator

The Union sha I supply Employers with copies of the monthly reporl lo the adm nistralor, and the
Union shall bear the cosl of produclng such repod except in accordance wth Artic e 4 603(a)

ARTICLE 6,OOO - HOURS OF WORK AND OVERTIME

6.100 BgsllalEgllg

6.101 (a)

(b)

6.102 (a)

Total Straight Time Hours

(b)

5.103 Staning and Stopping Times

Noiwithstanding any/a I contrary provisions of thisAgreement:

Any work hours under the forty (40) hourweekly maximum missed during a
regula. Monday to Friday work week may be made up on a Saturday at straight
time upon mutual agreemenl bet'/veen the employee and Employer.

The regularwork week shallbe between 7:30 am Monday and 4100 pm Friday or
between 7:30 am Tuesday and 4:00 pm Saturday, and the regularwork day shall
be as perthe following schedule:

Eight (8) hours shallconstitute the €gularwork day and five (5) days, forty (40)
hours shallconslitute lhe regularwork week.

Straight Time: 7:30 am to
l\,,leal: 1'1:30 am to
Straight Time: 12:00 noon to

11:30am
'12:00 noon
4:00 pm

4.0 hours
0 hours

4.0 hours

8 0 hours

Notwiihstanding Article 6.102(a), Union members in good standing as of
December 19, 2005 shall retain the right to choose not to work on a Salurday at
straight time and shall not be subject to pressure and/or retribution from the
Employer for doing so. Such right shall also apply to choose notio work on a
Saturday at straight lime on a compressed work week.

(a) This Arlicle shall apply to all shifls, including but nol limited to those shifts worked
on a compressed work week schedule

(a) The starting and stopp ng I me on a prolecl may be varied by a maxmum
of one (1) hour earl er or later than the olherwise required slart time of the
sh ft at the Employer's discrelion

The starting and stopping time on a project may be varied by a maximum
of two (2) hours eadier or lalerthan the olheMise required start time of
the shift upon mutualagreement ofthe Employer and the majority of
Union members employed on such project. Notwithstanding the
foregoing, if lhe starting and slopping time is varied by more than one (1)

I
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hour, lhe Union shall relain the right to revote the Union members
employed on such proiect once overthe duralion ofthe project

(iii)

(b)

6.104 Nolice of Termination

6.202

The Employer shall be responsible for a suitable signal for all starting and
stopping times

The starting time ofthe employees shall be flom the designated "lay down'area,
lockup orlool room, and a five (5) minute "pick-up" period shall be provided prior
to the slopping time.

The Employer shall provide an employee with one (1) hours notice oftermination, or one
( 1 ) hou rs pay in lieu thereof The employee s hall use such notice to gather their perconal
tools and prepare such tools for the next poecl.

6.200 Overtime Hours

overume work shall be voluntary and no employee shall be discriminated against for refusalto
work overtime hours

6.201 Monday to Frlday Work Week

(a) The first two (2) hours of overtime, Monday through Friday, shall be paid at one
and one-half (1%) times lhe otherwise applicable straight time hourly wage rate

(b) Thefirst eighl (8) hours of overtime on Saturdays shallalso be paid at one and
one-half (1%) times the otheMise applicable straighl time hourly wage .ale.

NOTE: Refer to the Parties Letter of lJnderslanding RE: Salurday Overtime Rates.

(c) All other overtime hours, including all hours worked on Sundays and statutory
holidays, shall be payable at two (2) times lhe otherwise applicable straight time
hourly wage raie.

Tuesday to Saturday work week

(a) The firsl two (2) hours of overtime, Tuesday through Saturday, shall be paid al
one and one-half (1%) times the otherwise applicable straight time hourly wage
@le.

(b) The firsl eight (8) hours of overtime on Mondays shall also be paid at one and
one-half (1%) limes the otheMise applicable siraight time hourly wage rate.

All other overtime hours, including all hours worked on Sundays and statulory
holidays, shall be payable at two (2) times the otherwise applicable straight time
hourly wage rate.

(c)

6.300 Compressed Work Week

A compressed work week may be established by the Employerwlth the mulualagreement ofthe

6.203 A minimum break of eight (8) hours shall be provided to an employee belween the end of
one (1)wo*ing shift and the commencement ofsuch employee's nexl working shift.
Where a manimum break of eight (8) hours is not provided in accordance with the
loregoing, all hours worked on such employee's next working shift shall be deemed to be
overlime hours and shallbe paid accordingly.

10
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Union Alternatively, the Employer may eslablish a compressed work week without the mutual
agreement ofihe L,nion if requested to do so by the project client. The Employer shall notify the
Un on, in writing, upon receiving such a request. The terms and conditions of such compressed
work week shall supersede any/allcontrary provisions ofthis Agreemeni.

6.30, Hours of Work

(a) Ten (10) slraight time hours (7130 am lo 6100 pm, inclusive of a meal break) shall
constilute the compressed work week day shiff. Forty (40) slraighi time hours,
Monday through Thursday inclusive, Tuesday lhrough Friday inclusive, or
Wednesday through Saturday inclusive, shallconstilute the regularwork week

(b) Ten ('10) straight time hours (6:00 pm lo 4:30 am, inclusive of a meal break) shall
conslitute the compressed wo& week afternoon shifr. Forty (40) straighl lime
hours, Monday through Thursday inclusive, Tuesday through Friday inclusive, or
Wednesday through Saturday inclusive, shallconstitule the regularwork week.
The applicable shift premium shallapply

(c) Refer also to Article 6.103(a).

6.302 Ove.time

Overtime work shall be voluntary and no employee shall be discriminated against for
refusal to work overtime hours.

(a) The first ten ( 1 0) hours of overtime worked on the Friday of a Monday lhroug h
Thursday compressed work week, oron the Monday of a Tuesday through Friday
compressed work week, or on lhe Tuesday of a Wednesday through Saturday
compressed work week, shallbe payable at one and one- half (1%) limes the
otherwise applicable straighl time hourly wage rate.

(b) The firsl eight (8) hours ofovertime worked on a Salurday ofa l\ronday lhrough
Thursday compressed work week, or on the Salurday of a Tuesday through
Friday compressed work week, or on ihe Monday of a Wednesday through
Saturday compressed work week, shall be payable at one and one- half ('1%)
times the otheMise applicable slraight time hourly wage rale.

NOTE: Refer lo the Parties Letter ol Understanding RE: Saturday Overtime Rates.

{c) All olher overtime hou rs, includ ing all hours worked in excess of ten (1 0) hours
per day, allhours worked in excess ofeight (8) hours p u rsuant to Article 6 302(b),
and all hours worked on Sundays and slatutory holidays, shall be payable at two
(2) limes the olherlvise applicable slraight time hourly wage rate.

6.303 StatutoryHolidays

Notwithstanding anylallconlrary provisions ofthis Agreement, Article 6.303 shall
supersede Arlicle 4.503(c)

(a) All slatutory holidays which occur during a compressed work week schedule shall
be obseNed on the actualday oflhe statulory holiday, even ifsuch day would
olheMise have been a regularly scheduled day off(e.9. the Friday of e Monday
to Thursday compressed work week, or a Salurday, or Sunday, etc.). When a
slatutory holiday is observed in accordance with lhe foregoing, overtime rates
shall nol apply on a regular work day in lieu ofthe statutory holiday.

(b) Allslatutory holidays which occur on a regulady scheduled work day ofa

11
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6.400 SEts

6.,lOl

compressed work week schedule may be rescheduled by prior mutual agreement
ofthe Employer and the Union. However, in such event, an employee shallretain
sole discretion to decline to work on the actual statutory holiday dale and shall
not be discriminated against fordoing so.

Scheduling ofShlfts

The Employer may schedule an afternoon and/or night shifl iflas required. lt shall not be
necessary for there to be a day shafl in order for there to be an aftemoon shiff and/or a
night shifl. Norshall it be necessary io maintain an afternoon shift and/or night shiftfor
consecutive days in order lo conslitule such a shift.

6.402 Shift Premiums

6.500 Call-Out Time

5.501

6.502

6.600 Rest Breaks

6.601

The Employer shall pay a shiff premium to any Employee who is employed on an
afternoon or night shifl This premium shall not attract Vacation and Holiday pay and
shall not be paid on any hour paid at overtime rates. The premium shall be adjusted for
allApprentices/Pre-Apprentices and Uncertifled Drywall Taper/Finishers based on their
percenlage of the equivalent Cedified Journeyperson rale. Second and subsequent meal
breaks shall not be considered hours worked

Aflernoon Shift the premium shallbe three do lars ($3 00) per hourworked on any
shift which commences afrer 9:30 am and at or before 8:30 pm.

Night Shift the premium shallbe lhree dollars ($3.00) per hourwo*ed on any
shifl which commences after 8130 pm and at or before 1:00 am.

Overtime on afternoon and nighi shifts shall be payable in accordance with the overtime

When an employee is celled out forwork, the Employer shall pay such employee for a
minimum of one-half (%) of the scheduled shift hours at lhe olheMise applicable slraight
time or overtime hourly rate, regardless ofwhether or not the employee actually
commenced work. When an employee works more lhan one-half (%) oflhe scheduled
shifl hours, the Employer shall pay such employee for the full shift.

When work cannot commence or continue due lo inclement weather or for reasons of
safety, the Employer shall decide which employees shall be required to work inside and
the Job Steward shalldiscuss with the remainder oflhe crew whether they wish lo
continue to work or not. ln the event a majority agree lhat work cannol proceed, then only
lime actually worked shall be paid.

Two (2) rest breaks of ten (10) minutes duration each shall be provided during a
scheduled eight (8) hour or nine (9) hour shift. Notwilhstanding the foregoing, a third rest
break often (10) minutes duration shall be provided after eight (8) hours iflhe shift is
subsequently extended beyond eight (8) hours or nine (9) hours up to a maximum oflen
(10) hours Refer also lo Article 6.702.

6.602 Only two (2) rest breaks shall be provided on a scheduled shift ollen (10) hours, however
each such rest break shall be of fifteen (15) minutes duralion. The parlies agree that a
shift of ten (10) hours shall not be deemed to be a scheduled shifl of len (10) hours

12
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6.603 Rest breaks shall be taken at a localion delermined by mutual agreement between the
Employer and the lJnion.

6.700 UcqlElcaEg

6.701 Regularly Scheduled Shifts ol Ten (10) Hours or Less

One (1) meal break ofone-half (%) hour shall be provided on all scheduled shifts often
(10) hours or less. Such meal break shall be scheduled as near as is practical to the mid-
point ofthe shifl and shall not be considered as time worked.

6.702 ShiIts in Excess ofTen (10) Hours

Additional meal breaks are €quired on all shifts in excess of ten (10) hours. The
foregoing applies regardless ofwhether such shifts are scheduled shifts orlhe result of
unscheduled overtime. Refer to the parties' Letter of Understanding Ret l\Ieal Breaks for
details. Copies of such Letter of lJnderstanding can be obtained from ether the Unton or
CLR.

ARTICLE 7,OOO _ TRAVEL ALLOWANCES AND OUT.OF.TOWN PROJECTS

7.100 Local Residenl Emplovee

(b) Such allowance shall be payable in accordance with the following schedule

Reler to Appendix "D'for definition of both LocalResident Employee and Lower Mainland/ Fraser

7.101 No daily travel allowance shall be payable to any local resident employee on any project
located inside the Lower Mainland/Fraser Valley.

7.102 lal A daily travelallowance shallbe paid to any local resident employee who uses
lheir own vehicle to travel daily from their residence lo a pmiect located oulside of
lhe Lower Mainland/Fraser Valley.

Frrst forty (40) road kilometres, each way, each day not applicable
All addilional road kilometres, each way, each day $0.58 per road km

7.103 The daily kavel allowance amount provided for within Arlicle 7.102(b) shall be subject to
annual adjustments throughout the duratjon ofthis Agreement. As a resull, the effective
"per road kilometre" amounl which shall be payable pursuant to Arlicle 7.102(b) shall be
the maximum allowable tax-free €te for mileage expense reimbursemenl as published
annually by the Canada Revenue Agency

7.200 Non LocalResident Employee

This Article does not apply to Local Resident Employees Refer to Appendix "D" for definilion

7.201 The tems of both daily tGvel as well as initial and terminal travel which shall apply to a
non local resident employee on an oufof-town project shall be established on a project by
project basis.

13
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7.202 Such terms shall

remain as originally agreed upon unless/until otheMise changed by mutual
agreement, in writing, and

(b)

(c) be consisteni wilh lhe following principles

(ii)

(l) A non local resident employee shall not incur any out of pocket cost in the
process oftravelling to an out-of-lown project al lhe beginning oftheir
employmenl on such project, and lrom an oul-of-town project atthe
conclusion of their employmeni on such projecl.

The Employer shall supply a non local resident employee with an
'employer supplied room plus daily meal allowance" whrle such employee
is employed on an out-of-town projeci The employer supplied room shall
be of an acceptable standard. Notwilhslanding the foregoing, the
Employer may, as an alternative, pay a daily "living oul allowance'to
such employee in lieu ol'employer supplied room plus daily meal
allowance" wilh the mutualagreement of such employee.

ARTICLE 8.OOO - HIRING AND MOBILITY OF WORKFORCE

The inteeretation and application ofthese provisions shallbe consislently applied lhroughout the
province. Past practice shallbe superseded by lhe terms ofthis Agreement unless otheMise mutually
agreed, in writing, by the Union and the Employer.

8.103 (a) There shall be no restrictions/limitations on the Employeis right to hire, including
but not limited lo the Employeis right to hire via name requesl.

8.100 !.ii!s
8.101

8.102

The Union shall assist the Employer in supplying qualirled prospective employees.
Wlhoul reslricting/limiling lhe foregoing, the Union shall, in particular, assist in supplying
local resident employees when requested to do so by the Employer

The Employer shall retain lhe rightto refuse employment to an individual ifthe Employer
does not believe that such individualwould be able to producuvely contribute within the
Employer's existing operational methods and structures.

(b) Notwithstanding Article 8.103(a), whenever the Employer hires an individualwho
is nol a Union member, the Employer shall provide the Union, in writing, with lhe
name and contact information for such individual within fourteen (14) calendar
days of hire. Such individual shall make applicalion to become a Union member
within ninety (90) calendar days oI hire and the Union shall accept such individual
into its membership. All lerms and conddions of this Agreement shall other\/vise
apply from date of hire

8.104 ln the evenl an employee ceases 10 be a member in good standing ofthe Union, the
Employer shall terminate the employment of such employee upon receiving written
confirmation and direction lo do so from lhe Union

8.105 Any employee hired and/or transferred in accordance with Arlicle 8 000 shall be deemed
to have been properly dispatched by the Union and the Union shall ensure that lhe
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appropriate dispatch papeMork is supplied lo the Employer in a timely manner

8.200 Mobilitv

There shallbe no restriclions on the Employer's right to kansfer an employee from one (1) project
to anolher throughout the province. Noiwithstanding the foregoing, when a non,local resident
employee is transferred between two (2) out-of-town projects the following slandard shall apply.

lnilialtravel allowance shall be paid to the non local resident employee from their his/her
point ofdispatch lo the fl6t prqecl in accordance with Article 7.200, and

The Employer shall give preference of re-employment lo an injured employee when such
employee is able to return to work, provided sufficient work is available.

The'per road kilometre' kavel allowance rate provided for wilhin Article 7.102(b) shall be
paid to the non-local resident employee for all road kilometres lravelled, one (1) way, lrom
the first project to the second project, and

Terminal lravel allowance shall be paid to lhe noniocal resident employee from the second
project back to their poinl ofdispatch in accordance with Article 7.200.

8.300 Differentiation of EmDlovee Classifications

8.400 Reduction in

8.zO1 The Employer shall notify the Job Steward priorto a reduction in the size ofthe project

8.402 trVhen it is necessary for the Employer to reduce the size of the pOect crew, preference
ofconlinued employmenl shallbe given to Job Slewards.

8.500 Rehirinq of Iniured Employees

The Union shall not make any altempt to dispatch an employee of a differenl employee
classificalion (ie. Foreperson, Certified Journeyperson, Uncerlified Dry.vvallTaper/Finisher,
Apprentice, and/or Pre- Apprentice) than was requested by the Employer. ln particula. the Union
shall not make any atlempt to restriculimit or deny lhe Employerfrom hrring lhe maximum.atio of
Apprentices permitted in accordancewith Article 4.404(a).

ARTICLE 9,OOO - JOB STEWARDS AND UNION REPRESENTATIVES

15

9.100 Job Stewards

9.'101 The lJnion shallnotify the Employer ofthe appointment of allJob Stewards.

9.'102 Job Stewards shallbe recognized on all projects and shall not be discriminated against.

9.103 The Employer shall provide a Job Steward with sufficient time to carry out their dulies.

9.'104 Refer also to Article I402 regarding preference for continued employmenl of Job
Stewards.

s.200 !rde!_89prcse!g!!ye9

lJnion Represenlatives shall have access to all projects governed by lhis Agreement, after first
notifying lhe Employer, however in no way shall such Representatives interfere with employees
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The Employer shall grant a non-paid leave of absence to an employee when requested, in writing,
lo do so by the Union. Such leave shall be forthe purpose of attending to Union business and
shall not jeopard ize the employee's continued employment Notwithstand ing lhe foregoing, lhe
Employer may deny such request for valid reasons.

ARTICLE 'IO.OOO _ HEALTH AND SAFETY

10.100 Safetv Equipment

10.101 (a) The Employer shall supply to employees, at no cost, all safely equipment,
including hearing protective devices and safety masks (as per WorksafeBc
requirement G5.54-7), excepl personalapparel(i.e. CSA approved hard hal, CSA
approved footwear, rubber clothing, etc ) Refer also lo Article 10.500.

(b)

(c)

10.102 Atl equipment, tools, and malerials shall conform and be utilized in conformity with
applicable provincialand/or federal regulations, acis and laws. Employer safety
regulations shall be complied with provided lhey are not inconsistent with the foregolng. lt
shallnot be considered a violation ofthis Agreemenl should an employee refuse to work
in conditions and/or use equipment that do not meet prescribed safety standards and/or
regulalions.

'10.200 Accident Prevention Requlations

(b)

The Employer shall supply a five (5) point safety harness lo an employee when
required by WorksafeBc. Nolwithstanding the foregoing, an employee may use
their own CSA approved safety harness and lanyard, providing such equipment is
in satisfactory condition and has been approved for use by the Employer. Where
an employee chooses to use an Employer supplied safety harness and lanyard,
such employee shall return such harness and lanyard in good condition when
asked to do so or upon termination of employment.

The Employer may deduct the cost of Employer supplied safety equipment from
an employee's pay cheque if such equipmenl is not relurned.

10.201 The parties to this Agreemenl shall at all times, comply with the accident pevention
regulations of the Wolke rs Compensatbn AcI and any refusal on the part of an employee
lo work in contravention of such regulations shall not be deemed lo be a breach oflhis
Agreement. No employee shall be discharged because such employee fails to work under
unsafe conditions as set out in the regulations.

Employees shall abide by all project sile rules at all times. Failure to do so shall
conslitute just cause for lerminalion.

10.203 Any employee may refuse to work where, in the opinion of such employee, adequale
safety precautions have nol been provided

during working hours unless permission is g€nted.

9.300 lElgLtCeyg

10.202 lal Any refusal by an employee to abide by known worksafeBc regulations or
posted Employer safely regulalions, after being duly warned, shall constitute just
cause for termination

16
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10.300 Proiect lnsoections

The Job Steward, or where there is a safety commitlee a L,nion represenlative of such committee,
shallaccompany the WorksafeBc inspeclor on allproject inspections.

10 400 Di.ueg_q_g jsll.llp.l.g

10.403 Refer also to Article 8 500

10.500 Certifications and Personal Protective Eouioment

The following provisions shallapply to allemployees, whether they a€ reporting for work or are
akeady employed on a project:

10.501 Certifications

10.401 The Employer shall cover all transportation cosls not otheMise covered by WorksafeBc
for any employee residing in Employer supplied accommodation who is injured on lhe
project and subsequently requires transportation to either their point ofdispatch or back
to the projecl The foregoing shall also apply for any employee residing in Employer
supplied accommodaiion who becomes ill or is injured in an accident not covered by
WorksafeBo. iflhe first aid attendanl or a doctor recommends off-site treatment or a
return to the employee's point of hire.

10.402 lf an employee requires off-sile medical attention which necessilates no return to work on
lhat day, orwhere a qualifled lndustrial First Aid Atlendant recommends rest unlilthe next
day, then lhe injured employee shallbe paid forlhe full shifl.

Employees shall be responsible for ens!ring they possess all Health and Safety related
required certifications (eg. Workplace Hazardous l alerials lnformation Sysiem lraining
Record of Hearing Test, elc.) and thal such cerlilicalions are valid. Proof ofsuch
certirications shall be provided to the Employer upon request.

10.502 Pe6onal Prctective Equipment

(b)

10.503 (a)

Employees shall be responsible for personally providing and utilizing the lollowing
personal prolective equipment as required under regulations/policies imposed by
WorksafeBc, and/or any other such body (i.e. Federal, Provincial, or l\,,lunicipal
Governments, etc.), having lhe authority to enact similar regulations/policies.

(a) Clothing suitable for protection againstthe naluralelemenls to which they may be
exposed.

Allsuch personalprotective equipment generally regarded as being the
responsibilily of the employee Such personal protective equipment shall include,
but nol be limited to, CSA approved; gloves, safety headgear, and steel toed
safety footwear complete wilh above ankle support.

The Employer shall be permitled to refuse work to any employee who does not
fulfillsuch provisions as stipulated in Articles 10 501 and/or 10.502.

Notwilhstanding Arlicle 6.500, if an employee is refused work in accordance with
Article 10.503(a), the Employer shall be required to pay such employee only for
actuallime worked, if any.

(b)

17
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10.600 Substance Abuse Testinq and Treatmellflqqram Pollly

The parties to thisAgreemeni agree lo be bound by lhe decisions of the Policy Administralion
Committee (PAC) ofthe Construction lndustry oI British Columbia Substance Abuse Tesling and
Treaiment Program Policy with respect to the amplementalion of an lndustry Employee and
Family Assistance Program (EFAP) providing such decisions have been endorsed by each ofthe
respective parent bodies of such Policy.

ARTICLE,I 1,OOO - WORKING CONDITIONS

'1 1.1 00 qqq!ld!.elis!_.er43leg

11.200 Proiect Facilities

11.20'1 Toilets

1'1.202 Drinking Water

11.203 Telephone Access

The Parties agree lhat discrimination under the prohibited grounds of the BC Human Rights Code
shall not be tolerated in the open and inclusive craft building trades construction industry.
Fudher, the Union and the Employer recognize the right of employees to work in an environmenl
free from harassmenl.

Chemical or flush toilets shall be provided from the commencemenl of work on all
projects. When sewer or chemical toilets are not available, sanitary facilities shall be
provided in accordance with local sanitary regulations. Toilet houses shall be oflibreglass
or rubber compound construclion and shall be cleaned out daily Toilet paper shall be
provided. There shall be a minimum of one (1) toilet for every fifieen ('15) buildang trades
persons on a projecl.

Where there is no running tap water available, cool drinking water in approved sanitary
containers shallbe provided Papercups and salt tablets shallalso be supplied.

A telephone(s) shall be made available to all employees at all times for incoming oI
outgoing emergency purposes, and incoming messages of an emergency nalure shall be
relayed immediately. No employee shall be permitted to use a pe.sonal cell phone or
smart phone during working hours, excluding rest and meal breaks, except in case of an
emergency. Repeated violataons ofthe foregoing shall constitutejust cause for discipline,
up to and inc uding termination.

11.2(N Clean Up Facilities

The Employer shall provide clean up facilities, hand cleaner and paper towels

1l.300 lgqEsp

The Employer shall not be required to provide a lockup on any project of shorl lerm duralion
unless it is economically praclical to do so. On all other poects, the following standards shall
aPPlv.

11.301 A lockup shall be provided for employees and such lockup shall be located on the ground
floor or filst floor ofthe project. ll multiple shifts are being worked, a separate lockup shall
be provided for each shift Lockups shall be used ior tools, drying clolhes, as a dressrng

18
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room. and 3s a lunch room.

11.302 Each lockup shall have tool racks, tables and benches with provision for dry,ng clothes
and shall be ofan adequaie size to allow a minimum of fifleen (15) square feet per
employee.

11.303 Each lockup shall have windows and ventinq with adequate lighiinq and provision for
continuous heat twenty four (24) hours a day.

11.304 The Employer shall be responsible for having the lockups cleaned out daily and kepl clear
of building material and otherconstruction paraphernalra.

11.500 Tools. Eouipment and Protective Clothinq

11.50'l An employee shallprovide allcuslomary hand tools/equipment ofthe trade, including but
not limited to the following. All other tools and equipmenl shall be supplied by the
Employer.

No employee shall be required to c€rry material lo a projecl in lheir own motor vehicle, and/or
otheMise be permitted to use lheir own molorvehicle in a mannerwhich is untair lo other
employees and/or contrary to the best inlerests ofthe Union.

mud pan
steel measuring tape
pole sander and hand sander

broad knives six (6) inches and smaller

> hammer
> gyproc knife
> tin snips
> spring stilts

(b)

11.600 hs!l@

11.700 Leaves of Absence

I I .502 The tools of an employee sta rting a new job sha ll be in good condition and s hall be kept
so on the Employer's time.

11.503 (a) An employee shall not be considered to be prepared to work until such time as
lhe employee has the required customary hand tools/equipment specified in
Arlicle '1'1.501.

all srJch other lools, except mechanicaland power tools

lf an employee does not have the required customary hand tools/eq!ipment
specified in Article 11.501,1he Employer may supply such tools/equipmenl lo the
employee and deduct the cost from the employee's pay cheque.

1 1 .504 An emp loyee shall on ly be responsible for th e Employer's tools lefl in lheir possess ion if
damage or loss lo such tools occurs as a result ofthe proven carelessness or neglect of
the employee in whose possession such tools wele left.

An employee shall submit an inventory of lheir tools and working apparel on the pOecl lo the
Employer upon request, and the Employer shall replace an employee's tools and working apparel
if such tools and/orworking apparelare lost due to fire, burglary, or as a result ofworking over
waler or such other areas where lools cannot be relrieved.

11.701 Pregnancy and Parcntal Leave

Employees shall be entitled to Pregnancy and Parental Leave in accordance wilh the

19
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provisions ofthe Employnent Standards Act

11.702 Military Leave

11.800 Personal Cell Phones

The parties agree to cooperate to fac lilate broad and liberal leaves for operalions and
training military leave forwo*ers who serve as rrembers ofthe Canadian Forces
Reserves in accordance with provincialand federallaw and the'Declaralion of Support
for the Reserve Forces'signed by the Canadian Office oflhe Building and Construction
Trades Department and the National Conslruction Labour Relations Alliance, dated l\ray
'12,2010.

No employee shall be required to install any app on their personal phone as a condition of
employment.

ARTICLE 12,OOO - JOINT LABOUR/MANAGEMENT INITIATIVES

'12.100 DC#38 Joint Trade Societv

1 2.200 J.q j.!]!!e-b.9.u.du.e!.as9

The padies shall abide by the Constitution and Bylaws ofthe DC#38 Joint Trade Sociely, with
respecl lo the operation of such Society. Notwithstanding the foregoing, the terms ofthis
Agreement shallsupersede the Constilution and Bylaws ofthe DC#38 Joint Trade Society in the
event of an inconsistency belween the two (2) documents.

12.201 The paaties may meet to address issues of m utual inlerest and importance. Such
meetings shall be scheduled on an "as needed basis" Any proposed changes to this
Agreement which are mutually agreed to by the parlies at such meelings shall be in
writing, but shall nol be implemenled unless/untrl such changes are duly ralified by lhe
parties.

I 2.202 The Parties ag ree to meel as requ ired for lhe Va ncouver lsland based s ig natory
employers to review the existing competitive reality in the marketplace and discuss
options for improvemenl Both Parlies further agree to participaie in such meeling on a
good faith basis and to pro-actively seek solutions in an attempt to secure more work for
the lJnion's members.

ARTICLE,l 3.OOO - ENABLING PROVISIONS

'13.100 Process

The lJnion and an Employer may determine on a project by projecl, area, or sector basis, if
special dispensation is required 1o become competitive, and should the necessity arise, may by
mulual agreement, in wrrting, amend or delete terms or conditions ofthis Agreement forlhe
duration ofthe prolect. Notwilhslanding the foregoing, it shall be a violation ofthis Agreemenl for
the parlies to agree lo the reduction and/or elimination ofanyjoint industry funds negotiated
between the BCBCBTU and CLR (e.g Rehabililation Fund) or individual dues to umbrella
organizations, withoul lhe specific priorwritten consent ofthe BCBCBTU and CLR

1 3.200 Refer to the pa rties' Letter of U nderstand ing Re: E nabling Provision s for deiails. Copies of such
Letler of Understanding can be obtained from either the Union or CLR
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ARTICLE 14.OOO _ GRIEVANCE PROCEDURE

14.'100 Definition

'14.101 (a)

14.200 Ijllqtlails

'14.300 Step 1 (lnformal Resolution)

14.400 SteD 2 {Formal Resolution

A grievance shall be defined as any "dilference' between the parties to this
Agreemenl with respect to rts interpretatjon, application, operation or any alleged
violation thereof, including discharge for cause alleged to be unjust by lhe Union.
Discharge shallnot include layoff of employees lor reason of projecl efficiency or
reduclion of forces on suspension or completion ofwork.

(b) The party initieting a grievance shall be refened to herein as the aggrieved party
The other party to a grievance shall be refered to as lhe responding party.

14.102 The two (2) parties to any formal grievance shall be the two (2) parties signatory to this
Agreement, namely the lJnion and CLR (acting on its own behalfand/or on behalfof its
respeclive signatory member Employers). The parties expressly agree that an individual
localollhe Union does not have the right to initiate a formalgrievance unless/untilsuch
grievance has been duly auihorized in accordancewith the Union's prevailing policres
where such prevailing policies exist. Likewise, lhe perties expressly agree that an
individual Employer does not have the right to unilateralv initiate ordefend a formal
grievance on its own behalfwithout the priorwritten authorization of CLR.

14.201 ln orderlo initiate a formal grievance, the aggrieved party musl provide written notificalion
to the responding party within thirty (30) calendar days ofthe date on which the
underlying "difference" is alleged to have occurred Such notification shall include all
relevant particulars ofthe formalgrievance and all relevant and reliance documentation
The parties expressly agree thal a lormal grievance shall not be deemed to have be€n
initiated unless/until the responding party has aclually received a copy of lhe required
written nolificalion from the aggrieved party. All time limits shall be striclly enforced.

14.202 ln the event of an alleged error on a pay cheque, such "difference' shall be deemed to
have occLrrred on the date the pay cheque stub was received by the aggrieved employee.
Likewise, jn lhe event ofan alleged erlor on the Employels monthly remitlance report,
such "difference" shall be deemed to have occurred on the dale the remittance report was
received by lhe Union.

Once a formal grievance has been inrtiated, the parties shall make a concerted good farth effo( to
work out a mutually agreeable resolution. Notwithstanding the foaegoing, unless otheMise
mutually agreed by the parties in writing, the aggrieved party shall be deemed to have abandoned
lhe formal grievance in the event nolice of referral to I\Ir. I!,lichael Fleming (in accordance with
Article 14.400) has not been received by the responding party within sixty (60) calendar days of
lhe date on which the underlying 'difference" is alleged to have occurred. Refer to Article 14.202
for clarification on lhe inlerpretation of'occurred'.

The pa(ies expressly agree that the Slep 2 is an integralcomponent oflhe Grievance Procedure
in accordance wilh this Agreement.

lfthe parties are unable to work oul a mutually agreeable resolution in accordancewilh Article
14 300, either party may refer the formal grievance to Mr l\,,lichael Fleming or, if l r Fleming is
unavailable, a mutually agreed replacement (the "Arbitratol) for final and conclusive
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determinalion as follows. Nolice of such referral shall be provided, in writing, to both the
responding party and the Arbilrator

14.401 The Arbitrator shall meet wath the parlies and shall attempt to facilitate a mutually
agreeable resolution.

ln the event the Arbitrator is unable to facilitate a mutually agreeable resolution in
accordance with Article 14 401, each party shall be required to submil a proposed
determinalion/award, in wriling, to lhe Arbitrator The Arbitrator shalldetermine
their own procedure, including timing, for such submissions. lJpon receipt of both
proposed delerminations/awards, lhe Arbitrator shallprovide a copy to each
party.

The Arbikator shallconsider the relalive merits of each ofthe proposed
determinations/awards, and shall selectone (1) of the proposed
determinations/awards in ils entirety, and may nol impose any allernative and/or
modilied determination/award without the prior mutualagleement ofthe parlies.

(b)

14.500 EIpelS€s

Each party shall be responsible for one hund red percent (1 00% ) of anylall 'party specific' costs,
and fifty percent (50%) of a ny/all 'loint" costs, which may be incurred during the informaland
formal grievance resolulion process.

14.402 lal

(c) TheArbitrator shallprovide a summary ofthe reasons for their decision wilhin
their award.

14.403 The Arbitralor shall have and may exercise all powers of a mediato/arbilrator pursuanl to
lhe Labour Relations Code-

14.404 The parties may mutually agree, in writing, to any other grievance resolulion procedure
which lhey agree is appropriate underthe circumstances.

ARTICLE 15,OOO SAVINGS CLAUSE

'15.100 ln lhe event that any clause, section or article of lhis Agreemenl should be held invalid by
operation of law, or by a tribunalof competenl jurisd iction, or if compliance wilh or enforcement of
any clause, section or adicle should be restrained by such tribunal, pending a final detemination
as to its validity, the remainder ofthis Agreemenl or the application of such clause, seclion or
arlicle to persons or circumstances otherthanlhoseaslowhichithasbeenheldinvalid,oraslo
whrch compliance with or enforcement of has been restrained, sha I not be affecled thereby.

15.200 ln the event lhat any clause, seciion or arlicle of th is Agreement shou ld be held invalid, or
enforcement of, or compliance with which has been restrained, as above set forth, the parties
affected thereby shall enter into immediate co leclive bargaining negotiations, upon the request of
either parly, for the purpose ofarnving at a mutually satisfaclory replacemenl for such clause,
section or article during the period of invalidily or reskaint.

15.300 ln lhe event the parlies do not agree on such a mutually satisfactory replacement, they shall
submit the dispute to the grievance procedure in accordance with Article '14.000.
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SIGNATURE OF PARTIES

2<
Daled lhis l='day of June, 2020

Signed on behalf of:

Conslruction Labour Relations Association of BC

SA

Dated this2-qday orJune, 2o2o

IUPAT Distr ct Counc l#38
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Schedule "A" - l\rinimum Straiqht Time Hourly Waqe Rates and Breakdown of Monetary Package

SCHEDULE "A1.I" COMMERCIAUINSTITUTIONAL. "INSIOE" LOWER MAINLAND/FRASER VALLEY

Schedule 'A1.1'shallapply lo allcommerclaland insllllllonal which are located nside lhe Lower M ainland/Fraser Valley

lnside' Lower l\,lainland/Fraser Valley Erective June 17 20'19

Employer contributions

Emplovee Classlfi cationa:

> Certilied Journeyperson (CJP)

> 8rh Term Apprent ce
> 7rh Term Apprenlrce

> 6rh Term Apprentice

> 5'h Term Apprertice
>4b Term Apprentice

> 3d Term Apprcntice

> 2d Term Apprent ce

> 1" Term Apprenlice

> Unceftfied DTF Level 8

> Uncen fied DTF Level6
> Uncer!fied DTF Level 6

> Uncertifed DTF Level 5

> Uncertifred DTF Level 4

> lJncertifed DTF Level 3
> Uncedified DTF Level2
> Uncertified DTF Level 1

115Va

100r/r

90%

a56/o

aoa/d

75'/o

to./,
65'/o

600/d

55%

900k

85%

80%

75%

70%

65%

6A0/o

55Va

45Va

Plan
1.95

1.95

1.95

1.95

1.95

1.95

1.95

1.95

195

1.95

1.95

1.95

1.95

1.95

1.95

1.95

1.95

1.95

JTS

0.73

0.73

0.73

0.73

0.73

073
073
073
0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

AWCC

0.05

0.05

0.05

0.05

0.05

0.05

005
0.05

005
0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

CIRP

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

004
0.04

0.04

0.04

0.04

0.04

004
0.04

0.04

0.04

0.04

Pollcy
0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

001

001

0.01

0.01

0.0't

0.01

0.01

Ba6e
Rate
39.33

34.20

30.78

29.O7

27.36

25.65

23.94

22_23

20.52

18.81

30.78

29.O7

27.36

25.65

23.94

22.23

18.81

15.39

Tot l
Package

47.98

42.44

36_24

34.36

30.66

28.82

26.97

25-'12

23.27

36.20

32.51

30.66

28-82

26_97

25.12

23_27

19.58

VP/SHP B€
ark

3.15

2.74

2.46

2.19

2.05

1_92

'1_78

164

1.50

2.46

2.33

2.19

2_05

1_92

1.78

1.64

1.50

JAPlanr BCBCBTU

0.05

0.05

0.0s

0.05

0.05

0.05

0.05

0.05

0.0s

005
0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

1. Employer contribution to the JAPlan has been suspended untilfurther nolice.

The Cerlified Journeyperson is subject to the following increases during the term of the Agreemenl: May 1,2021$O.75, May 1, 2022 $0.75. The
LJnion retains the right lo distribute these increases at its discrelion. Any po(ion applied to the base rate will attract vacation/statutory holiday pay in
addition to the increase.
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Plan
2.54

2.54

CAF

0.13

0.r3

0.13

0.13

0.13

0.'t3

0.13

0.13

013
0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13



Craft D llTa n ishers Standard l0l reement tll 1. 2019 to A ir 30

Schedule "4" - Minimum Hourly Wage Rates and Breakdown oI Monetary Package (cont'd)

COMMERCIAUINSTITUTIONAL.'lNSIDE'' LOWER MAINLANDiFRASER VALLEY

Schedule 'A1 2' shallapply to all commercial and institutional which are located inside the Lower l,lainland/Fraser Valley

lnside Low€r I\,4ainland/Fraser Val Effeclive May 1, 2020

Employer Contributions

EEDLsrge-eEgcifE!!9lE

> certiflod Joumoyperson (CJP)

> th Term Apprcntice

> 7b Tenn Apprentice

> 6h Tenn Apprentice

> 5ih Term Apprentice

>46 Term Apprenlice

> 3d Tem Apprentice

> 2d Term Apprentice

> 1 
3r Term Apprentice

> Uncerdfed DTF Level I
> Uncerlrfred DTF Level 6

> Unceldfied DTF Level 6

> Uncertifled DTF Level 5

> Uncerllfed DTF Level 4
> Uncertfed DTF Level 3

> Uncetified DTF Level 2

> Uncerl fied DTF Leve,l

1150

100%

90%

asv.

aoo/a

75%

70%

650

60%

55%

90%

B50k

80%

7svr

70%

65%

60%

55v.

450

Base

39.91

34.70

31.23

29 50

27.76

26.03

24.29

22.56

20 82

19.09

31.23

29.50

27.76

26.03

24.29

22_56

20_82

19.09

15.62

JTS

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

073
0.73

0.73

0.73

0.73

0.73

o_73

0.73

013
0.13

013
0 T3

0.13

0 T3

013

0.13

013
013

0.13

013
0.13

013

0.13

0.13

013

0.13

0.13

005

0.05

0.05

005

0.05

005
0.05

0.05

005

0.05

0.05

005

0.05

0.05

0.05

0.05

0.05

0.05

0.05

CIRP

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

o-o4

D&A
Pollcy

0.01

0.0'l

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

Total
Package

48.85

43.23

36.76

34.83

33.01

31.14

29_26

25.52

23.65

36.76

34.89

33.01

31.14

29_26

27.39

25.52

23.65

19.S0

VPTSHP Benetlt Pemion
a' Plan Plan
3.19 2.O2 2_72

2.74 2-O2 2-72

2.5O 2-O2 nta

2.36 2-02 nla

2.22 2.O2 nla

2.08 2-02 n/a

1.94 2-O2 nla

1.80 2.O2 
^la1.67 2.42 n/a

1.53 2-O2 nta

2.50 2.02 nla

2.6 2.O2 r.la

2-22 2-o2 n/a

2.08 2.O2 nla

1.94 2.O2 nla

1.80 2-O2 nla

1.67 2-02 
^ta1.53 2.O2 nla

1.25 2.O2 nla

JAPIanjBCBCBTU

nta 0.05

n/a 0.05

nla 0.05

nla 0.05

nla 0.05

n/a 0.05

nla 0.05

nta 0.05

nla 0.05

nla 0.05

nla 0.05

nta 0.05

nla 0.05

nla 0.05

nla 0.05

nta 0.05

nta 0.05

nla 0.05

nla 0.05

1. Employer contributron to the JAPlan has been suspended untilfurther notice

The Certified Journeyperson is subject to the following increases during the term ofthe Agreement May 1, 2021 $0.75, lvay 1,2022$0.75. The
L,nion retains the right to distribule these increases at its drscrelion. Any portion applied to the base rate will attracl vacation/statulory holiday pay in
addition to the increase.

25

SCHEDULE "41.2"



Craft Drywall Tapers/Finishers Standard lCl Agreement Llay 1 2019 to April 30 2023

Schedule "A" - Minimum Hourly Wage Rates and Breakdown of Monetary Package (cont'd)

SCHEDULE "A2,1" COMMERCIAUINSTITT,TIONAL - "OUTSIDE" LOWER MAINLAND/FRASER VALLEY BC MAINLAN

Schedule A2.l' shall apply to all commercial and instilutional whrch are loc€ted outside the Lower wlainland/Fraser Valley on the BC l,'lainland

"Outside Lower l\Iainland/Fra6er Val (BC [,4a nland) Effectrve June 17 2019

Employer contributions

EEPlevee-elEsd!:.g3lels

> Certlfied JoumeypeBon (CJP)

> 8h Tem Apprenlice

> 7h Term Apprentice

> 6rh Term Apprentice

> 5'h Term Apprentice

>4rh Term Apprenlice

> 3d Term Apprentice

> 2id Tenn App.enlice

> lsrTerm Apprenlice

> Unertified DTF Level a

> Unertified DTF Level6
> Uncertifed OTF Le,'€l 6

> Uncertified DTF Level 5

> Uncertified DTF Level 4
> UncerUfled DTF Level 3

> Uncerlified DTF Level 2

> Uncedfied DTF Level 1

013
0.13

0.13

0.13

0.13

0.13

013
013
013
0.13

0.13

0.13

0.13

0.13

0.13

0.13

013
013
013

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.0s

0.05

0.05

0.05

005

005
0.05

0.05

0.05

0.05

005
0.05

CIRP

0.04

0.0,1

0.04

q04
0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

D&A

0.01

0.01

0.01

0.07

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0_01

0.01

0.01

0.01

Total

46_73

4r.36

35.23

33.44

31.64

29.85

28.06

26.27

24.47

22.64

33.44

31.64

29.85

28.06

26.27

24 47

22.68

19.10

VP/SHP Benefit Pension
8% Plan Plan
3.05 1.95 2-54

2.66 t.95 2,54

2 39 1.95 nta

2.26 1.95 nla

2.12 1.95 n/a

1.99 1.95 nla

1.86 1.95 nla

1-73 1.95 nla
1.59 1.95 nla

146 1.95 nla

2.39 1.95 nla

2.26 1.95 nla

2-12 1.95 nla
1.99 1.95 nta

1.86 1.95 nla
1.73 1.95 nla

1.59 1.95 nla

1-46 1.95 nla
124 1.95 rla

JTS

073
0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0_73

0.73

0.73

The Certified Journeyperson is subject to the following increases d ud ng ihe term of the Ag reement May 1 , 2021 $0.75, [,lay 1,2022 $0.75- The
lJnion retains the righl to distribute lhese increases at its discrelion. Any portion applied to the base rate will attract vacation/statutory holiday pay in
addition to the increase.

1. Employer contribulion lo the JAPlan has been suspended untilfurther notice
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JAPIanTACBCBTU

nta 0.05

n/. 0.05

nla 0.05

nta 0.05

nla 0.05

nla 0.05

nla 0.05

nta 0.05

nla 0.05

nta 0.05

rta 0.05

nta 0.05

nla 0.05

nla 0.05

nla 0-05

nta 0.05

nla 0.05

nla 0.05

nle 0.05

115%

100%

9A%

85%

80%

75%

70r/"

65%

60%

55%

90%

85d/o

ao%

75%

70./,

659/d

60%

55yo

45o/o

Bese
Rate
38.18

33.20

2S.88

28.22

26.56

24.90

23_24

21.54

19.92

18.26

29.88

28.22

26.56

24_90

23_24

21.54

19.92

18_26

14.94



Craft Drywal Tapers/Finrshers Slandard lCl Agreement May 1, 2019 to April 30, 2023

SCHEDULE "A2.2" COMMERCIAUINSTITUTIONAL. "OUTSIDE" LOWER MAINLAND/FRASER VALLEY BC MAINLAN

Schedule "A2.2' shall apply lo allcommercialand nstitulional $trch are located outsidethe Lower Mainland/Fraser Valley on the BC Marnland.

'Oulside' Lower Mainland/Fraser Velley (BC i,,lainland) Effeciive May 1, 2020

Employer Contributions

Eqdevee-9E!9i!!e!e!s

> Certlfled Journeyperson (cJP)

> 8s Tem Appcntice
> 7rh Term Apprentice

> 6h Tem Apprentice

> 5h Term Apprentice

>4h Term Apprenlice

> 3rd Term Apprentice

> 2d Tenn Apprentice

> 1s'Term AppGntice

> Unce Red DTF LevelI
> Uncertifed DTF Level 6

> Unc€ fied OTF Level6
> Uncertifled DTF Level5
> Uncertined DTF Level 4

> Uncerti,ied OTF Le\€l 3

> Uncerifed OTF Level 2

> Uncerlifred OTF Le\€l 1

CAF

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

1'15%

1oeh
9Ao/,

85%

800/"

7svr

700/a

650/o

60%

55qo

904/,

85'/o

80%

750k

700

65'/o

60%

55%

45v.

Base
Rate
38.76

33.70

30.33

28.65

26.96

25.24

23.59

21-91

20.22

18.54

30.33

28.65

26.96

25_28

23.59

21.91

24.22

18.54

15.17

JTS

073
0.73

0.73

0.73

073
0.73

073
0.73

073
0.73

0.73

073
073
0.73

0.73

073
073
473
0.73

AWCC

0.05

0.05

0.05

0.05

0.05

0.05

005
0.05

0.05

0.05

0.05

0.05

0.05

005
0.05

0.05

0.05

0.05

0.05

CIRP

004
0.04

0.04

0.04

0.04

004
0.04

0.04

0.04

004
004
004
0.04

0.04

0.04

0.04

004
0.04

0.04

D&A

001

0.01

0.07

001

001

0.01

001

0.01

0.01

0.01

001

0.01

0.01

0.01

0.01

001

0.01

001

001

Total
Pectage

47.61

42.15

35.79

33.97

32.15

30.33

28.51

26.69

24.47

23.05

35.79

33.97

32.15

28-51

26.69

24.87

23_05

19 41

VP/SHP Beneflt Pen8ion
A% Phn Plan
3.10 2_02 2_72

2.70 2.02 2,72

2.43 2.42 nh
2-29 2-42 nta

2-16 2.02 nla

2.42 2.02 nta

1.89 2-02 nla

1.75 2.02 nla

1.62 2.42 nla
1.44 2.02 nla

2-43 2.O2 nta

229 2.O2 nta

2.16 2.02 nla

2-42 2-02 nla

1.89 2-02 nla
1-75 2.O2 nla
1.62 2.02 nla

1-48 2.02 nta

1 -2'1 2-02 nla

JAPlanr BCBCBTU

nla 0.05

nra 0.05

nla 0.05

nla 0.05

nla 0.05

n/a 0.05

nla 0.05

nla 0.05

nta 0.05

nla 0-05

nla 0.05

n/a 0.05

nla 0.05

^le 0.05

nla 0.05

n/a 0.05

nla 0.05

nla 0.05

nla 0.05

The Certified Journeyperson is subjectto the following increases during ihe term ofthe Agreemenl: May 1,2021$0.75, May 1,2022 $0.75. The
Unon reteins the righl to dislribute these increases at its discretion. Any po(ion applied to the base rale will attracl vacation/slalutory holiday pay in
addilion to lhe ihcrease.

1. Employer contribution lo the JAPlan has been suspended untilfurther notice
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Schedule "A" - Minimum Hourly Wage Rates and Breakdown oI Monetary Package (cont'd)



Craft Drywall Tapers/Fin shers Standard lClAgreement May 1, 2019 to April 30, 2023

Schedule "A" - Minimum Hourly Wage Rates and Breakdown o, Monetary Package (cont'd)

SCHEDULE "A3.1" COMMERCIAUINSTITUTIONAL. "OUTSIDE" LOWER MAINLANDiFRASER VALLEY (VANCOUVER ISLAND)

Schedule 'A3. 1 ' shall apply to a l commerc al and nstitutional which a re localed outside the Lower lltainland/Fraser Valley on Vancouver lsland

'Oulside" Lower Mainland/Fras6r V Eflectrve June 17.2019

Employer Conlribulions

> Cenfhd Journeyporson (CJP)

> 86 Tefln Apprcntice

> 76 Term Apprentice

> 66 Tem App€ntice
> sb Term Apprentice

>41h Tenn Apprentice

> 3d Term Apprentice

> 2^d Term Apprentice

> 1!rTem AppGntice

> Uncertifed DTF Level I
> Uncedfred OTF Level 6

> Uncenified DTF Level 6

> Unce fied DTF Level5
> Uncertifed DTF Level 4
> Uncertiiied OTF Level 3

> Unc€rtifiod DTF Level 2

> Uncedifred DTF Le!€l 1

Employee Classilications VP/SHP Benefit Pension
A% Plan Plan
3.15 1.95 1_20

2.74 1.95 1.20

2.46 1.95 nla

2.33 '1.95 nla

2.19 1.95 nla

2.05 1.95 nla

1-92 1.95 nla

1-78 1.95 nla

1.64 1.95 nta

1.50 1.95 nta

2.46 1.95 nla

2.33 1.95 nta

2.19 1.95 nla

2.05 1.95 nla

1.92 1.95 nla

1.78 1.95 nla
1.64 1.95 nla

1.50 1.95 nla

1.23 1.95 nla

JAPIanjBCBCBTU

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nta 0 05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

^la 0 05

^ta 0 05

nla 0 05

nla 0.05

nla 0.05

n/a 0.05

rta 0.05

nla 0.05

nla 0.05

1'150/,

100%

90%

850/o

80%

750k

10%

650

6A%

55%

90%

85%

80%

15%

700/,

65%

60%

550,6

454/d

Base
Rate
39.33

34.20

34.74

29.07

27.36

25 65

23.94

22 23

24.52

18.81

30.78

29.47

27.36

25.65

23_U

22_23

20_52

18.81

15.39

JTS

0.73

0.73

0.73

0.73

073
073
073
073
0.73

4.73

0.73

473
073

0.73

0.73

0.73

0.73

0.73

0.13

0.13

0 T3

013
013
013
013
0.13

0.13

0.13

013
013
413
0.13

0.13

0.13

0.T 3

013
0 T3

awcc

0.05

0.05

0.05

0.05

005
005
005
0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

CIRP

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0_04

0.04

D&A

0.01

0.0'1

001

001

001

0.01

0.01

0.01

001

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

Total
P6ckage

46.64

41.10

36.20

34.36

32 51

30.66

28.82

26_97

25.12

36.20

34.36

32.51

30.66

28.42

26.97

25.12

23.27

19.58

The Certified Joumeyperson is subjecl tothetollowing increases du ng the tem of the Agreemenl: May 1,2021 $0.75, May 1, 2022 $0.75. The
Union retains the right to distribute these increases at ils discretion. Any portaon applied lo the base rate will a(ract vacation/statulory holiday pay in
addition to lhe increase.

1. Employer contribution to the JAPlan has been suspended untilfurther nolice.

28



Crafl Drywall Tapers/Finishers Standard lCl Agreement May 1, 2019toApril 30, 2023

Schedule "A" - Minimum Hourly Wage Rates and Breakdown of Monetary Package (cont'd)

SCHEDULE "A3.2" COMMERCIAUINSTITUTIONAL .'OUTSIDE" LOWER MAINLAND/FRASER VALLEY (VANCOUVER ISLAND)

Schedule '43 2' shallapply to allcommercialand inslitulional whrch are located o{rtside lhe Lower MarnlancyFrase. Valley on Vancouver lsland.

.Outside' Lower Mainland/F€sor Vall Effective 1 2020

Employer Cont butions

CAF

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.'r3

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

VP/SHP Benefit Pension
a% Phn Plan
3.19 2_02 1.38

2.74 2.02 1.38

2.50 2.42 a

2.36 2_02 a

2-22 2.02 
^ta2.08 2.02 nla

1.94 2-02 a

1.80 2.02 a

1-67 2.02 rta
1.53 2-02 

^la2.50 2.02 nta

2.36 2.02 
^la2.22 2.02 a

2.08 2.02 rta
1.94 2.02 n/a

1.80 2.02 
^la'1-67 2.02 
^la1.53 2.02 
^la1.25 2.42 nla

JAPlanr BCBCBTU

nla 0.05

nta 0.05

nla 0.05

nla 0.05

nla 0.05

nta 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nla 0.05

nta 0.05

nla 0.05

a 0.05

a 0.05

v,

'115%

100%

90%

A5'/o

ao'/o

754/d

704/,

650k

60%

55%

90%

85%

aoyo

7svd

704/d

65%

60%

55%

454/o

Baae
Rat6

39.91

34.70

31.23

29.50

27.76

26.03

24.29

22-56

20.42

19.09

31.23

27.76

26.03

24.29

22.56

20 82

19.09

15.62

JTS

073

0.73

0.73

073
073
073
4.73

0.73

073
073
073
0.73

0.73

0.73

073

0.73

0.73

AWCC

005

0.05

005
005

005

005

00s
005
0.05

005

005

005

005
0.05

0.05

005
005

005

0.05

CIRP

0.04

0.0/t

0.04

0.04

0.04

0.04

O,M

0.04

0.04

0.04

0.04

0.cl4

0.04

0.04

0.04

0.04

0.04

0.04

0.04

D&A
Pollcy

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

Total
Package

47.51

41.89

36.76

34.89

33.01

31.14

29.26

27.39

25-52

23.65

36.76

34.89

33 0'l

31.14

25.26

25.52

23.6s

19.90

The Certrfied Jou rneyperson is subject to the following increases d u ring the term of lhe Agreeme nl: [4ay 1 , 2021 $0.75, May 1 , 2022 $0.7 5. The
Union retains the right to dislribute these increases at its discretion. Any portion applied to lhe base rale !vll attract vacation/slatutory holiday pay n
addition to the increase.

1. Employer contribution to the JAPlan has been suspended untilfurther notice
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Emplovo6 Classilicalion6:

> Certrfied Journcyperson (CJP)

> SrhTem Apprentice

> 7h Term Apprentice

> 6h Term Apprentice

> 5b Tem Apprenllce

>46 Term Apprentce
> 3rd Term Apprentice

> 2"d Term Apprentice

> 1!'Tenn Apprcntice

> UncertiRed DTF Level 8

> Uncertfed DTF Level 6

> Uncenfied DTF Le,r€l 6

> Un.edined DTF Level 5

> Uncertilied DTF Level 4

> Unce fied DTF Level3
> Unce fed OTF Level2
> Uncertifed OTF Level 1



Craft Drywal Tapers/Fin shers Standard lCl Agreement May 1, 2019 to April30, 2023

Schedule "8" - Employer Contributions and Employee Deductions

SCHEDULE "B,I.I " COMMERCIAL/INSTITI.JTIONAL. "INSIDE" LOWER MAINLAND/FRASER VALLEY

Schedule 'B I I' shall apply to a ll com mercial a nd inslltul onal wh ch are lo€ted inside the Lower Mainland/Fraser Valley

Effeclive June 17. 20'19lnside' tower Mainland/Flaser Valley

EMPLOYER CONTRIBUTIONS @
?*i ""t,ii'" 

*" 
"#"?,1 "!3l:il*"tlt'"l1i*it0.68 0.04 0.04 ^la 0.76 33.00 6.26

0.58 0.04 0.04 nta 0.76 33.00 6.26

0.62 0 04 0 04 1.00 1 70 33 00 4.66

0.58 0.04 0.04 100 166 33.00 4.62

055 004 004 100 163 3300 4.59

0 5T 0 04 0.04 1.00 1.59 33 00 4.55

0.48 0 04 0.04 1.00 1.56 33.00 4.52

0.44 0 04 0.04 1.00 1.52 33.00 4.48

0.41 0.04 0.04 1.00 1.49 33.00 4.45

0.38 0.04 0.04 1 00 1 46 33.44 4.42

0.62 0.04 0 04 ^la 0 70 33.00 3.66

0 58 0.04 0.04 ^la 0 66 33.00 3 62

0 55 0 04 0.04 ^la 0.63 33 00 3 59

0.5T 0 04 0.04 a 0.59 33 00 3.55

0.48 0.04 0.04 a 0.56 33 00 3.52

0.44 0.04 0.04 nta 0.52 33.00 3 48

0.41 0.04 0.04 nta 0.49 33.00 3.45

0.38 0.04 0.04 rla 0 46 33.00 3.42

0.31 nla nla ^la 0.31 33.00 3.27

110./,

100%

90,/o

a5%

ao%

754

70.k

65'/o

600k

550k

900/"

85%

80%

75%

7A%

65%

600/0

554/,

454/0

1.95

1.95

1.95

1.95

1.95

1.95

1.95

1.95

195

1.95

T.95

T.95

195

1.95

1.95

1.95

1.95

1.95

1.95

2.54

2.ta
5.50

5.50

2.96

2.96

2.96

2.96

2.96

2.96

2_96

2.96

2.96

2.96

2.96

2.96

2.96

2_96

2.96

2.96

2.96

0.73

0.73

0.73

0.73

0.73

0.73

4.73

a_73

0.73

0.73

0.73

0.73

0.73

0_73

0.73

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.'13

0.'t3

0.05

0,05

0.05

0.05

0.05

005
005
0.05

0.05

0.05

0.05

0.05

005
0.05

0.05

0.05

0.05

0.05

0.05

0.04

0.04

0.04

0.04

0.04

004
004
004
0.04

0.04

0.04

004
0.04

004
004
0.04

0.04

0.04

0.04

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.05

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

'1. Employer cont bution lothe JAPlan has been suspended unlalfurther notice
2. Employee deduction for CIRP commenced effective June 17, 2019.

All Employer contributions and employee deducUons shallbe calculated on lne basis of hours wo*ed'
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CJP

UOTF Level 8

UOTF Le!€l 7

UOTF Level 6

IJDTF Level 5

UDTF Level 4

UDTF Level3

UDTF L€vel 2

UDTF Le!€l I



Craft IT ers/Finishers Standard lCl 1, 2019 to rit 30, 2023

lnside' Lower Mainland/Fraser Val 1.2020

GJP

UDTF Level 8

UDTF Level 7

UDTF Level 6

UDTF Le!€l 5

UDTF Level 4

UDTF Level 3

UDTF L6vel 2

UDTF Lev6l 1

@"sur,,.."up, #..f"iii t"# ""r",r"" 
* ,s"L:".",*".ffi,j{,+l

110% 2-02 2-72 O-73 O-13 0.05 0.04 n/a 0.05 0 0T 5.75 0.69 0.04 0.04 nla 0.77 33.00 6.52

100% 2.02 2,72 0.73 0.13 0.05 0,04 n/a 0.05 0.01 5.75 0.59 0,04 0.04 nla 0.77 33.00 6,52
gA% 2.42 nh 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.62 0.04 0.04 1.00 1.70 33.00 4.73

85% 2.02 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.59 0 04 0.04 1.00 1.57 33.00 4.70

80% 202 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 303 056 0.04 0.M 1.00 164 3300 4.67

750k 2.02 nta 0.73 013 005 004 n/a 0.05 0.01 3.03 4.52 0.04 0.04 1.00 160 33.00 4.63

70Vd 2.42 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.49 004 0.04 1.00 157 33.00 4.60

65% 2.02 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.45 0.04 0.04 1.00 153 33.00 4.56

6Oa/, 2.O2 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 042 0.04 0.04 1.00 1.50 33.00 4.53

55ak 2-O2 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.38 0.04 0.04 1.00 1.46 33.00 4.49

90% 2-O2 nta 0.73 0.13 0 05 0.04 n/a 0.05 0.01 3.03 0.62 0.04 0.04 ^ta 0.70 33.00 3.73

85% 2.O2 nta 0 73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.59 0 04 0.04 nta 0.67 33.00 3.70

80% 2.O2 nla 0 73 0.13 0 05 0.04 n/a 0.05 0.01 3 03 0.56 0 04 0.04 ^la 0.64 33.00 3.67

750k 2-O2 nta 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 A 52 0.04 0.04 a 0 60 33.00 3.63

TodA 2-O2 nta 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.49 0.04 0.04 a 0 57 33.00 3.60

65% 2.O2 nta 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.45 0.04 0.04 a 0.s3 33.00 3.56

60% 2.O2 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.42 0.04 0.04 ^la 0.50 33.00 3.53

55% 2.02 nta 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0.38 0.04 0.04 nla 0.46 33.00 3.49

45% 2.O2 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 3.03 0-31 nla 0.04 nla 0.35 33.00 3.38

1. Employer contribution to the JAPlan has been suspended unlililrther notice

All Ernployer contfbulons and employee deductions shallbe calculated on the basis of'hoLrrs woked"
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Schedule "B" - Emplover Contributions and Emplovee Deductions

SCHEDULE "81.2" COMMERCIAUINSTITUTIONAL - "INSIOE" LOWER MAINLAND/FRASER VALLEY

Schedule "81.2' shallapply to all corn mercial and institut onalwh ch are localed nside the Lower l\,'lainland/Fraser Valley.



Craft Drywall Tapers/Finrshers Standard lCl Agreement 1, 2019 to tl30 2023

Schedule "B" - Employer Contributions and Employee Deductions (cont'd)

SCHEDULE "82.1" COMMERCIAUINSTITUTIONAL. "OUTSIDE" LOWER MAINLAND/FRASER VALLEY (BC MAINLAND)

Schedule .82. 
1 " shall apply to all commercral and nstrlutlonal which are located outside the Lower Mainla nd/F raser Valley on the BC lla n land.

'Outsde Lower Ma nland/Fraser Vall (BC [4ainland) Effeclive June 17. 2019

@
"Eif',t.'.,xt8^ ." ilr ,1,",1i1. ttti -#-.r^,^ ",^, .iiB. ,t",Ll, 

"3tiif., 
,8,llL

1 95 2.54 0 73 0.13 0.05 0.04 n/a 0 05 0.01 5.50 0.66 0.04 0 04 .la 0.74 33.00 6.24

1.95 2.54 0.73 0.13 0.05 0.04 n/a 0.05 0.01 5.50 0.66 0.04 0.04 nla 0.74 33.00 6.24

195 n/a 073 013 005 004 n/a 005 0.01 2.96 060 004 0.04 1.00 T.68 33.00 4.64

195 n/a 073 013 005 004 n/a 005 0.01 2.96 056 004 0.04 1.00 T.64 33.00 460
195 n/a 073 0.13 0.05 0.04 n/a 005 001 2.96 053 004 004 100 1.61 33.00 4.57

195 n/a 0.73 0.13 0.05 0.04 n/a 005 001 2.96 050 0.04 004 1.00 1.58 33.00 4.54

1.95 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0 01 2.96 0.46 0.04 0 04 1 00 1.54 33.00 4.50

1.95 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0 01 2.96 043 0.04 0 04 1.00 1.51 33.00 4.47

195 n/a 0.73 0.'13 0.05 0.04 n/a 0.05 0.01 2.96 040 0.04 0.04 1.00 1.44 33.00 4.44

1.95 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0 37 0.04 0.04 T.00 T.45 33.00 4.41

1.95 n/a 0 73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.60 0.04 0.04 a 0.68 33.00 3.64

1 95 n/a 0 73 0.13 0.05 0.04 n/a 0 05 0.01 2.96 0.56 0 04 0 04 .tla 0.64 33.00 3.60

1 95 n/a 0.73 0.13 0.05 0.04 n/a 0 05 0.01 2.96 0.53 0 04 0 04 rta 0.61 33.00 3.s7

195 n/a 073 013 0.05 004 n/a 005 0.01 2.96 0.50 004 004 rla 0.58 3300 354
195 n/a 073 013 0.05 004 n/a 005 0.0',1 296 046 004 004 nla 054 33.00 3.50

1 95 n/a 0 73 0.13 0.05 0 04 n/a 0.05 0.01 2.96 0 43 0 04 0.04 rta 0.51 33.00 3 47

1 95 n/a 0 73 0.13 0.05 0.04 n/a 0 05 0.01 2.96 0 40 0 04 0.04 a 0.48 33.00 3.44

195 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.37 0.04 0.04 a 0.45 33.00 341

1.95 n/a 0 73 0.13 0.05 0.04 n/a 0.05 0 01 2.96 0.30 .ta nla .la 0.30 33.00 3.26

1. Employer conlribution to the JAPlan has been suspended unlil furlher notice
2. Employee deduction for CIRP commenced effective June 17 2019.

CJP

UDTF Le!€l 8

UDTF Level 7

UDTF Level 6

UDTF Level 5

UDTF Level 4

UDTF Level 3

UDTF Level 2

UDTF Level 1

110y0

1000/"

90%

85%

80%

75%

70%

65%

60%

55%

90%

a5a/o

80%

75./.

70./.

65'/o

600/o

55ak

450/,

All Employer contributions and employee dedlclions shall be calculated on lhe basis of hours worked
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Crafl Drywa lTapers/Fin shers Slandard lCl Agreement L4ay 1, 2019 to April 30, 2023

Schedule "8" - Employer Contributions and Employee Deductions (cont'd)

SCHEDULE "82.2" COMMERCIAUINSTITUTIONAL - "OUTSIDE" LOWER MAINLAND/FRASER VALLEY (BC MAINLAND)

SchedUe 82 2 shallapply to allcommercialand nsttulonalwh ch are located outs de the Lower i,4a n and/Fraser Va ey on the BC lr/a nland

''Outsrde' Lower Mainland/Fraser Effective 1 2020

11o%

100%

90%

asa

800/0

75%

704

65%

604/,

55%

90%

asvd

80%

75%

70%

650/o

60%

55%

45%

202
2.02

2.02

2_O2

2.02

2.O2

2.O2

2.02

2.O2

2_O2

2.O2

2.O2

2.O2

2.O2

2.O2

2-O2

2.O2

2.O2

2.02

5.75

5.75

3.03

3.03

3.03

3.03

3.03

303
3.03

3.03

3.03

3.03

3.03

3.03

3.03

3.03

3.03

3.03

3.03

@
',yji "'6"tr^" 

*" 
"m%', 

,:3J3H, 
-?t'.1" 

"':9,'+B0.67 0 04 0.04 nla 0.75 33.00 6.50

0.67 0.04 0.04 n/a 0.75 33.00 6.50

0.61 0.04 0.04 1.00 T.69 33.00 4.72

0.57 0.04 0.04 1.00 1.65 33.00 4.68

0.54 004 0.04 1.00 1.62 3300 4.65

0 51 0.04 0.04 1.00 1.59 33.00 4 62

0.47 004 0.04 1.00 1.55 33.00 4.58

0.44 0.04 0.04 1.00 1.52 33.00 4.55

0.40 0.04 0.04 1.00 1.48 33.00 4.s1

0.37 0.04 0.04 1.00 1.45 33.00 4.48

0.61 0.04 0.04 nla 0.69 33.00 3.72

0.57 0 04 0.04 nla 0.65 33 00 3.68

0.54 0.04 0.04 nla 0.62 33.00 3.65

0.51 0.04 0.04 ^la 0.59 33.00 3.62

0.47 0.04 0.M nla 0.55 33.00 3.58

0.44 0.04 0.04 nla 0.52 33.00 3.55

0.a0 0.04 0 04 n/a 0 48 33 00 3.51

0.37 0.M 0.04 nla 0.45 33.00 3.48

0.30 nta 0.04 nta 0.34 33 00 3 37

CJP

UDTF Le,rel 8

UOTF Le'"€l 7

UDTF Level6

UDTF Level 5

UDTF Le,!€l 4

UDTF Level 3

UDTF Level 2

UDTF Level I

2.72 0.73

0.73

o_73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0.73

0_73

0.73

0.73

0.73

0.13

0.'t3

0.13

0.13

0.13

0.13

013
0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

0.13

013
0.13

005

0.05

005
0.05

0.05

005
005

005
0.05

0.05

005
005

0.05

0.05

0.05

005

0.05

005

005

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

0.04

004
0.04

0.04

0.04

0.04

0.04

0.04

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

0.01

001

0.01

0.01

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0 05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

n/a 0.05

EMPLOYER CONTRIBUTIONS

1. Employer contibution lo the JAPlan ha6 been suspended untilfurlher nolice.

All Employer conldbutions and employee deductions shallbe calculaled on the basis of hours worked'
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Schedule "8" - Employer Contributions and Employee Deductions cont'd

SCHEDULE "El3.1" COMMERCIAUINSTITUTIONAL . "OUTSIDE" LOWER MAINLAND/FRASER VALLEY (VANCOUVER ISLAND)

Schedule 83.1'shallapply to all corn rnercial a nd nsltulonalwhich are located outside the Lower [4a nland/Fraser Valley on Vancouver lsland

'Oulside" Lower Mainland/Fraser Valley {Vancouver tsland) Effeciive June 17 2019

@"H:',j'"',rff' .ffi,'{ifi! 1!S ""m^"* ffi"i*:ii"rH,"i"iii:
110% 1.95 1.20 0.73 0.13 0.05 004 n/a 0.05 0.01 4.16 0.68 0.04 0.04 Ata 0.76 33.00 4.92

100% '1.95 1.20 0.73 0.13 0.05 0.M n/a 0.05 0.01 4.16 0.58 0.04 0.0,{ n/. 0.76 33,00 4,92

9Ao/r 1.95 n/a 0.73 0.13 0.05 004 n/a 0.05 0.01 2.96 0.62 0.04 0.04 1.00 1.70 33.00 4.66

85Yo 1.95 da 0.73 0.13 0.05 004 n/a 0.0s 0.01 2.96 0.58 0.04 0.04 1.00 1.66 33.00 4.62

8Ao/, 1.95 n/a 0.73 0.13 0.05 004 n/a 0.05 0.01 2.96 0.55 0.04 0.04 1.00 1.63 33.00 4.59

750/a 1-95 nta 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.51 0.04 0.04 1.00 1.59 33.00 4.55

70% 195 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.48 0.04 0.04 1.00 1.56 33.00 4.52

65% 195 nla O.73 0.13 005 0.04 n/a 0.05 0.01 2.96 0.44 0.04 0.04 1.00 1.52 33.00 4.48

60% 1.95 n/a 0.73 0.13 0.05 004 n/a 0.05 001 296 A-41 0.04 0.04 1.00 149 33.00 445
55r/a 1.95 n/a 0.73 0.13 0.05 004 n/a 0.05 001 2.96 0.38 0.04 0.04 1.00 146 33.00 4.42

900/0 T.95 n/a 0.73 0.13 0.05 004 n/a 0.05 001 2.96 0.62 0.04 0.04 ^la 070 33.00 366
85% 1.95 nla 073 0.13 0.05 0.04 n/a 0.05 001 2.96 0.58 0.04 0.04 nla 066 33.00 3.62

80% 1.95 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.55 0.04 0.04 nta 0.63 33.00 3.59

75ak 1.95 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.51 0.04 0.04 nla 0.59 33.00 3 55

7Oa 1.95 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.48 0.04 0.04 rla 0.56 33.00 3.52

65ak 1.95 nla 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.44 0.04 0.04 nla 0.52 33.00 3.48

60% 1.95 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0.0'l 2.96 O.41 0.04 0.04 nla 0.49 33.00 3.45

55vo 1.95 n/a 0.73 0.13 0.05 0.04 rva 0.05 0.01 2.96 0.38 0.04 0.04 nta 0.46 33.00 3.42

45% 1.95 n/a 0.73 0.13 0.05 0.04 n/a 0.05 0.01 2.96 0.31 nla nla nla 0.31 33.00 3.27

1. Employer contribulion to the JAPlan has been suspended untilfurther nolice.
2. Employee deduction for CIRP commenced effective June 17, 2019.

CJP

UDTF Level 8

UDTF Level 7

UDTF Level 6

UDTF Level 5

UDTF Level 4

UOTF Level 3

UDTF Level 2

UDTF Level 1

All Employer contrlbullons and employee deductions shall be calculaled on the basis of 'hours wo*ed'
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Schedule "8" - Employer Contributions and Employee Deductions (cont'd)

SCHEDULE "83.2" COMMERCIAL/INSTITUTIONAL . "OUTSIDE" LOWER IVAINLANDi FRASER VALLEY {VANCOUVER ISLAND)

Schedule'B3.2 shallapply lo a ll commercial and instrtutional which are located oulside the Lower lvlainland/Fraser Valley on Vancouver lsland.

'Outside' Lower lllainland/Fraser Valle Effective 1.2024

CJP

UDTF Level I
UDTF Level 7

UDTF Level 6

UDTF Level 5

UDTF Ler€l4
UOTF Level 3

UDTF Level 2

UDTF Level 1

110yo

100%

90%

85%

80%

75%

70%

65%

60%

55bh

90%

85%

80%

7sbh

70%

650/,

60%

55%

450/0

"E::ll'"!i:11' ,,. *' ,,Sit""-"#
202 138 073 013 005 004 n/a 0.05 0.01 441

2.02 1.3A 0.73 0.13 0.05 0.04 n/a 0.05 0.01 4.41

2A2 .ta 073 013 0 05 0.04 n/a 0.05 0.01 3 03

2.42 .la 473 0 13 0.05 0.04 n/a 0.05 0.01 3 03

2.42 nla 473 013 0.05 004 n/a 0.05 0.01 303
2.42 nla 473 0.13 005 004 n/a 005 0.01 303
2.42 rta 473 0.13 0 05 0 04 n/a 0 05 0 01 3 03

2.42 rla 473 0.13 0.05 0.04 n/a 005 001 303
2.42 nla 473 0.13 0.05 004 n/a 0.05 0.01 303
242 .tla 073 0 13 0.05 0.04 n/a 0.05 0.01 3 03

242 .tla AT3 0.13 0 05 0 04 n/a 0 05 0 01 3 03

2.42 rta 073 0 13 0.05 0.04 n/a 0.05 0 01 3 03

2.42 .ta 073 0 13 0.05 0.04 n/a 0.05 0.01 3 03

2.42 rlz 473 0.13 0.05 004 n/a 0.05 00T 3.03

242 .tla 473 0.13 0.05 0 04 n/a 0.05 0 01 3 03

202 n/a 073 013 0.05 004 n/a 005 001 3.03

242 nla 473 0 13 0.05 0.04 n/a 0 05 0.01 3 03

2.42 .tla 473 0.13 0.05 004 n/a 005 0.01 3.03

2.42 nla 473 0.13 0.05 0.04 n/a 0 05 0 01 3 03

@
DUES ^^:T..^ oursntmrnro
0.69 0.04 0.04 nla 0.77 33.00 5 18

0.69 0.04 0.04 nla 0.77 33.00 5.18

0 62 0.04 0 04 1.00 1 70 33.00 4 73

0.59 0.04 0.04 1.00 1 67 33.00 4 70

0.56 0.04 0.04 1.00 1.64 33.00 4 67

0.52 0.04 0.04 1 00 1.60 33 00 4 63

0 49 0.04 0.04 1.00 1 57 33.00 4 60

0.45 0.04 0 04 1.00 1.53 33.00 4.56

442 0.04 004 1.00 150 33.00 453
0.38 0.04 0.04 1.00 1.46 33.00 4.49

0.62 0 04 0.04 nla 0 70 33.00 3 73

0.59 0.04 0 04 rla 0.67 33 00 3 70

0.56 0.04 0 04 a 0.64 33.00 3 67

0.52 0.04 0.04 nla 0 60 33.00 3 63

0.49 0 04 0.04 nla 0 57 33.00 3 60

0.45 0.04 0.04 .la 0 53 33.00 3 56

0.42 0.04 0 04 a 0.50 33.00 3.53

0.38 0.04 0.04 a 0.46 33.00 3 49

0.31 ^la 0 04 .tla 0 35 33.00 3 38

1 Employer contnbuiion to lhe JAPlan has been suspended untilfurlher notice.

AllEmployer cont butions and employee deductions shallbe calculated on the bass of hours worked'
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BY AND BETWEEN

AND:

IUPAT Dlstrlct council #38 (Dc#38)

(On behalt of its af{iliated Local Unions.)

(Herclnafter rcferred to as the "Lrnlon")

Gonslruction Labour Relations Associatlon of BC (CLR)

(On its own behalf, on behalf of its member Employers who have authorized the Association to
erecute the Craft Drywall Tapers/Finishers Slandard lcl Agreement, and those membeE added

from time to time by notice given to the Union.)

(Hereinafter referred to as the "Employef')

The parties hereby agree that the following lerms and condilions shall supersede any/all contrary
application and/or interpretation of the Craft Drylvall Tapers/Finishers standard lCl Agreement (the
"Agreemenl'). Such terms and conditions shall be included within the Agreement and shall be deemed to
pertain thereto and be a parl thereof As a result, all relevanl provisions ofthe Agreement (e.9. effective
date and duralion, grievance resolution procedure, etc.) shall also apply to this Letter of Understanding.

Woft performed on an induslrial construction project purcuanl to the Agreemenl shall be governed by the
following terms and conditions. Such terms and condrtions shall not apply on an industrialconstruclion
project lI]CSga project labour agreement is applicable to such project, and/or the majo ty of workers
employed on such project are members of a traditional building trades unions.

(1) Any employee required to work on an industrialconstruciion project shall receive a premium of
twenty-five percent (25%) over and above the otherwise applicable minimum hourly wage rate

(2) Where an afternoon or night shin rs worked on an lndustral project the Shifl Premium contained in
Article 6.402 shall be replaced w[h a premium of four dollar (S4 00) per hour. All other terms
regarding ihe premium shall remain as described in Artrcle 6 402

(3) Each employee shall select one ( 1 ) of the following oplions p rior to commencing work on each out
of town project governed by this Letter of Understanding unless camp accommodation is provided,
and such selection sha lapply for the duration ofthe employee's employment on such project. The
choice of option shall be al the sole discretion oI the employee, and the employee shall provide the
Employerwilh written notice oflheir selection upon request Both options shallbe payable on the
basis of seven (7) days per week

a. Qp!.s!-t1

The Employer shall provide lhe employee with a daily lump sum Living Out Allowance (LOA)
of one hundred and forty-five dollars ($145.00) (effective l\ray '1, 2020 one hundred and fifry
dollars ($150.00), effective lray 1, 2022 one hundred and fiftyJive doilars ($155.00)).

No daily travel allowance or daily iraveltime shall be paid to an employee who selecls
Oplion #'!, nor shall Employer supplied transportation be provided.
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APPENDIX"A" - LETTER OF UNDERSTANDING RE: INDUSTRIAL CONSTRUCTION (cont'd)

b Option #2

Construction Labour Relations Association of BC IUPAT Oistrict Council #38

The Employer shall provide the employee wilh a single room plus sixtyjive dollars ($65.00)
(effeciive May 1, 2020 sixty-seven dollars and fifty cents ($67.50), effective May 1,2022
seventy dollars ($70 00)) daily mealallowance.

lfthe Employer provided room is forty (40) road kilometres or less lrom the project, no
daily lravel allowance shall be paid.

lf lhe Employer provided room is more than forty (40) road kilometres from the prqect,
a daily travel allowance of fifty-eight cents ($0.58) per road kilometre shall be paid
each way, to,'from the forty (40) road kilometre boundary.

lfthe employee travelled to the project by air, employer supplied t.ansportation shall
be provided to the employee to/from the project on a daily basis.

lfthe employee did nol lravelto the project by air, no Employer supplied transportalion
shall be provided to the employee to/from ihe project on a daily basis, and the
employee shalltherefore assume allresponsibility lorlravelling to/from the project on
a daily basis.

Any employee who makes use of Employer supplied lransportalion lo travel lo/from a
project shall not be paid a daily travel allowance ror lhat day.

(4) The parties shall agree on the slandards which shall apply on an industrial construction projects
insofar as the following provisions are concerned. Such agreement shall be reached prior to tender
date and shall be put in writing and signed by the parties.

hours ofwo* and overlime (including shifrs and relaled premiums)
inilial and teminal travel allowance
periodic leave
camp slandards (including weekend checkout)
marshalling points

oatedtf,is Zday ol .)une,2o2o

Signed on behalf ofl

Dated this l! day ofJune,2o2o
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No daily traveltime shall be paid to an employeewho selecls Oplion #2, howeverlhe
Iollowing lerms and condilions shallbe applicable.
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BY AND BETWEEN

AND:

IUPAT Dlstrict council#38 (Dc#38)

(On behalf of its atfiliated Local Unions.)

(Hereinafter referred to as the "Unlon")

Construclion Labour Relations Association of BC (CLR)

(On lts own behall, on behalf of its member Employers who have authodzed lhe Assoclatlon to
execule the Crafr Drywall Tapers/Finishers Standard lCl Agreement, and those membe6 added

from time to time by notice given to the Lrnion.)

(Hereinafter referred to as the "Employer")

The parties hereby agree that the following terms and conditions shall supersede any/all contrary
application and/or interpretalion of the Craft Drywall Tapers/Finishers Standard lCl Agreement (the
'Agreemenl'). Such terms and conditions shall be included wilhin lheAgreemenl end shall be deemed to
pertain thereto and be a parl thereof. As a resull, all relevant provrsions ofthe Agreemenl (i.e. effeclive
date and duration, grievance resolulion procedure, etc.) shall also appLy to this Letter of Understanding

Nolwithslanding any/all conlrary provisions of the Agreemenl, the Employer shall retain the right to
compensale employees on a'piecework" as opposed to an "hourly wage rate' basis subject to the following
terms and conditions.

(1 ) The p iece work rate shall be consisteni w{h p revailing market condilions and s hall be mutually
agreed upon by the Employer and the employees prior to lhe commencement of work. Such rate
shall be inclusive of annual vacalion and siatutory holiday pay, and any/all premiums which may
otherlvise apply.

(2) Notwithstanding item ('l ), any employee being asked to work on a piece work basis shall have lhe
right to have a Union representalive participate during all discussions with the Employer regarding
the determination ollhe applicable piece work rate.

{3} In lieu of Employer contribLrtions on behalf of an employee working on a piece wo* basis, the
Employer shall remit to lhe Union a lump sLrm ol fifreen percent (15.0%) ollhe gross piece work
earnings paid to each such employee. Upon receipt by the Union, such lump sum shall be divided
by lhe applicable hourly contribution amount and the employee shall be credited with lhe resulting
hours ofwork. The lump sum shall then be divided amongst the various funds in accordance wilh
the following example.

Employee "A" Gross Prece Work Earnings
Hourly Employer Contribution Amounl

$ 3,300.00
$ 5.50 per hour

$ 3,300.00 x 15%
$ 495.00 +$ 5.50 per hour

$ 495 00
90.00 hours

Employee 'A' would be credited with ninety (90 00) hours ofcontributions lo the lJnon Benefit Plan
and Union Pension Plan, and all applicable industry lunds (i.e. JTS, CAF, AWCC, etc.) would be
forwarded an amount equal to ninety (90.00) hours multiplied by the applicable industry fund
contaibution rate.
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APPENDIX "8" - LETTER OF UNDERSTANDING RE: PIECE WORK COTVIPENSATION (CONId)

(4) ln lieu of employee deductions for U nion d ues on beha lf of employees wo*ing on a piece work basis,
the Employer shall deducl and remit to the Union the otheMise required monthly dues, plus two
percent (2.00/o) of the gross piece work earnings paid to each such employee.

Dated rhis -31day of June, 2o2o Dated this2la day ot June, 2o2o

Slgned on behalf of

Construclon Labour Relations Associalion of BC UPAT District Council #38

39

tv



Crafl Drywall Tapers/Finisherc Standard lcl Agreement May 1, 2019toApril 30, 2023

To assist the parties in the securing more ofthe current market share olwork in lhe Construction lndustry
in the Province of 8.C., a committee of equal representation from ECBCBTU and CLR shall be
eslablished within six (6) months from lhe date ofthese recommendalions and shallmeet on a quarterly
basis thereafterto determine the effecl lhe following amendment has had on the securing of new
conlracts by CLR. CLR (and its members) shall provide the committee with such information as required
to make the determination.

For the term of the renewed collective agreement expiring on April 30, 2023 unless renewed by mltual
agreemenl, effective the first of lhe month following the date of implementation ofthese
recommendations, overtime for lhe first ten (10) hourc on Saturdays shall be paid al the rate of time and
one-half (1.5X) the applicable slraight time hourly rate and double time thereafrer.

Collective agreemenls that currently provrde for more hours being paid at the lale of time and one-half
(1 5X) the applicable straight time hourly rale or for hours paid at less than lime and one-half('1.5X) on
Saturdays, the existing provisions shall conlinue to be applied.
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APPENDIX "D" - DEFINITIONS AND ABBREVIATIONS

The following definitions and abbreviations shallbe applicable to the interprelation oflhis Agreement.

1. AWCC

Association of wall and Ceiling Contractors

2. BCBCBTU

Bargaining Councilof British Columbia Building Trade lJnions

3. BCYT

British Columbia and Yukon Territory Building and Construction Trades Council

4. CLR

Conslruction Labour Relations Association of B.C.

5. CSA

Canadian Standards Associalion

6. DC#]8

lntemational lJnion of Painters and Allied Trades (IUPAT) District Council#38

7. Employee

Any Individualwho is a member oflhe Union, and/or such olher person, employed by the Employer
underthe lerms of this Agreement.

8. Employer

(a) Any individual, business, partnership, company, corporation, or other similar entity, signalory
to this Agreement.

(b) Vvhere the term Employer is used within lhisAgreement, and the context ofsuch usage
makes it approp ateand logicallo regard this tem as a reference to aperson, as opposed
to a legal entity, then such usage shall be considered to refer to an authorized representalive
of the Employer.

9. Hou6 Eamod

(a) 1 straight time hour = I hour earned

(b) 1 time and one-half ove(ime hour = 1% hours earned

(c) 1 double time overtime hour = 2 hours earned

10. Hours Worked

(a) 1 straight time hour ='1 hourwo*ed

(b) 1 time and one-half overtime hour = t hourworked
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APPENDIX "D" - DEFINITIONS AND ABBREVIATIONS (cont'd)

12. LRB

British Columbaa Labour Relations Board

'13. Local

An affiliated Localof the lJnion.

'14. Local Resldent Employee

An employee who resides within one hundred (100) road kilometres of the project or, where ferry
travel is involved, within seventy-five (75) minutes travellime, including ferry lravel and road
kilomelres.

15. Lower Malnland/Fraser Valley

lnclusive of West Vancouver to the wesl, Chilliwack to the east, and all cities, towns, municipalities,
villages, communities, etc. in belween.

16. Union

(a) IUPAT District Council #38, acting on behalf of its affilialed Locals.

(b) Where the tem Union is used within this Agreement, and the context ofsuch usage makes it
apprcp ate and logical to regard this lerm as a reference to a percon, as opposed to a legal
enlity, then such usage shall be considered lo refer to an autholized Iepresentative ofthe
Union

17. Vancouver lsland

lnclusive ofVancouver lsland and the Gulf lslands.

(c) 1 double time overlime hour = t hour worked

1'1. lndustrialConstruction

(a) Shall anclude production planls such as pulp millsi chemical plants; reflneries, including the
transmission facililiesi melre pumping; compressor stations; munitions plants; minesi power
generatinq plants; bulk loadinq lerminals; dams; breweries; and any/all other projects which
are mutually agreed to by the parties

(b) On industrial conslruction projecis, any employee required lowork undelglound shall receive
a premium of ten percent (10%) over and above the otheMise applicable minimum hourly
wage rate. The foregoing shall not apply to work performed within open ditches or
basements ol buildings.
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APPENDIX'E" _ SCHEDULE OF STATUTORY HOLIOAYS

The following schedule of statutory holidays shall be applicable to lhe inteeretation ofthis Agreement

1. 2019

General Holiday

2. 2020

General Holidav

New Years' Day

Family Day

Good Friday

Easter Monday
Victoria Day

Canada Day

Friday prior to BC Day

BC Day

'Friday p or to Labour Day

Labour Day

Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day

Tuesday, Jan. 1n

Monday, Feb. '181h

Friday, Apr 19d

Monday, Ap. 22"d

l onday, May 20b

[,londay, July'l.t
Friday, Aug 2"d

I\,,londay, Aug. 5'h

Friday, Aug. 30e

I\ronday, Sept. 2tu

Monday, Oct. 14rh

Monday, Nov '11h

Wednesday, Dec. 25s
Thursday, Dec. 26ih

Tuesday, Jan. 1't

I onday, Feb. 18ih

Friday, Apr. 196

Monday, Apr. 22d
Monday, lray 2Oi
Monday, July 1.t

Friday, Aug 2"d

Monday, Aug. 5h

Friday, Aug. 30h

Monday, Sept. 2^d

Ilronday, Oct. 14n

l\,londay, Nov. 11rh

Wednesday, De6.2srh

Thursday, Dec. 26$

Actual Oale

Actual Date

Observed Dale

Observed Date

New Years' Day

Family Day

Good Fiday
Easter Monday

Victoria Day

Canada Day

Friday prior to BC Day

BC Day

' Friday prior to Labour Day

Labour Day

Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day

Wednesday, Jan. 'l"t

Iuonday, Feb. 17th

Friday, Apr. 106

Monday, Apr. 13h

Monday, May 18h

Wednesday, July'1!r
Friday, July 3'1"r

lrlonday, Aug. 3d

Friday, Sepl. 4h

Monday, Sept. 7s
Monday, Oct. 126

Wednesday, Nov. 116

Friday, Dec. 25h

Saturday, Dec. 26th

Wednesday, Jan. 1"'

Monday, Feb. 17rh

llronday, Apr. 1 3rh

I\ronday, I\ray 1 8rh

Wednesday, July 1"1

Friday, July 31"1

Monday, Aug. 3d

Friday, Sept 4s

Monday, Sept. 7h

I\ronday, Oct 126

Wednesday, Nov 1'11h

Friday, Dec. 25b

Monday, Dec. 286

The Friday priorlo Labour Day may be floated on a commercial and/or instilutional project and the
day lherefore wo*ed al skaight time rates, wilh an alternate day scheduled to be taken off as
mutuaily agreed between the Employer and the employee.
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(coni'd)

3. 2021

GeneralHolidav

4. 2022

General Holdav

New Years' Oay

Family Day

Good Friday
Easter Monday

Victoria Day

Canada Day

Friday praor lo BC Day

BC Day

'Friday prior to Labour Day

Labour Day

Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day

Friday, Jan. 1"t

Monday, Feb. 1 5'h

Friday, Apr. 2"d

I\,londay, Apr. 5h

[.,londay, May 24'h

Thursday, July'1"'
Friday, July 30rh

I onday, Aug. 2d
Friday, Sept. 3d

Monday, Sept 6h

lvlonday, Oct. 11rh

Thursday, Nov. 11th

Saturday, Dec. 25h

Sunday, Dec. 26b

Friday, Jan. 1.t

I onday, Feb. 15'h

Friday, Apr. 2nd

Uonday, Apr. 5h

Monday, May 24'h

Thursday, July 1.t

Friday, July 30h

I\Ionday, Aug. 2d
Friday, Sepl. 3d

Monday, Sept. 6b

Monday, Ocl.'1'1b

Thursday, Nov. 11s

Monday, Dec. 27h

Tuesday, Dec. 28h

AclualDate

Observed Date

New Years' Day

Family Day

Good Friday

Easter Monday

Victoria Oay

Canada Day

Friday prior to BC Day

BC Day
t Friday priorto Labour Day

Labour Day

Thanksgiving Day

Remembrance Day

Christmas Oay

Boxing Day

Saturday, Jan. 1"i

I\,,londay, Feb.2'1"'
Friday, Apr. 156

Monday, Apr. 186

l\ronday, May 23d

Friday, July 1,1

Friday, July 29s
Monday, Aug. '1"1

Friday, Sept. 2"d

lvlonday, Sept. 56

l\Ionday, Oct. 1 orh

Friday, Nov. 11h

Sunday, Dec. 25h

I\ronday, Dec. 26s

I\ronday, Jan. 3d

[ronday, Feb.21.t
Friday, Apr. 15m

lronday, Apr. 18h

Monday, l,4ay 23d
Friday, J!ly 1"r

Friday, July 29h

Monday, Aug. 1.r

Friday, Sepl. 2"d

Monday, Sept. 5h

Monday, Oct. 10b

Friday Nov l1h
l onday, Dec. 26h

Tuesday, Dec. 27h

The Friday priorto Labour Day may be floated on a commercial and/or institutional project and the
day therefore worked at straight time rales, with an alternate day scheduled 1o be taken off as
mutually agreed between lhe Employer and the employee
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APPENDIX "E" - SCHEDULE OF STATUTORY HOLIDAYS (contd)

5. 2023

GeneralHolidav

New Years' Day

Family Day

Good Friday

Easter Monday

Victoria Day

Canada Day

Friday prior to BC Day

BC Day

' Friday priorto Labour Day

Labour Oay

Thanksgiving Day

Remembrance Day

Chrislmas Day

Boxing Day

Monday, Jan. 2"d

l\,,londay, Feb. 20rh

Monday, Apr. 1 orh

Monday, [,,lay 22"d

lvlonday, July 3d

Friday, Aug. 4h

Monday, Aug. 7h

Friday, Sept. 1"'

Monday, Sept. 4t
Nlonday, Oct. grh

Monday, Nov. 13h

l\,,londay, Dec. 25rh

Tuesday, Dec. 26h

Actua Dale

Sunday, Jan. 1"i

I\Ionday, Feb. 20rh

[,,londay, May 22d
Saturday, July 1"t

Friday, Aug. 4rh

Monday, Aug. 76

Friday, Sepl. 1"r

llonday, Sepl. 4h

Monday, Oct. th
Saturday, Nov. 11rh

llonday, Dec. 25h

Tuesday, Dec. 26th

Observed Date

The Friday prior to Labour Day may be floated on a commercial and/or inslilutional project and the
day thereforeworked at straightlime rates, with an allernate day scheduled to be taken off as
mutually agreed between lhe Employer and lhe employee.
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APPENDIX "F" - LIST OF SIGNATORY EMPLOYERS '

The Employer recognizes the lJnion as the exclusive bargaining agent for all employees in the bargaining
unil, and the Union recognizes CLR as the exclusive bargaining agent for all CLR members who have
authorized the Association to sign this Agreement on their behalf.

Effeclive the date of signing of lhis Agreement, the following employers have aulhorazed CLR to bargain a
renewal Craft Drywall Taperc/Finishers Standard lCl Agreemenl wilh IUPAT Oistrict Council#38 and to
sign such Agreement on their behalf.

1

2.
3.

Benton & Overbury (Victoria) Ltd
Greer Cont.acting Ltd.
Wescor Contracting Ltd.

The Letter ofAgreement Re: By and Between Language signed by the BCBCBTU and CLR on August
9, 2016 shall govern lhe addition of an authorized Employe(s) to lhe above list of Signatory
Employers.
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